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PERSOLKELLY is a joint venture established in 2016 between PERSOL HOLDINGS (previously Temp Holdings) and
Kelly Services to cater to the rising workforce employment needs of the emerging Asia Pacific market. We are one
of the largest workforce solutions providers in the region, spanning over 45 offices across 13 markets including

Australia, China, Hong Kong, India, Indonesia, Malaysia, New Zealand, Philippines, Singapore, South Korea, Taiwan,

Thailand and Vietnam.
Our reach, scope, and scale of operations have set the industry standard for cross-border recruitment and holistic
workforce solutions. Since inception, PERSOLKELLY has placed over 59,000 positions across the region and

works together with 98% of Fortune 100™ companies for their workforce solution needs.

In Australia and New Zealand, the PERSOLKELLY brand is owned and operated by Programmed after they
acquired Kelly Services in April 2020.

Connect with us on Facebook, LinkedIn, & Instagram.

Visit persolkelly.com.hk
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Executive Overview

Looking ahead to 2022, we believe that the shortage of talent will
persist. Hong Kong is a relatively small market with a fixed talent
pool. In addition, there are challenges with higher levels of emigration
and difficulties in bringing in overseas talent due to travel restrictions
and quarantine requirements.
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s we reflect back on 2021, it is
A interesting to see how our predictions
from a year ago proved to be
remarkably accurate. At the start of the year,

Hong Kong was still in lockdown, with many
people working remotely in order to contain
local outbreaks of COVID-19. However, we
always considered that when the recovery did
materialise, the employment market would
bounce back at a much faster rate than
during previous downturns.

That is indeed what happened. After Chinese
New Year, most workers in Hong Kong
returned to their offices - although perhaps
not for five days a week as the working from
home trend has endured.

At the same time, younger talent took
these unusual times to reassess their career
development and figure out what they
really want to achieve. This led to a lot of
movement in the market, with momentum
continuing to gather pace throughout

2021. More experienced professionals also
overcame their hesitations to undertake job
switches towards the end of the year. All of
this has resulted in a level of activity that has
surpassed what we saw back in 2019.

For companies in Hong Kong, it is pivotal to
understand why professionals are looking to
move jobs. First of all, it cannot be denied
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Executive Overview

that compensation can be an important draw.
However, these days more and more people
are also looking to work in an environment
and culture that makes them feel good.

They want to work for businesses that have
values that align with their own. It is key for
organisations to find out what values they
stand for and then to position themselves
accordingly. This will not only help attract
new talent, but also retain existing staff.

Companies mu?‘!'_also develop long-
%term strategies if t.h'ey are'to succeed.

Looking ahead to 2022, we believe that the

shortage of talent will persist. Hong Kong is ; % Employer branding will be critieal ~ this
i . . - | % has already been an area of focus for larger
a relatively small market with a fixed talent corpatations in Hong Kong

pool. In addition, there are challenges with
higher levels of emigration and difficulties
in bringing in overseas talent due to travel

oY ) ) branding will be critical - this has already
restrictions and quarantine requirements.

been an area of focus for larger corporations
in Hong Kong, but small and medium
enterprises also need to get on board with
this. They must prioritise elevating the
company’s reputation as a place to work,
which is particularly crucial in today’s social
media age. This branding can also be used
to effectively market the organisation to
candidates during interviews.

In order to thrive in this environment,
companies need to get creative. At
PERSOLKELLY we have worked with

our clients on solutions to some of these
challenges. To illustrate this, we have been
able to leverage our Asia-Pacific network
by recruiting IT staff in some of our other
markets to work remotely for Hong Kong-
based companies. We believe that going
forward, more businesses will be open to
such arrangements in order to overcome
talent shortages.

Our salary guide has compiled the insights of
our recruitment consultants to provide you

with an overview of the key trends affecting the
Hong Kong employment and talent landscape.

) | hope that this guide will empower and
Companies must also develop long-term : ) L Alan Wong
stratedies if thev are to succeed. Emplover inspire as you plan your organisational goals Managing Director & Country Head
9 Y ’ ploy and talent strategies for 2022. PERSOLKELLY Hong Kong
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Banking &
Financial
Services

he banking industry experienced a

better than expected 2021. While

revenues were still under pressure
from the low interest rate environment, the
level of credit impairments has been very
manageable despite the uncertain economic
climate. Much of the lending in Hong Kong
is linked to the property market and this
sector faired reasonably well in 2021 -
particularly the residential segment.

Digital transformation has been the name
of the game in the sector and this has been
evident across many areas. Technology is
being used as a way to reduce costs and
improve efficiencies, but also to improve
performance in areas such as KYC (know

Executive Overview

|
Salaries

Banking &
Financial Services

(orporate
Professionals

Engineering

FMCG, Retail & Luxury

Pharmaceutical,
Healthcare & Life science

Technology
Insurance
Supply Chain & Logistics

Marketing
Professional Services

Real Estate &
(onstruction

Temporary Staffing




Banking &
Financial Services

your customer) AML (anti-money laundering) and
financial crime. On the consumer side, there is

also demand for digital engagement and financial

institutions have had to step up investment in their
digital channels.

The financial sector has been disrupted since 2020 by
the arrival of the first virtual banks. There are currently
eight virtual banks operating in Hong Kong, but they
have had a mixed performance and have continued

to invest heavily in customer acquisition. This makes it
a challenge to operate profitably, while they are now
also facing more intense competition from traditional
players that have improved their ability to serve
customers through digital channels.

There are plenty of opportunities for further growth
in wealth management, particularly due to the Wealth
Management Connect initiative going live in mid-2021.
This is a two-way investment scheme that allows
individuals in the nine mainland cities of the Greater
Bay Area to invest in certain products in Hong Kong
and Macau, while vice versa Hong Kong residents will
be able to invest in investment products across the
border. By the end of 2021, 20 banks in Hong Kong
had applied for permission to sell over 100 investment
funds to mainland investors.

Sustainable finance and environmental, social and

governance (ESG) reporting are also key trends in the
financial services industry. From institutional investors,
as well as retail investors, there is growing demand for
increased information on the sustainability credentials

of companies and banks. Regulators are also taking a
closer look into this area and the Hong Kong Monetary
Authority has announced that all local banks in Hong
Kong need to start conducting climate risk stress tests
going forward. As a result, there is much demand for
talent in the ESG space.

Fintech also remains a major growth area in Hong
Kong. This goes beyond the virtual banks that have
been set up - fintech is also used in areas such as
insurance technology, automation, digital payments,
blockchain, cyber security and asset management.
Hong Kong has a thriving fintech ecosystem, which
has been underlined by the hugely successful FinTech
Week, that was held in November 2021.

A shortage of talent is the overarching theme across
the wider banking and financial services industry, which
can be attributed to several factors. Emigration has
increased over the past year as a few countries have
given Hong Kong residents the opportunity to relocate,
including to the UK, Canada and Australia. There has
also been an outflow of expats, who are finding it
difficult to remain in a city that has effectively closed
its borders due to strict quarantine requirements. In
addition, there is generally a lack of qualified talent -
especially in technology.

Firms will increasingly find it difficult to retain their
staff, particularly for those with in-demand skillsets in
decentralised finance, blockchain and fintech. All of these
trends will be reflected in the pay packages of those
who are switching jobs or even making internal moves.

The financial sector has been
disrupted since 2020 by the
arrival of the first virtual banks

20 banks in Hong Kong had
applied for permission to sell over
100 investment funds to mainland

investors by the end of 2021

Lo J

Fintech also remains a major
growth area in Hong Kong
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Firms will increasingly find it difficult
to retain their staff, particularly for
those with in-demand skillsets
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Banking &
Financial Services

(0 - 3 YEARS)

(3-7 YEARS)

(7-10 YEARS)

Range of Annual Base Salary (HKD)

(10* YEARS)

(15* YEARS)

INVESTMENT BANKING & FINANCIAL MARKETS

Equity Research 480k - 850k 600k - 960k 840k - 1.5m 1.4m - 2m 1.8m+
Sales & Trading 420k - 720k 720k - 1.4m 1.4m - 21Im 1.6m - 2.7m 2.3m+
Compliance 300k - 500k 500k - 900k 900k - 1.4m 1.4m - 2m 2m+

CORPORATE BANKING

Relationship Manager S 280k - 550k 425k - 850k 560k - 1.5m 1.2m - 2.2m 1.8m+
Operations - Documentation 200k - 360k 300k - 650k 500k - 11Im 650k - 1.5m 1.8m+
Operations - CDD/KYC/Client On-boarding 200k - 360k 300k - 750k 650k - 1.2m 850k - 1.8m 2m+

PRIVATE BANKING

Private Banking Relationship Manager (%

720k - 840k

800k - 1m

1.2m - 2.4m

2.4m - 4m

5m -10m+

Assistant Private Banker

336k - 500k

500k - 900k

700k - Tm

N/A

N/A

Instutitional/ Distribution Sales 350k - 500k 500k - 900k 900k - 1.4m 1.4m -1.8m 1.8m+
Portfolio Management 550k - 700k 700k - 1.0m 1.0m - 1.4m 1.4m - 1.8m 1.8m+
Fund Accounting 250k - 420k 420k - 540k 540k - 720k 720k - 1m m-2.4m
Client Services 250k - 450k 450k - 750k 750k - 1.0m 1.0m - 1.4m 1.4m+
Research 250k - 450k 450k - 750k 750k - 900k 900k - 1.2m 1.2m+
Request for Proposal (RFP) 200k - 350k 350k - 500k 500k - 750k 750k - 1.0m 1.0m+
Fund Operation 180k - 250k 250k - 300k 300k - 500k 500k - 750k 750k+
Compliance 320k - 450k 450k - 700k 700k - 11m 1Im - 2m 1.7m+

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).
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Banking &
Financial Services

JOB TITLES

(0 -3 YEARS)

(3-7YEARS)

(7 -10 YEARS)

Range of Annual Base Salary (HKD)

(10* YEARS)

(15* YEARS)

Comer) Csoen) «»
ACCOUNTING & FINANCE

Financial Control / Reporting 192k - 384k 384k - 600k 600k - 840k 840k+ 1.8m+
Regulatory Reporting 216k - 420k 420k - 540k 540k - 720k 720k - 1.2m 1.2m+
Management Reporting 240k - 360k 360k - 600k 600k - Tm Tm -1.6m 1.6m+
Internal Audit 240k - 420k 420k - 720k 720k - 1.2m 1.2m - 1.8m 1.8m+
Treasury 216k - 360k 360k - 600k 600k - 960k 960k+ 1.4m+
Product Control 264k - 420k 420k - 600k 600k - 960k 960k+ 1.4m+

Project Management 264k - 456k 456k - 780k 780k - 1.5m 1.5m+

RISK & COMPLIANCE

Credit Risk 9 300k - 420k 420k - 540k 540k - 780k 780k - 1.2m 1.2m+
Compliance / Anti-Money Laundering 320k - 450k 450k - 700k 700k - 1.Im 1Im - 2m 1.7m+
Legal 480k - 720k 720k - 1.2m 1.2m+ 1.6m+ 1.8m+

o] . . . ;
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

10
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Corporate
Professionals

orporate professionals in Hong Kong
faced a challenging 2020, during
which they encountered measures
such as unpaid leave, pay cuts or furlough
as companies prioritised business survival
during the pandemic. Recruitment came to a
standstill and many candidates opted to stay
put in the uncertain climate.

2021 has been a year of two halves for
recruitment activity in the corporate
professionals market. In the first half of the
year there was a distinct lack of openings

in back office roles including HR, admin,
secretaries and accounting. The market was
adversely impacted by the weakness of the
Hong Kong economy, with a number

11
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Corporate
Professionals

of companies restructuring their business to save
costs. These initiatives have included the relocation
of accounting departments to other markets or the
outsourcing of support services.

However, from the second half of 2021 recruitment
activity in the market has picked up again as companies
are hiring back office roles in preparation for a stronger
rebound. It has been an uneven recovery though and
candidates have been selective about which industries
they are opting to work for. For instance, food &
beverages is perceived to be an unstable sector, while
candidates are also cautious about accounting firms
because of the poor work-life balance.

Activity has been highest for HR-related roles. This is
no coincidence as the job market has been heating up
and there has been a sharp drop in the unemployment
rate in Hong Kong. This is requiring the addition of
new manpower to manage expanded headcounts

at companies or have staff actively involved in the
recruitment of additional manpower. Activity in the
market contrasts sharply with 2020, when many HR
professionals had borne the brunt of pandemic-related
hiring freezes or even job cuts.

Legal and compliance staff have also been in demand,
particularly as the adoption of the National Security

Law for Hong Kong in June 2020 has required many
companies to take a detailed look at their operating
risks. Law firms are also doing robust business
associated with the Greater Bay Area initiative, which
calls for deeper economic and financial market
integration between Hong Kong, Macau and nine
mainland cities in southern China.

Demand for administrative professionals remains
impacted by the quarantine measures taken by the
Hong Kong SAR government. Lengthy quarantine
periods for people returning to Hong Kong means
overseas business travel is still out of the question,
requiring less administrative oversight. Generally
speaking, reduced face-to-face contact and a shift to
virtual meetings has also reduced the administrative

workload for companies, for instance handling expenses.

In terms of salary increases, we have seen a mix of
ranges. It very much depends on how a candidate’s
current salary level compares with the overall market.
There have been cases of companies offering a lower
salary than a candidate’s current role, which has been
accepted as that particular position may offer a better

career path and progression or job security for a candidate.

0O O

i

2021 has been a year of two halves
for recruitment activity in the
corporate professionals market

9

I
Legal and compliance staff have
been in demand, particularly as the

adoption of the National Security Law
for Hong Kong in June 2020

50

Demand for administrative
professionals remains impacted
by the quarantine measures

&

Reduced face-to-face contact
and a shift to virtual meetings has
also reduced the administrative
workload for companies

12
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Corporate
Professionals

Finance Range of Annual Base Salary (HKD)

(e e ) C we )
CFO 12 - 15+ 1.2m - 2.5m

Regional Head 10 - 15+ 12m - 1.5m

Director/ Department Head 10 - 15+ 1.2m - 2.0m

Regional Controller 8 - 12+ 840k - Im

Controller 8- 12+ 700k - 900k

Senior Finance Manager 10+ 700k - 900k

Finance Manager 5-10+ 500k - 650k

Accounting Manager / Accountant 9 3 -5+ 350k - 550k

Assistant Accountant (9 3-5+ 240k - 280k

Accounts Clerk (9 3-5+ 170k - 210k

AUDIT / INTERNAL CONTROL

Head of Audit 10 - 15+ 1.2m - 2.2m
Internal Audit Manager 5-10+ 720k - Tm
Internal Auditor 3 -5+ 420k - 500k

MANAGEMENT ACCOUNTING AND PLANNING & ANALYSIS

Head of Planning & Analysis 10+ 840k - 1Im
Manager 8 -10+ 600k - 720k

Senior Analyst 5-8+ 455k - 480k

Analyst 3-5+ 320k - 420k

Analyst (Data) 0-2 180k - 240k

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).
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Corporate
Professionals

Finance

TREASURY

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

HR & Administration

Head of Treasury 8 - 10+
Treasury Accountant 3-8+
Treasury Specialist 3-8

C EXPERIENCE (YEARS) )

Tm+
550k - 650k

360k - 720k

Range of Annual Base Salary (HKD)

CHRO 10 - 15+
Director/ Department Head 10 - 15+
Regional Head 10 - 15+
Regional Manager 8 - 12+
Senior HR Business Partner 10 - 12+
HR Business Partner [ 5-8+
Senior HR Manager 15+
Manager e 5-10+
Assistant Manager 6 -8+
Senior HR Officer 5-7+
HR Generalist/ Officer 3-5
HR Assistant 1-3

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

1.2m - 1.5m

1.2m - 1.5m

1.2m - 1.5m
580k - 780k
780k - 810k
520k - 650k
780k - 975k
480k - 780k
416k - 494k
299k - 377k
234k - 286k

208k - 247k

)

)
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Corporate
Professionals

HR & Administration

JOB TITLES

TALENT DEVELOPMENT/ HR TRANSFORMATION

Range of Annual Base Salary (HKD)

C EXPERIENCE (YEARS) )

/

Head of Talent Development 12 - 15+
SM, Talent Development 10 - 12+

SM, Organization Development 10 - 12+
SM, Performance Management 10 - 12+
SM, HR Transformation 10 - 12+

SM, Digital HR solutions 10 - 12+

1.2m - 1.5m

Tm -1.2m

Tm -1.2m

Tm -12m

Tm -1.2m

Tm-12m

COMPENSATION & BENEFITS
Director/ Division Head 10 - 15+
Regional Manager 8 - 12+
Manager 5-10+
Executive/ Officer 3 -5+

TALENT ACQUISITION

Tm-12m
580k - 780k
480k - 780k

299k - 377k

Director/ Division Head 10 - 15+
Regional Head 10 - 12+
Regional Manager 8 - 12+
Manager (9 5-10+

Executive/ Officer 3 -5+

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Im -1.2m
Im -12m
580k - 780k
480k - 780k

299k - 377k

15
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Corporate
Professionals

HR & Administration

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

C

RANGE )

LEARNING & DEVELOPMENT

Director/ Division Head 12 - 15+
Regional Head 10 - 12+
Regional Manager 10 - 12+
Manager 10 - 12+

Executive/ Officer 10 - 12+

Im - 1.2m
Im -12m
580k - 780k
480k - 780k

299k - 377k

BUSINESS SUPPORT

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Office Manager 6 - 10+
Office Manager 3-5
Personal Assistant 6 - 10+
Personal Assistant 3-5
Executive Secretary 9 6 - 10+
Executive Secretary 3-5
Secretary 3-8
Administrative Manager 6 -10
Administrative Officer 4-8
Administrative Assistant 9 0-3
Driver 3-8
Receptionist r,o,] 0-5
Tea Lady 0-1

325k - 585k
250k - 360k
360k - 600k+
260k - 364k
390k - 715k
286k - 390k
221k - 364k
390k - 480k
208k - 299k
182k - 208k
234k - 390k
182k - 335k

144k - 204k
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Corporate
Professionals

Legal

JOB TITLES

LAWYER (QUALIFIED SOLICITORS ONLY)

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

RANGE

/

General Counsel 12 - 15+

In House Counsel 10 - 12+

In House Counsel 10 - 12+

Chief Privacy Officer 10 - 12+

Head of Legal & Compliance 10 - 12+

1.44m - 2.4m

12m - 2.4m
840k - 1.32m
720k - 840k

960k - 1.5m

1Im+
580k - 11m
420k - 680k

180k - 500k

1.2m+

520k - 910k

PARALEGAL
Paralegal 10+
Paralegal 8+
Paralegal 4-7
Paralegal 1-3
Named Company Secretary 5+
Company Secretary 5+
Company Secretarial Assistant 1-3

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

260k - 364k
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Engineering

he manufacturing industry in Hong

Kong came to a halt in 2020 due to

the COVID-19 pandemic. However, the
PMI has been above 50 since February 2021,
which signifies expansion of the manufacturing
industry. This has also been reflected in hiring
activity. While tighter budgets meant that
recruitment activities were deferred in 2020,
the market has since sprung to life. As a result,
the hiring market has become more competitive
and companies have also placed greater
emphasis on retention of their existing staff.

Underpinning the engineering and
manufacturing-industries in Hong Kong are
several high profile government initiatives.
Opportunities are increasing because of the
Greater Bay Area (GBA) initiative, which links
Hong Kong to Macau and nine mainland cities
in Southern China.

18
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Engineering

The objective of the GBA is to increase the level of
collaboration and integration between these cities and
to promote a coordinated economic development.

In terms of manufacturing, the GBA aims to move
China up the value chain by increasing its focus on
high-tech manufacturing. Closer cooperation is also
being pursued through the development of the
Shenzhen-Hong Kong Innovation and Technology
Cooperation Zone (SITZ). On the Hong Kong

side this zone includes the Hong Kong-Shenzhen
Innovation and Technology Park in the Lok Ma Chau
Loop, on the other side of the border there is the
Shenzhen Futian Innovation and Technology Zone.

Hong Kong also has advanced R&D capabilities,
with the territory ranked 11th in the world in the
Global Innovation Index in 2020. This position

has been achieved thanks to the presence of four
highly-ranked universities in Hong Kong, as well

as significant government investment in R&D
infrastructure such as the Hong Kong Applied
Science and Technology Research Institute (ASTRI),
Hong Kong Science Park and Cyberport.

Additional investment is on the cards: the
government is pressing ahead with expansion
programmes for Science Park and Cyberport, so that
more technology enterprises and research institutes

can find quality space and facilities. It will also
continue to support companies’ R&D expenditure
through its Innovation and Technology Fund (ITF).

Another trend worth noting is that of Industry 4.0 -
which is synonymous with smart manufacturing.
Industry 4.0 is the realisation of digital transformation
within the industry that is revolutionising the way
companies manufacture, improve and distribute

their products. Technologies that are being used
include Internet of Things, cloud computing, artificial
intelligence and machine learning.

All of these developments in the market mean
different skillsets will be in demand over the coming
years. Candidates with experience in robotics,
automation and loT are increasingly sought after. In
addition, we have seen strong demand for positions
such as electrical, mechanical and software engineers.

While the HKSAR government has promoted

R&D as one of the key pillars of its technology

and innovation strategy, there is a real shortage of
available talent. Candidates with relevant experience
are getting hired easily and are offered attractive
salary packages. In engineering, job switchers can
expect salary increases of 15% to 25%. Those gaining
promotions within their existing companies are
generally offered increases of 10% to 20%.

52.6

S

PMI has been above 50
since February 2021

\D

s—Xk
Hong Kong has advanced R&D
capabilities, with the territory
ranked 11th in the world in the
Global Innovation Index in 2020

JE

Industry 4.0 is the realisation of
digital transformation within the
industry that is revolutionising the
way companies manufacture

®
=

Candidates with relevant experience
are getting hired easily and are
offered attractive salary packages
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Engineering

Industrial Manufacturing

JOB TITLES

PRODUCTION/ MFG

Range of Annual Base Salary (HKD)

C EXPERIENCE (YEARS) )

RANGE

/

Manufacturing Director 15+

Manufacturing Manager 8-15
Manufacturing Engineer 3-8
Manufacturing Assistant 0-3

910k - 1.5m
585k - 910k
286k - 559k

234k - 286k

|
(@]

Quiality Director 10+

Quality Manager 8+
Senior Quality Engineer © 3-8

Quality Engineer 9 0-5

PROJECT MANAGEMENT

644k - 859k
515k - 579k
322k - 412k

193k - 309k

Project Director 15+
Project Manager (% 8+
Project Engineer 9 2-10
Planning Engineer 2-10
Safety and Environmental Officer 3-10

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

900k - 1.6m
504k - 871k
266k - 532k
372k - 851k

372k - 798k
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Engineering

Research & Development (Re&D)

650k - 1.05m

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Engineering Manager/ Director 10+
Application Engineer 3-5

Senior Mechanical Engineer 5+
Mechanical Engineer r,o,] 0-3

Senior Electronic Engineer 5+
Electronic Engineer % 0-3

Senior Software Engineer 5+
Software Engineer 9 0-3

260k - 325k
364k - 520k
234k - 325k
390k - 585k
260k - 325k
390k - 624k

299k - 364k

)
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-MCQG,
Retail &
L uUxXury

he retail and luxury sector in
Hong Kong has been greatly
impacted by events of recent

years. Disruptions started in 2019 as a result
of the social unrest, which caused tourists
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from mainland China to stay away. This was Marketing
followed by the COVID-19 pandemic, with Professional Services
the border closed to all overseas visitors B ] Real Estate &
with the exception of Hong Kong residents. Construction

This all has had a dramatic effect on retail Temporary Staffing

sales in Hong Kong, which dropped by

24.3% over 2020 according to the Census
and Statistics Department. However, the

sector appears to have turned the corner
in 2021 and retail sales growth has been in

positive territory since February.




FMCG, Retail & Luxury

Sales have been boosted by the stable pandemic
situation and improving employment conditions. There
has also been a major boost from the government’s
voucher scheme, which has distributed HK$5,000 to
each Hong Kong resident to spend at local merchants.

Retailers and luxury brands have adapted to the ‘new
normal’ by refocusing on local consumers - a segment
that had arguably been neglected when shops still
experienced plenty of traffic from overseas visitors.

One of the bright spots in the industry has
undoubtedly been the level of ecommerce sales. Hong
Kong had generally been a laggard in the Asia-Pacific
region when it came to online sales. However, retailers
have pivoted towards the online channel from 2020 as
they adapted to the ‘stay at home’ economy and upped
their investment in digital transformation. This trend
was also visible in the food services industry, with many
restaurants focusing on deliveries of orders through
partnerships with the likes of Foodpanda and Deliveroo.

As a result, there has been strong growth in
ecommerce turnover. Online sales surged by 43.5%
over the first nine months of 2021 and accounted for
8% of overall retail sales over the period. This compares
to marginal levels of ecommerce prior to the pandemic.

What is also interesting is that the digital savviness gap
is narrowing between younger and older generations -

older consumers are almost just as likely to make online
purchases as Gen Z shoppers.

Alongside the slightly improved prospects for the
industry, the employment situation has started to
recover. While 2020 was largely characterised by job
cuts or hiring freezes, activity in the market has started
to pick up. Candidates are also becoming more focused
on salary and benefit packages rather than opting for
companies that are perceived to be stable.

In line with the digital transformation of the sector
and growth in ecommerce, candidates with technical
skills such as Ul/UX, SEOQ/SEM and digital marketing
are in demand. Talent with experience in omnichannel
marketing, supply chain, social media and influencers,
and key account management are also sought after.
Contract roles are becoming more popular, with
companies keen to use such staff to launch their
digital channels.

In terms of salaries, staff making internal promotions
can expect an increase of around 5%, while job
switchers are being offered pay rises of 10-15%.

il

Retail sales in Hong Kong dropped
by 24.3% over 2020 according to the
Census and Statistics Departmen

OE}

There has been a major boost from
the government’s voucher scheme

=

Technical skills are in demand in line
with the digital transformation of the
sector and growth in ecommerce

=

Contract roles are becoming more
popular, with companies keen to use
such staff to launch their digital channels
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FMCG, Retail & Luxury

FMCG Range of Annual Base Salary (HKD)
Executive Overview
(ovencee s ) C we ) —
Salaries
EXECUTIVE MANAGEMENT .
Banking &
Managing Director 15+ 1.5m+ Financial Services
General Manager 10+ 1.3m+ (orporate
Professionals
SALES AND OPERATION
) } ; Engineerin
Business Development Director / Sales Director 10+ Tm - 1.5m+ 9 o
Business Development Manager / Sales Manager r.°.1 6+ 600k - 1.2m FMCG, Retail & Luxury
Business Development Executive / Sales Executive 3+ 300k - 500k Pharmacemical’
Healthcare & Life science
Regional Sales Director 10+ m - 1.5m+
Technology
Regional Sales Manager 6+ 800k - 1.2k
Insurance
Regional Sales Executive 3+ 350k - 550k
ly Chain & Logisti
Key Account Director 10+ Tm+ Supply Chain & Logistics
Marketing
Key Account Manager O 6+ 500k - Im ) )
Y ‘ il Professional Services
Key Account Executive 3+ 300k - 500k
Real Estate &
Trade Marketing Director 10+ Tm+ (onstruction
Trade Marketing Manager 6+ 450k - Tm Temporary Staffing
Trade Marketing Executive 3+ 350k - 450k
MERCHANDISING / SOURCING
Sourcing Director 10+ Tm+
Manager / Senior Manager 8+ 600k - Tm
Merchandiser / Specialist r,°,] 5+ 300k - 500k
Assistant 2+ 200k - 280k

O, . . . .
i In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF). 24 e 9



FMCG, Retail & Luxury

Retail and LI/lXLlT)/ Range of Annual Base Salary (HKD)
Executive Overview
(e o) ) —_—
Salaries
EXECUTIVE MANAGEMENT .
Banking &
Managing Director 15+ 1.5m+ Financial Services
General Manager 10+ 1.3m+ (orporate
Professionals
SALES AND OPERATION
Head Of Retail (Regional) 12+ 1.5m+ Engineering
Head Of Retail 10+ It FMCG, Retail & Luxury
Retail Director (Regional) 8+ 1.2m+ Pharmaceqtical,
Healthcare & Life science
Retail Director 8+ Tm+
Technology
Retail Manager (Regional) 8+ 700k - Tm 800k - 11m
Insurance
Retail Manager 8+ 550k - 800k 650k - 800k
ly Chain & Logisti
Area Manager 5+ 360k - 600k 460K - 670k Supply Chain & Logistis
Store Manager @) 6+ 330Kk - 650k* 350k - 680K*  Marketing
Professional Services
Supervisor / Assistant Store Manager 5+ 300k - 400k* 310k - 400k*
Real Estate &
Retail Sales (9 1+ 150K - 330k* 185Kk - 220k* Construction
Wholesale Manager (Regional) 8+ 650k - Im+* 770k - Tm+* Temporary Staffing
Wholesale Manager 5+ 450k - 650k* 630k - 784k*
Travel Retail Director 8+ Tm+ 1.3m+
Travel Retail Manager 5+ 450k - 800k 700k - 1.Im
Sales Manager (Regional) 5+ 600k - Im+
Sales Manager 5+ 450k - 650k*
Sales Executive 3+ 260k - 400k*

ﬁoﬂ In Demand Role | * Commission not included | Figures are base salary not including Mandatory Provident Fund (MPF). 25 e 9



FMCG, Retail & Luxury

Retail and Luxury

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

Merchandising / Buying Manager 8+
Merchandiser / Buyer 9 8+
Assistant Merchandiser / Assistant Buyer 5+

DESIGN

Head Of Visual Merchandising 10+
Visual Merchandising Manager 5+
Visual Merchandising Executive 3+
Store Planning Director 8+

Store Planning & Design Manager 5+
Store Design Executive 3+

Fashion Designer 3+

Graphic Designer 3+

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Tm+
600k - 1m

300k - 550k

900k - Tm
580k - 750k
250k - 400k

700k - Tm
500k - 750k
250k - 350k
260k - 400k

220k - 350k

MERCHANDISING / BUYING
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Pharmaceutical,
Healthcare &
Life science

he pharmaceutical and life

science industry in Hong Kong

is in a good position to benefit
from growth over the coming decade.
It is an industry that has experienced
continued government support and
this has translated into a growing
number of companies that are involved
in these sectors.

The Hong Kong government has marked
biotech as one of Hong Kong’s key areas
of innovation and the biotech cluster
situated at Hong Kong Science and
Technology Park continues to grow. The
industry also looks set to receive a boost
from the development of two InnoHK
research clusters at Science Park,

Executive Overview

|
Salaries

Banking &
Financial Services

(orporate
Professionals

Engineering

FMCG, Retail & Luxury

Pharmaceutical,
Healthcare & Life science

Technology
Insurance
Supply Chain & Logistics

Marketing
Professional Services

Real Estate &
(onstruction

Temporary Staffing




Pharmaceutical,

Healthcare & Life science

one of which will be focusing on healthcare
technologies. Companies can also benefit from
ample fundraising opportunities, with 36 health
care and life sciences companies having listed on
the Hong Kong stock exchange in 2021, raising
close to HKD$85 billion.

Looking ahead, the pharmaceutical and life
science industry will set to benefit from
favourable demographics. Hong Kong has an
ageing population, with the number of people over
65 set to increase from 18% in 2025 to almost a third
over the next decade. This should result in increased
demand for products such as medical equipment,
health services, pharmaceutical products and
other medical supplies.

The Greater Bay Area - which links Hong Kong
and Macau with nine mainland cities in China -

is also proving to be a sizeable opportunity for
companies in the pharmaceutical and life science
industry. A number of companies have now moved
their production base to mainland China, while
maintaining R&D, sales and marketing activities

in Hong Kong. The Hong Kong government also
wants to attract international firms that want to

use the city as a springboard into the lucrative
mainland market.

In addition to research and development activities,
Hong Kong is also a significant re-export centre for
medical and healthcare equipment that is made in
mainland China. However, there have been some
headwinds in this area over the last year. Due to
the pandemic, supply chains around the world
have become disrupted, while capacity in shipping
has been unable to cope with a recovery in global
demand for consumer products. This has also
impacted business activity in Hong Kong.

In line with these trends, we are seeing robust
demand for talent with experience in technology
and innovation. Companies are also increasingly
paying attention to the soft skills of candidates,

so this is an area that cannot be overlooked

for talent looking to position themselves for new
opportunities. Due to the relatively shallow pool
of candidates, those switching jobs can expect a
pay rise of 20%. Retention of talent has also become
critical for companies and those making internal
promotions can look forward to pay rises of 15%.

e

Hong Kong has an ageing population,
with the number of people over 65 set
to increase from 18% in 2025

(5

A number of companies have
now moved their production base
to mainland China

e

Capacity in shipping has been unable
to cope with a recovery in global
demand for consumer products

Companies are increasingly
paying attention to the soft
skills of candidates
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Pharmaceutical,
Healthcare & Life science

Range of Annual Base Salary (HKD)

RANGE

/

800k - 1.5m
500k - 800k
900k - 1.5m

600k - 900k

Tm -2m

500k - 900k

Pharmaceutical

Sales Director (Regional) 15+
Area Manager 8+
Marketing Director 15+
Marketing Manager 10+

R&D
R&D Director 15+
Clinical Research Manager 9 7+
Clinical Project Manager 9 5+

450k - 750k

OTHERS
Medical Affairs Manager (9 8+
Product Manager 5+
Regulatory Manager 8+
Quality Manager 6+
Customer Services Manager 10+

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

400k - 700k
400k - 800k
400k - 800k
300k - 600k
500k - 700k
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Pharmaceutical,

Healthcare & Life science

Medical Devices

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

RANGE

)

SALES & MARKETING
Sales Director 12+
Sales Manager 5+
Marketing Director 15+
Marketing Manager 10+

SALES & MARKETING
Principle Hardware Engineer 10+
Senior Hardware Engineer 5-8
Principle Firmware Engineer 10+
Senior Firmware Engineer 5-9
Technical Service Engineer 3-5

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

PRODUCT
Project Manager 5-8
Product Manager 5+
Q&A Manager 8+
Regulatory Manager 8+

900k - 1.3m
450k - 650k
800k - 1.3m

600k - 800k

700k - 900k
500k - 700k
600k - 800k
450k - 600k

250k - 400k

600k - 800k
500k - 650k
300k - 550k

400k - 650k
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Technology

Hong Kong has a dynamic technology scene, with
a thriving ecosystem of start-ups. In pandemic-
affected 2021, the number of start-ups increased
by 12% with these companies employing nearly
14,000 professionals according to InvestHK.
Proven R&D capabilities, the availability of talent,
funding opportunities and supportive policies are
all needed to support this ecosystem and there is
no shortage of these components in Hong Kong.

In terms of specific areas that are proving to be
the most dynamic, it is worth pointing out that
the HKSAR government has selected four key
areas that it is supporting over the coming years
as part of its strategy to make Hong Kong a
technology and innovation hub: biotechnology,
Al, smart city and fintech.

Government funding is indeed one of the core
pillar’s behind the rising dynamism of Hong Kong’s
technology landscape. There are a number of
funding schemes that technology companies can
make use of including the Technology Business
Incubation Programme and the Innovation and
Technology Fund.

It is also undeniable that Hong Kong’s
participation in the Greater Bay Area (GBA) is
having an enormously positive impact on the
technology industry. The GBA is an initiative that
brings together Hong Kong, Macau and nine
mainland cities in Southern China, which the
Chinese government intends to transform into a
world-class bay area by 2035.

The development of the GBA is a major priority
for the Chinese government. Within this,
technology and innovation is a key area of focus.
In Hong Kong, the government has pressed ahead

with two InnoHK research clusters at Science Park,

focusing on healthcare technologies, artificial
intelligence and robotics. Closer cooperation

with the tech hub that is Shenzhen is being
pursued through the development of the Hong
Kong-Shenzhen Innovation and Technology at
the 87-hectare Lok Ma Chau Loop. All of these
developments are having a positive impact on the
demand for technology professionals.

There is fierce competition for talent and many
candidates are having to weigh up multiple
offers. Employers are generally having to up their
budgets to attract the right candidates. In terms
of in-demand skillsets, these are in software
development, infrastructure support, data
analytics and digital transformation.

In this candidate-driven market, salary
expectations are elevated, with job switchers
able to secure pay rises of 20% on average.
Salary expectations are most pronounced in
senior to mid-level technical roles, particularly
in software development and data analytics.
We expect the pool of candidates to increase
in early 2022 once year-end bonuses have been
paid out, which could help release some of the
pressure in the market.

<

The number of start-ups increased by
12% with these companies employing
nearly 14,000 professionals
according to InvestHK

I
<

Government funding is one
of the core pillar’s behind the
rising dynamism of Hong Kong’s
technology landscape.

There is fierce competition for talent
and many candidates are having to
weigh up multiple offers.

&

In this candidate-driven market,
salary expectations are elevated,
with job switchers able to secure pay
rises of 20% on average.
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Technology

JOB TITLES

Range of Annual Base Salary (HKD)

C EXPERIENCE (YEARS) )

EXECUTIVE / GENERAL MANAGEMENT

RANGE

/

1.8m+

1.2m+

Tm+

650k - 800k

600k - 800k

800k+
600k - 800k
420k - 640k
300k - 420k
264k - 336k

720k+

540k - 800k
336k - 624k
540k - 660k
300k - 540k
480k - 660k
300k - 480k

384k - 576k

CIO / CTO 15+
Head of IT (Regional) 12 -15
Head of IT 10-15
Service Delivery Manager 10 -15
IT Manager 8-12
Program Manager 10 - 15
Project Manager 9 8-12
Business Analyst (9 8-12
Project Management Officer 8-12
Project Analyst 5-8
Solution Architect (3 8-12
Network Specialist 5-8
Network Specialist 3-5
Storage Specialist 5-8
Storage Specialist 3-5
Database Administrator 5-8
Database Administrator 3-5
Helpdesk Specialist 5-8
Helpdesk Specialist 3-5

O, . . . .
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

264k - 384k
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Technology

JOB TITLES

INFRASTRUCTURE

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

RANGE

/

System Adminstrator

System Adminstrator

IT Audit / Security

IT Audit / Security

SOFTWARE / APPLICATION DEVELOPMENT

480k - 660k
300k - 480k
600k - 900k

420k - 600k

DATA ANALYSIS

Application Architect 8+
Application Manager 8-12
System Analyst 9 5-8
Analyst Programmer r,°,1 2-5
Programmer (9 0-2
Application Support 3-5
Trade Floor Support 3-5

720k+
660k - 1.2m
660k - 780k
336k - 660k
240k - 336k
336k - 660k

N/A

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Data Architect S 10+
Senior Data Scientist (9 8-10

Data Scientist S 5-8

Machine Learning Specialist (& 5-8
Machine Learning Specialist S 3-5
Al Specialist 5-8

Al Specialist 3-5

1.2m+

1.2m+

750k - 1.2m
720k+

480k - 720k
720k+

480k - 720k
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Technology

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

RANGE

/

BLOCKCHAIN
Solutions Architect (& 10+
Blockchain Developer 9 3-5
Project Manager (% 10+

CLOUD TECHNOLOGY

1.2m+
360k - 720k

720k+

Solution Architect 10+
Solution Consultant 3-5
Product Manager 5-8
Infrastructure Engineer 5-7

e-COMMERCE / m-COMMERCE

1.2m+
360k - 660k
600k - 900k

576k - 800k

O, . . . .
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Head of e-Commerce 12+
Technical Manager 8-12
Application Manager 8-12
Director of Loyalty 8-12
Loyalty Manager 5-10
Proudct Manager 5-8
Product Analyst 3-5

CRM / Data Analyst 5-8
Online Merchandising Manager 5-8
Information Architect 5-8
SEO / SEM 5-8

1.2m+
800k - 1.2m
720k - Tm
1.2m+
720k - 900k
540k - 720k
360k - 600k
576k - 660k
360k - 660k
720k+

420k - 600k
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Technology

Range of Annual Base Salary (HKD)

e )
e-COMMERCE / m-COMMERCE

C EXPERIENCE (YEARS) )

UX / Ul Specialist 5-8 480k - 660k

Mobile Apps Architect () 8+ 720k+

Mobile Apps Developer & 3-5 360k - 600k

Mobile Apps Developer < 1-3 240k - 360k

Graphic Designer 5-8 300k - 420k

Regional Sales Director 15+ 1.2m+
Business Development Manager (Regional) 8-12 800k+
Business Development Manager 8-12 660k+
Business Development Manager 5+ 600k+
Business Development Manager 3-5 300k - 600k
Pre-sales Consultant (Regional) 8-12 800k - 1.2m
Pre-sales Consultant 5+ 540k+

Pre-sales Consultant 3-5 420k - 540k

Pre-sales Consultant 1-3 300k - 420k

Account Manager 2-5 300k - 600k

Account Manager 1-2 200k - 300k

Sales Manager 3+ 480k+

Sales Manager 1-3 200k - 500k

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).
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Technology

Telecommunicaﬁons Range of Annual Base Salary (HKD)

(v ws ) Cwe )

Regional Sales Director 15+ 1.5m+

Sales Director 12+ 1.2m+

Business Development Manager (Regional) 8+ 720k+

Business Development Manager 5+ 500k+

Business Development Manager 1-5 240k - 500k

Sales Manager 3+ 360k+

Sales Manager 1-3 240k - 360k

Senior Account Manager 1-3 240k - 360k

Account Manager 3-5 360k - 500k

Account Manager 1-3 240k - 360k

Regional Consultant 8+ 720k+

Solution Consultant 5+ 500k+

Solution Consultant 3-5 Up to 500k

Solution Consultant 1-3 Up to 400k

Product Manager 5-8 600k+

Product Manager 3-5 360k - 600k

Product Executive 1-3 240k - 360k

O, . . . .
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).
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Technology

Telecommunications

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

C

RANGE

)

ENGINEER

Network / System

5+

Network / System

<5

576k+

Up to 576k

DATA CENTRE

Head of Operations 12+
Operations Manager 5+
Operations Engineer 5+
Operations Engineer 1-5

Product Manager 5+
Product Engineer 5+
Product Engineer 1-5
Technical Officer 0-8

O, . . . .
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Tm+
480k+
540k+

240k - 540k
480k+
540k+
240k - 540k

180k - 550k
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lnsurance

he insurance industry continued

to take centre stage during 2021

as the pandemic remained a
factor. This has helped to raise awareness
of insurance products, while many insurers
have added COVID-19 coverage onto
existing health insurance products. The
insurance industry has also provided free
healthcare to frontline workers and looked
to improve its claim processing times for
healthcare treatments.

It is undeniable that premiums have
remained under pressure in 2021. The most
recent figures released by the Insurance
Authority showed that gross and net
premiums of the general insurance business
declined by respectively 0.3% and 3% in the
first half of the year.
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Insurance

Some segments of the market have fared worse
than others, however. Life insurance has been
particularly hard hit by the absence of visitors from
mainland China - who are traditionally the biggest
spenders on these products. It is a legal requirement
for mainland customers to meet in-person with
insurance agents in order to execute contracts, but
in a recent innovation the Hong Kong Federation of
Insurers launched a video conferencing platform for
insurers to onboard new customers.

Meanwhile, environmental, social and governance
(ESG) concerns have risen up the agenda for the
insurance industry, following the movement of
capital markets into that direction. The area is a
direct concern to insurers as they are exposed to
climate change-related risks as natural disasters
have increased around the world over the last
decade. Many insurers in Hong Kong have been
making substantial investments in ESG-related
areas, moving beyond the hiring of a few people
dedicated to this issue.

Moving forward, it is not all doom and gloom
for the insurance industry and there are plenty
of opportunities for growth. The Greater Bay
Area, which links Hong Kong and Macau with
nine mainland cities in Southern China, is a good
example of how future growth can be achieved.

In late 2020 it was announced that Hong Kong
insurers will be allowed to set up after-sales service
centres in mainland cities in the GBA - resulting in a
flurry of recruitment activity for sales staff. There are
plans to develop an initiative for insurance that will
be similar to Wealth Management Connect - which
allows Hong Kong banks to sell wealth management
products across the GBA.

In order to achieve closer integration between Hong
Kong and the mainland, insurers will be ramping

up their investment in technology - for instance in
blockchain technology that can be used to create
interoperable standards and the sharing of data
across the GBA.

Generally speaking, technology talent with
experience in digital transformation has been in
high demand and many companies are fighting for
the same pool of candidates. In this tight labour
market, insurers should be asking themselves

what skillsets are the most relevant and whether

it should consider training and reskilling existing
staff. We have seen evidence of the industry turning
towards the financial services industry to plug gaps
in their organisations, however this has also meant
investment in higher salaries.

It is undeniable that premiums have
remained under pressure in 2021

Life insurance has been particularly
hard hit by the absence of visitors
from mainland China

Many insurers in Hong Kong
have been making substantial
investments in ESG-related areas

29,
Technology talent with experience

in digital transformation has been
in high demand
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Insurance

JOB TITLES

Bancassurance Partnership

Agency

Brokerage

Training & Development

Marketing

(0-4 YEARS)

(5-9 YEARS)

Range of Annual Base Salary (HKD)

(10-15* YEARS)

(15* YEARS)

OFFICER - ASST. MANAGER - SENIOR MANAGER -
SENIOR ANALYST MANAGER SENIOR DIRECTOR
DISTRIBUTION

240k - 420k
240k - 420k

N/A

240k - 400k

480k - 800k

420k - 600k

420k - 600k

450k - 600k

400k - 700k

840k - 1.2m+

720k - 960k+

720k - 960k+

700k - 960k+

600k - 800k+

1.2m - 2.0m+

960k - 1.5m+

960k - 1.5m+

960k - 1.2m+

Tm -1.5m

ACTUARIAL

Bancassurance Partnership

Agency

Brokerage

Training & Development

240k - 480k

240k - 520k

240k - 480k

240k - 400k

480k - 720k

520k - 900k

520k - 900k

400k - 780k

720k - 1.2m+

900k - 1.2m+

900k - 1.4m+

780k - 1.2m+

1.4m - 1.8m+

1.4m -1.8m+

1.4m - 1.8m+

1.2m - 1.25m+

ACCOUNTING & FINANCE

Generalist

Financial Reporting

Management Reporting

Finance Operation

Auditing

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

180k - 300k

180k - 420k

192k - 456k

180k - 360k

216k - 420k

400k - 900k

456k - 780k

456k - 720k

420k - 660k

660k - 840k

800k - 1.3m+

840k - 1.5m+

840k - 1.6m+

720k - 1m+

700k - 1.2m+

1.5m - 2.0m+
15-2m+
1.6m+
m+

m - 2m+
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Insurance

JOB TITLES

OPERATIONS

Customer Service / Customer Experience

Compliance
Legal r,o;|
Risk

[

Policy Administration

Underwriting

HUMAN RESOURCES

Claims

Generalist

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Compensation & Benefits

(0-4 YEARS)

OFFICER - ASST. MANAGER - SENIOR MANAGER -
SENIOR ANALYST MANAGER SENIOR DIRECTOR
GOVERNANCE

300k - 400k
N/A

280k - 420k

200k - 360k
190k - 280k
240k - 420k

216k - 420k

200k - 400k

200k - 300k

(5-9 YEARS)

400k - 700k

480k - 840k

420k - 840k

360k - 660k

360k - 540k

420k - 600k

420k - 600k

400k - 900k

300k - 800k

Range of Annual Base Salary (HKD)

(10-15* YEARS)

900k - 1.2m+

840k - 1.2m+

840k - 1.4m+

660k - 960k+

660k - 960k+

600k - 840k+

780k - 1.2m+

700k - 1.2m+

800k - 1.4m+

(15* YEARS)

1.2m - 2.0m+
1.2m - 2.0m+

1.4m - 2.4m+

960k - 1.2m+
960k - 1.Im+
840k - 1.8m+

1.2m - 1.4m+

1.2m+

1.4m+
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Supply Chain &
Logistics

t goes without saying that Hong Kong is

a major supply chain and logistics hub

in Asia. It has a long-standing history of
trade and has a workforce that is skilled in
the intricacies of international business. The
city acts as the world’s gateway into mainland
China. It is also a free port with no customs
tariff and no capital controls that might
hamper international trade.

With all these advantages, Hong Kong boasts
one of the busiest cargo airports in the world
as well as the world’s ninth busiest cargo port.
Currently, nearly 700,000 people are employed
in the trade and logistics industry in Hong Kong
and it is a major contributor to GDP.
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Supply Chain and Logistics

That is not to say that Hong Kong has had an easy
ride during the COVID-19 pandemic. With global
demand heavily impacted during the early stages of
the pandemic in 2020, Hong Kong lost its status as
having the world’s busiest cargo airport to Memphis,
Tennessee. International trade has also been
adversely impacted by restrictions on the movement
of individuals in and out of Hong Kong, with one of
the world’s strictest quarantine controls still in place
at the start of 2022,

The challenges have continued through 2021. With
the global economy firmly in recovery mode, supply
chains are facing heavy disruptions and are unable
to cope with demand. Ports all over the world are
heavily congested, with shipments of containers
facing lengthy delays. Manufacturing capacity in
Asia has also been affected by lockdowns during
various periods, causing shortages in supply.

The domestic situation in Hong Kong has also
impacted the industry. With Hongkongers unable to
travel abroad - without being subjected to lengthy
quarantine on their return back to Hong Kong - the
consumption of food has increased considerably.
This has had a positive effect on demand of
warehousing and logistics companies that have
refrigerators and freezers.

Recent disruptions notwithstanding, the supply
chain and logistics industry has a favourable long-
term outlook. The government is continuing to
invest in its infrastructure, including a third runway
at Hong Kong International Airport, as well as on the
R&D side through the Logistics and Supply Chain
Multitech R&D Centre at Cyberport. Technologies
including 5G, Internet of Things (loT), artificial
intelligence and data analytics are going to play a
pivotal role as supply chains are digitised. Further
integration within the Greater Bay Area is expected
to solidify Hong Kong'’s status as a gateway to
mainland China.

The employment market for professionals in the
supply chain and logistics industry has made a
V-shape recovery from the fourth quarter of 2020.
Recruitment levels were considerably higher in 2021
compared to the previous year. However, many
companies in the sector have placed great emphasis
on retention and hence there has been limited
movement of experienced professionals.

Currently the most in-demand roles are in sales
and business development-related roles, as
companies looking to take advantage of new
business opportunities and grow existing accounts.
Experienced candidates that are looking to switch

jobs can expect salary increases in the 15-20% range.

=

Nearly 700,000 people are
employed in the trade and
logistics industry in Hong Kong

—J

With the global economy firmly in
recovery mode, supply chains are
facing heavy disruptions and unable
to cope with demand

Technologies are going to play
a pivotal role as supply chains
are digitised

Recruitment levels were

considerably higher in 2021
compared to the previous year
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Supply Chain and Logistics

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

C

RANGE

)

SUPPLY CHAIN

Regional Procurement Direct/Indirect Director 10 - 15
Head of Pre-Production 10 - 15
Factory General Manager 10 - 15
Head of Supply Chain 10 -15
Supply Chain Director 10 - 15
Manufacturing Excellence 10 - 15
Trade Compliance Director 8-10
Trade Compliance Manager 5-8
Supply Chain Manager % 5-8
Logistics Manager 5-8
Distribution Manager 5-8
Procurement Manager 5-8
Supply Chain Supervisors 3-5
Supply Chain Officer 1-2

O, . . . .
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

1.56m - 1.95m
1.08m - 1.44m
1.08m - 1.44m
1.08m - 1.44m
1.08m - 1.2m
1.08m - 1.2m
840k - 960k
420k - 600k
540k - 780k
480k - 660k
420k - 600k
600k - 660k
300k - 360k
234k - 260k

Executive Overview

|
Salaries

Banking &
Financial Services

(orporate
Professionals

Engineering
FMCG, Retail & Luxury

Pharmaceutical,
Healthcare & Life science

Technology
Insurance
Supply Chain & Logistics

Marketing
Professional Services

Real Estate &
(onstruction

Temporary Staffing

45 « >



Supply Chain and Logistics

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

C

RANGE

)

THIRD PARTY LOGISTICS

General Manager 10 - 15

Director Import/Export 10 -15

Area Sales Manager (Express) S 5-8
Business Implementation Manager 5-8
E-Commerce Sales Manager S 5-8
Sea/Air Sales Manager (9 5-8

Sea/Air Operation Manager 5-8
Warehouse Manager 5-8
Transportation Manager 5-8

Field Sales Supervisors 3-5

O, . . . .
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

720k - 1.2m
840k - 960k
390k - 480k
520k - 585k
390k - 410k
390k - 520k
520k - 624k
390k - 540k
264k - 540k

253k - 370k
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Marketing
Professional
Services

iring for marketing professionals

remained broadly unchanged in

2021, with a slight improvement
in activity compared with the height of the
pandemic in the previous year. Marketing
professionals had initially been impacted
significantly, with companies undertaking
hiring freezes or even job cuts as advertising
budgets were slashed.

The industry is in recovery mode, however,
with overall advertising spend forecast to
increase by 15% over 2021 according to
Nielsen. The pandemic has had a lasting
change on advertising, with spend through
digital channels having accelerated at an
unprecedented rate.
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Marketing Professional Services

Digital accounts for nearly two-thirds of all
expenditure in Hong Kong - representing a five-
point shift away from traditional channels over the
last year. In terms of the heaviest ad spend, these
came from the pharmaceutical and healthcare, CPG
and technology/telecoms industries.

These trends in the industry have been reflected in
demand for marketing talent. Traditional marketing
skills have become less sought after as companies
have shifted their attention to digital marketing.

This has resulted in a need for professionals with
experience in SEO, SEM and social media campaigns.

Content is king, with solid demand for professionals
in content marketing. There has also been a shift in
how Key Opinion Leader (KOL) campaigns are run,
with companies placing heavy emphasis on finding
the right person. It is no longer about just selecting
a celebrity - businesses are on the hunt for everyday
social media users that are ‘authentic’ and have a
following in specific niches/segments. Marketing talent
that is able to help companies reach their social
media goals and prove a solid ROl are in high demand.

Many event professionals would have feared for
their jobs back in 2020 when the pandemic caused
all physical events to be cancelled. However,

the reality is that many companies have made a
remarkable shift towards virtual events - with staff
having seamlessly switched their focus to this new

format. With smaller scale physical events back on
the agenda from late 2021, the future of events will
undoubtedly by a hybrid approach. Virtual events
are therefore here to stay.

Marketing staff are also increasingly expected

to have affinity with various technologies. The
adoption of social listening and media monitoring
strategies means companies are able to understand
what conversations people are having online and
what types of content is resonating. Technology
has also come to the fore through the use of Al-
driven chatbots for customer service purposes.

For brands that want to stay ahead in the digital
marketing game, having the right technology is just
as imperative as having the right strategy.

In terms of ecommerce marketing, there has been

a significant shift towards online retail as a result of
the pandemic. However, this is an area where Hong
Kong was traditionally lagging compared to many
of its neighbours in Asia. As a result, we have seen
companies hire experts from elsewhere in the
region to fill this skills gap.

In 2021, there has been no shortage of marketing
talent seeking opportunities elsewhere, alongside
aggressive salary increases. For talent making an
internal move, salary increases of around 5% are on
offer. For those switching companies, we have seen
increases of 20% or higher.

S

"

Marketing professionals had initially
been impacted significantly
significantly by COVID-19

——
%

Content is king, with solid demand for
professionals in content marketing

o

Many companies have made a
remarkable shift towards virtual
events

Technology has also come to the fore

through the use of Al-driven chatbots
for customer service purposes
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Marketing Professional Services

Marketing Range of Annual Base Salary (HKD) _ .
Executive Overview
(armene e ) e ) —
Salaries
MARKETING .
Banking &
Marketing Director 8+ Tm+ Financial Services
Marketing Manager 5+ 800k - TIm+ (orporate
] ] - Professionals
Regional Marketing Director 8+ Tm - 1.5m+
Regional Marketing Manager 5+ 700k - Tm Engineering
Marketing Executive / Senior Marketing Executive S 3+ 300k - 550k FMCG, Retail & Lukury
Senior Brand Manager / Senior Product Manager 7+ 450k - 600k Pharmacemical’
Healthcare & Life science
Brand Manager / Product Manager 5+ 600k - 800k
Technology
Assistant Brand Manager / Assistant Product Manager 3+ 500k - 800k
Insurance
Copyrwriter / Content Creator S 3+ 320k - 400k+
ly Chain & Logisti
Corporate Commuication 3+ 350k - 450k Supply Chain & Logistics
CRM Manager 5+ 450k - 650k  Marketing
Professional Services
CRM Executive 3+ 300k - 400k
Real Estate &
Digital Marketing Director S 8+ Tm+ Construction
o ) o ) .
Digital Marketing Manager M 5+ 550k - Tm Temporary Staffing
Digital Marketing Executive (% 3+ 350k - 500k
PR / Communications Director 8+ 800k+
PR / Communications Manager 5+ 550k - 800k
PR / Communications Executive 3+ 400k - 600k
Events Director 8+ 800k+
Events Manager 5+ 550k - 800k
Events Executive 3+ 400k - 600k

O
il In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF). 49 6 9



Real Estate &

Construction

fter a few tough years, Hong Kong'’s

residential property market appears

to have turned the corner in 2021. In
the period from January to September, house
prices of existing premises advanced by
4.3%. A key factor has been higher levels of
emigration, with many people opting to sell
their properties ahead of their move abroad.

This increased activity in the market has
been reflected in the job market. While hiring
activity is still below the levels seen prior to
the social unrest in 2019, there has been a
definite uptick in 2021. For instance, during
2020 there had been some instances of the
hiring process taking six months in total -
that rarely happened in 2021.
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Real Estate &
Construction

The situation in the commmercial property market
remains more challenging. Rents have come under
pressure as many companies have reduced their office
presence during the pandemic. While working from
home full-time has not become the norm, many
businesses are taking a hybrid approach where
remote working is allowed for most staff for a few
days a week.

That said, the commercial property market is slowly
starting to recover and rents are expected to have
bottomed out during 2021. The industrial sector has
led the recovery, boosted by the return of institutional
investors. More affordable lease options have been

a boon to the CBD areas of Central and Admiralty,
which posted their first positive quarterly net take-up
in three years in mid-2021.

Activity in the construction sector in Hong Kong

has been robust from 2021, as it has benefitted from
the resumption of several key construction projects
that had been put on pause during the pandemic.
Developers have also been urged to pick up the pace
of construction, with measures to counter the practice
of land hoarding thought to be under consideration by
the government.

In this respect it is worth keeping an eye on two key
projects that will provide a long-term boost for the
construction industry. The HKSAR Government is still
considering the Lantau Tomorrow Vision, which will

create Hong Kong’s third business district and housing
hub in reclaimed land off Lantau Island - a project
valued at HK$624bn (US$80 bn).

In the meantime, the government has announced
the creation of a ‘Northern Metropolis’, which will
create 1 million homes on the border with Shenzhen.
The project is expected to result in closer ties with
the high-tech hub of Shenzhen - and more generally
with the Greater Bay Area (GBA). The first two
developments of the Northern Metropolis - Kwu
Tung North and Fanling North - will welcome its first
residents in respectively 2023 and 2026.

In terms of recruitment for construction roles,

the biggest challenge at the moment is that the
border between Hong Kong and Mainland China

has remained effectively closed during 2021, due to
lengthy mandatory quarantine periods. This means
that Hong Kong developers that have been looking to
launch projects in the GBA have had to recruit locally.
Previously, many roles would have been filled by
manpower from Hong Kong.

IT roles in the industry remained in high demand

in 2021, but we have also seen strong demand for
roles in sales and marketing, leasing and property
management and project management. Salary
increases for job switchers are on average 10-15%, but
those making internal promotions can only expect a
modest increase of up to 3%.

g

o O

After a few tough years, Hong Kong’s
residential property market appears to
have turned the corner in 2021

The commercial property market
is also slowly starting to recover
and rents are expected to have
bottomed out during 2021

16

Developers have also been
urged to pick up the pace of
construction

Hong Kong developers that have been
looking to launch projects in the GBA
have had to recruit locally

©
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Real Estate & Construction

Real Estate

JOB TITLES

PROPERTY MANAGEMENT

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

C

RANGE

/

General Manager / Director 15+
Head of Project Property Management 9 12 - 15+
Senior Manager 9 10 - 12+
Manager 5-10+
Senior Officer 2-5+

1.3m - 2m+

840k - 1.3m
600k - 900k
480k - 660k

300k - 480k

PROJECT MANAGEMENT
C-Suite 20+
Project Director 15+
Senior Project Manager 12 - 15+
Project Manager 10+
Assistant Project Manager 7+

FACILITIES

2.8m+
2m+
Im - 1.5m+
540k - Im+

360k - 540k

Facilities Director 12+
Facilities Manager 10+
Assistant Facilities Manager 5-10

Tm - 1.5m+
540k - 960k

360k - 540k

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

MALL MANAGEMENT
Mall General Manager (9 15+
Centre Manager - Retail 9 10+
Operations Manager r,°,] 5-8+

1.2m - 1.8m+
600k - 960k
360k - 600k
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Real Estate & Construction

Real Estate

JOB TITLES

/

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

C

RANGE

LEASING
Leasing Director 15+
Senior Leasing Manger 10+
Leasing Manager 5-10
Assistant Leasing Manager 5+

Tm -1.4m+
650k - 960k+
480k - 650k

360k - 480k

ASSET MANAGEMENT
Asset Director 12+
Senior Asset Manager 10+
Asset Manager 6-10
Assistant Asset Manager 3-6

PROPERTY INVESTMENT

12m - 2m+
750k - 1.2m
450k - 750k
300k - 450k

Managing Director 15+
Property Investment Director 12 - 15+
Property Investment VP 10 - 12+
Property Investment Manager 6+
Property Investment Analyst 3 -5+

2m+

1.4m+
900k - 1.4m
550k - 900k

340k - 550k

PROPERTY DEVELOPMENT
Director 15+
Senior Surveyor / Manager 10 - 15+
Surveyor / Manager 5-10
Assistant Surveyor 2-5

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

1.5m+
800k+
420k - 800k

300k - 420k
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Real Estate & Construction

Real Estate Range of Annual Base Salary (HKD)
Executive Overview
(arenaior e ) O we —_—
Salaries
MARKETING & PROMOTION .

Banking &
Director / General Manager 15+ 1.2m+ Financial Services
Senior Manager 10+ 600k - 960k (orporate
Professionals

Manager 5-10 480k - 660k
Assistant Manager 5+ 360k - 480k Engineering
PROPERTY SALES FMCG, Retail & Luxury
Director / General Manager 15+ 1.2m+ Pharmaceqtical,
Healthcare & Life science

Senior Manager 10+ 600k - 960k
Technology

Manager 5-10 480k - 660k
Insurance

Assistant Manager 5+ 360k - 480k
Supply Chain & Logistics
Marketing

Professional Services

Real Estate &
(onstruction

Temporary Staffing

O, . . . .
i In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF). 54 e 9



Real Estate & Construction

Construction Engineering

JOB TITLES

( EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

Director 15+

Associate 12+

Project Manager 10+

Principal Engineer 8+
Engineer/ Senior Engineer 3-8
Graduate Engineer 0-2

TALENT DEVELOPMENT/ HR TRANSFORMATION

Design Director 15+

Design Manager 10+
Senior Design Engineer/ Principal Design Engineer 6-10
Design Engineer 3-5

BIM Manager 8+
BIM Modeler 1-3

CAD Drafter 1+

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

1.3m+

780k - 11m
550k - 960k
600k - 800k
288k - 585k

190k - 270k

115m+

754k - 975k
455k - 806k
288k - 455k
715k - 910k
286k - 390k

200k - 260k

CONSULTANCY
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Real Estate & Construction

Construction Engineering

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Annual Base Salary (HKD)

Safety and Environmental Officer 3-10
BS Engineer 5+

Commerical Manager 15+

QS/ Senior QS I 2+

Estimator 3+

Planner S+

Construction Manager 15+

Project Manager 9 10+

Project Engineer 3-7

Site Engineer 5+

SUBCONTRACTOR/ SUPPLIER

Sales Director 10+

Business Development / Sales Manager 9 5-10
Project Manager 7+

Project Engineer e 2-5
Field Service Leader 8+

Field Service Engineer 2-5

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

350k - 750k
325k - 550k
1.3m+

260k - 840k
390k - 910k
481k - 845k
845k -1.3m
650k - 975k
351k - 585k

364k - 500k

1Im+

520k - Tm
455k - 754k
286k - 455k
520k - 624k

260k - 455k

CONSTRUCTION
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Temporary
Staffing

iring for IT contract roles was

robust in 2021 owing to the

COVID-19 pandemic as well as the
increased use of emerging technologies. The
pandemic has meant that many organisations
have switched to remote working in order
to ensure business continuity. This has led
to greater demand for IT professionals to
implement systems and procedures to allow
staff to work from their homes. While the
vast majority of Hong Kong workers have
returned to the office, many have adopted a
hybrid working model whereby they may still
work from home for a few days per week.

Technological advances mean that emerging
technologies such as artificial intelligence
(Al), machine learning, cloud technology

as well as facial recognition are increasingly
used by organisations.
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Temporary Staffing

At the same time, cyber security remains high on the
agenda of many companies - particularly now that so
many staff are working from home. These factors mean
that experienced IT contractors that are able to help
organisations implement these technologies are highly
sought after.

In terms of commercial staffing, there has been much
demand for staff with experience in areas such as

risk and compliance. This is because the Hong Kong
Monetary Authority has continued to tighten its policies
and requirements for financial institutions. At the same
time, eight virtual banks have set up operations in Hong
Kong since 2020.

Technology is a key enabler for these virtual banks

as they are able to accept new customers through
mobile applications, using facial recognition and digital
identity checks as part of the application process. This
is impacting demand for contracting staff, with younger
staff (millennials and Gen Z) keen to join such banks for
the flexible working options and working environment.

Hiring for commmercial staffing in financial services is
challenging as many candidates perceive the bonus
scheme to be more attractive in permanent roles.
Contract roles do have a contract-end bonus, but this
often does not compare favourably. Temporary roles
at the government or NGOs may require candidates
to be vaccinated and in some instances this has also
been a concern for candidates.

Hiring activity in the IT contracting market was strong
during 2021 and this is expected to remain the case
going forward. There is a shortage of candidates with
two to five years experience and it has been difficult
to retain these types of professionals as they are more
driven by higher salaries.

It should also be noted that migration has meant

that there is a shortage of IT talent in Hong Kong,

with many professionals having opted to move to
countries such as the UK, Canada and Australia to take
advantage of generous visa schemes. Positions where
the shortage is the most acute include DevOps, data
analytics, cyber security and full stack Java developers.

In the commercial staffing market there was a small
recovery in activity following a very challenging 2020.
Many companies that had implemented hiring freezes
have started to hire again, particularly for digitally-
focused roles such as digital marketing. Candidates
that previously prioritised stability have also become
more confident to take on jobs with a new company.
In-demand roles include digital marketing, content
creation/editor and Ul/UX.

In terms of salary increases, IT contractors can
expect a 20-25% increment for their next role, while
those staying put can expect an annual adjustment
of 10-15%. In commercial staffing, salary increases
are 5-10% on average for contract renewal.

(>

Cyber security remains high on the
agenda of many companies

0
RS

MMO

Experienced IT contractors that
are able to help organisations
implement emerging technologies
are highly sought after

KPS

A

~—r

Eight virtual banks have set up

operations in Hong Kong since 2020

(=)
In the commercial staffing market

there was a small recovery in activity
following a very challenging 2020
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Temporary Staffing

Commercial Staﬁng Range of Monthly Base Salary (HKD)
Executive Overview
s ) ( sew ) —
Salaries
ACCOUNTING & FINANCE )
Banking &
Financial & Regulatory Reporting 28k - 45k 45k - 70k 70k - 100k Financial Services
Product Control & Valuation 28k - 40k 50k - 75k 75k - 100k (orporate
Professionals
Financial Controller 35k - 60k 60k - 85k 85k - 120k
Engineering

GOVERNANCE

FMCG, Retail & Luxury

Compliance - AML / Surveillance 9 25k - 45k 45k - 80k 80k - 100k
Compliance and Control Analyst © 25k - 45k 45k - 80k 80k - 100k Pharmaceqtical,
Healthcare & Life science
BUSINESS OPERATIONS
Technology
Client Servicing 20k - 40k 40k - 65k 65k - 90k
Insurance
KYC / Client Onboarding r,o,] 20k - 40k 40k - 70k 70k - 100k
ly Chain & Logisti
Trade Support & Settlement 18Kk - 35k 35k - 50k 50k - 75k Supply Chain & Logistis
Settlement 18k - 35k 35k - 50k 50k - 75k  Marketing
Professional Services
Administrator 18k - 35k 35k - 50k 50k - 75k
Real Estate &
Business Specialist 18k - 35k 35k - 50k 50k - 75k (onstruction
Procurement 18k - 35k 35k - 50k 50k - 75k Temporary Staffing
PROJECTS
Business Analyst 20k - 40k 40k - 65k 65k - 90k
Project Manager (CRM) 20k - 40k 40k - 65k 65k - 90k
MALL MANAGEMENT
Operational Risk 20k - 45k 45k - 70k 70k - 90k
Project Manager (CRM) 20k - 40k 40k - 65k 65k - 90k

O, . . . .
i In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF). 59 e 9



Temporary Staffing

Commercial Staﬁing Corporate Professionals

JOB TITLES

C EXPERIENCE (YEARS) )

Range of Monthly Base Salary (HKD)

( RANGE

/

FINANCIAL ACCOUNTING
Controller 8- 12+
Senior Finance Manager 10+
Finance Manager 5-10+
Accounting Manager / Accountant r,°,] 3 -5+
Assistant Accountant (9 3-5+
Accounts Clerk 9 3-5+

AUDIT / INTERNAL CONTROL

80k+

70k+

50k+
35k - 60k
28k - 50k

18k - 24k

Internal Audit Manager

Internal Auditor

PROPERTY INVESTMENT

80k+

45k - 55k

Senior Analyst 15+
Analyst 5 12 - 15+
Analyst (Data) 10 - 12+

TREASURY

50k - 70k
30k - 50k

20k - 25k

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Treasury Specialist

15+

40k - 80k
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Temporary Staffing

Commercial Staffing HR & Administration Range of Monthly Base Salary (HKD)

Executive Overview
(ovenace s ) e ) —
Salaries
HR GENERALIST .
Banking &
Senior HR Business Partner 10 - 12+ 70k+ Financial Services
HR Business Partner 9 5-8+ 520k - 650k (orporate
] Professionals
Senior HR Manager 15+ 60k+
Engineerin
Manager 5-10+ 45k - 65k 0 ¢
Assistant Manager 6 -8+ 30k - 45k FMCG, Retail & Luxury
Senior HR Officer 5-7+ 22k - 30k Pharmaceqtical,
Healthcare & Life science
HR Generalist / Officer 3-5 22k - 30k
Technology
HR Assistant 1-3 17k - 22k
Insurance
COMPENSATION & BENEFITS
ly Chain & Logisti
Senior Analyst 15+ 45k - 65k Supply Chain & Logistic
senior Analyst 15+ 22k - 30k Marketing

Professional Services

TALENT ACQUISITION
Real Estate &
Manager (9 15+ 45k - 65k Construction
executive / Officer 3-5 22k - 30k Temporary Staffing
LEARNING & DEVELOPMENT
Manager 15+ 45k - 65k
executive / Officer 3-5 22k - 30k

O, . . . .
i In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF). 6'] e 9



Temporary Staffing

Commercial Staffing HR & Administration

BUSINESS SUPPORT

Range of Monthly Base Salary (HKD)

C EXPERIENCE (YEARS) )

RANGE

Office Manager 6 - 10+
Office Manager 3-5
Personal Assistant 6 - 10+
Personal Assistant 3-5
Executive Secretary e 6 - 10+
Executive Secretary 3-5
Secretary 3-8
Administrative Manager 6 -10
Administrative Officer 4-8
Administrative Assistant e 0-3
Driver 3-8
Receptionist % 0-5
Tea Lady 0-1

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

40k - 70k
30k - 50k
35k - 55k
25k - 30k
35k - 55k
25k - 30k
20k - 35k
35k - 60k
20k - 35k
15k - 20k
22k - 38k
16k - 30k

14k - 20k
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Temporary Staffing

IT COI’ltT'[lCtng Range of Annual Base Salary (HKD) ) .
Executive Overview
Carmaecoans ) (e —
Salaries
EXECUTIVE / GENERAL MANAGEMENT .
Banking &
Service Delivery Manager 10 - 15 900k - 1.2m 700k - 950k Financial Services
IT Manager 8-12 720k - 950k 720k - 850k (orporate
Professionals
PROJECT MANAGEMENT
Program Manager 10 -15 800k - 1Im 700k - 950k Engineering
Project Manager (& 8-12 800k - 11m 700k - 950k FMCG, Retail & Lukury
Business Analyst 9 8-12 650k - 950k 700k - 850k Pharmaceutica,
Healthcare & Life science
Project Management Officer 8-12 450k - 650k 400k - 650k
Technology
Project Analyst 5-8 450k - 550k 350k - 500k
Insurance
Solution Architect S 8-12 800k - 11m 700k - 950k
ly Chain & Logisti
e Supply Chain & Logistics
Solutions Architect & 10+ 800k - 1.4m 800k - 1.4m . Market'lng
Professional Services
Blockchain Developer S 3-5 400k - 900k 350k - 800k
Real Estate &
Project Manager S 10+ 400k - 900k 350k - 800k Construction
SOFTWARE / APPLICATION DEVELOPMENT Temporary Staffing
Application Architect 8+ 800k - 1Im 700k - 950k
Application Manager 8-12 600k - 950k 620k - 900k
System Analyst S 5-8 600k - 900k 600k - 900k
Analyst Programmer 9 2-5 350k - 660k 320k - 660k
Programmer S 0-2 240k - 420k 240k - 420k
Application Support 3-5 240k - 420k 380k - 700k
Trade Floor Support 3-5 480k - 800k N/A

O, . . . .
i In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF). 63 e 9



Temporary Staffing

IT Contracting

DATA ANALYSIS

C EXPERIENCE (YEARS) ) (

BANKING

e-COMMERCE / m-COMMERCE

Data Architect M 10+
Snr Data Scientist " 8-10

Data Scientist S 5-8

Machine Learning Specialist (& 5-8
Machine Learning Specialist (% 3-5
Al Specialist 5-8

Al Specialist 3-5

O, . . . .
in In Demand Role | Figures are base salary not including Mandatory Provident Fund (MPF).

Technical Manager 8-12
Application Manager 8-12
CRM / Data Analyst 5-8
UX / Ul Specialist 5-8
Mobile Apps Architect S 8+
Mobile Apps Developer (& 3-5
Mobile Apps Developer (% 1-3
Graphic Designer 5-8

700k - 1.2m
750k - 1m
550k - 900k
450k - 850k
450k - 600k
450k - 850k

450k - 600k

850k - Tm
650k - 950k
500k - 750k
N/A
600k - 850k
550k - 750k
300k - 500k

220k - 450k

Range of Annual Base Salary (HKD)

NON-BANKING

650k - 950k
700k - 950k
500k - 850k
400k - 800k
450k - 600k
400k - 800k

450k - 600k

750k - 950k
550k - 850k
500k - 700k
400k - 500k
550k - 800k
550k - 750k
300k - 450k

220k - 450k
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PERSOLKELLY is one of the largest Human Resources Solution specialist in
Asia Pacific that provides comprehensive end—to—end workforce solutions.

Headquartered in Singapore, PERSOLKELLY spans over 45 offices across 13
markets including: Australia, China, Hong Kong, India, Indonesia, Korea, Malaysia,
New Zealand, Philippines, Singapore, Taiwan, Thailand and Vietnam.

For more information, please visit PERSOLKELLYCHINA.com
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Although the pandemic highlighted weaknesses

in the health and social security systems and
pushed many households and firms to the brink

of bankruptcy, China has successfully contained
the spread of the virus so far and China economy
has recovered in 2021, and we expect the recovery
will continue into 2022 with a slower pace.

| n addition to the disruption from the pandemic and the lockdowns, the
adoption of cloud computing, big—data, e-commerce, robots, artificial intelligence
remain high priorities for corporations, in line with the trends established in the
previous years. China government is likely to adopt a looser policy stance to boost
the growth, drive supply chain self-reliance, and continue “common prosperity"
campaigns.

Many companies we spoke plan to change their workforce due to technology
integration, and many companies plan to expand the use of contractors for
task specialized work. We also expect that a significant number of companies
will make changes to locations, their value chains, and their size of workforce
due to factors beyond technology in 2022. In addition, we expect higher
percentage of Chinese overseas students returning to China for jobs in 2022.

The top skills which employers see as rising in prominence in 2022 include
critical thinking, analysis, problem solving, self-management, active learning,
resilience, stress tolerance and flexibility. Many companies we spoke will
require a significant percentage of their employees to reskill or upskill.

We have confidence for China’s economic prosperity and social progress in
2022, and we strongly believe that talent with updated skills will continue to
be in high demand.

% /%

Head of PERSOLKELLY Consulting
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the post—epidemic era, 2021 can be seen as a year of breaking and standing. No matter it is the continuous

improvement of China’s real estate regulation polices under the position of “Houses are for living in and not

for speculative investment.” , bringing new changes in the operation of real estate; or the transformation of

the education sector under the double reduction policy (ease the burden of excessive homework and off-campus
tutoring for students undergoing compulsory education); or countless hot money influx of new energy,
consumption, biomedicine and high—-end manufacturing; or ESG fund investment layout into the fast lane,

all indicate a huge change in the industry market.

2022 seems to be a fresh start for some industries, but for the accounting industry, the capital market is

still in great demand. As of October 15,2021, there are 625 companies A-share IPO queuing companies,
including GEM IPO companies 313, STAR Market 118, Shanghai Main—-Board Market 97, Shenzhen Main-Board
Market 97. According to mid—year data statistics, the number of IPO companies on The Stock Exchange of
Hong Kong Ltd. still reached 146 ( including Main-Board Market 136, SME Board 8 and Introduction Market 2).

The capital market in great demand brings about high recruitment demand in talent market, especially FD/CFO
of Practicus and CFO of Capital. FD of Capital, mainly from conglomerates and the BIG FOUR, is skilled in
financial operation and system and process building, while CFO of Capital, mostly from Investment Bank, the
BIG FOUR, and conglomerates, does well in capital operation. Looking ahead of the talent market of accounting
industry, it is believed that the recruitment of CFO remains hot as long as the investment trend exists.



FINANCE & ACCOUNTING 453

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

EEIID( )

CFO BREUSE MBA 20+
FD MRk Master/Bachelor 15+
Finance Controller W& ek Master/Bachelor 15+
Digitalization Director EEAEE Master/Bachelor 15+
Digital Finance Manager ﬁiﬂﬁﬂ?f% Master/Bachelor 6+
= ot
=4
Finance Manager/SM gi/aﬂﬂbf% Bachelor 10+
X
Tax Director MER2M Master/Bachelor 15+
=4
Tax Manager/SM Eilﬁ”&ﬁ"% Bachelor 10+
Treasury Director "R Master/Bachelor 10+
3 =4
Treasury Manager/SM gglﬁ’&ﬁﬁ Bachelor 10+
FP&A Director MEoih Rl Master/Bachelor 12+
e dSEai
FP&A Manager/SM 218 S RATE Bachelor 10+
Finance BP(D) W&l 55 5 Master/Bachelor 10+
SSC Controller/Director HErh S Master/Bachelor 12+

2.0M 6.0M
1.0M 2.0M
800K 1.2M
1.0M 4.0M
400K 600K
600K 1.0M
800K 1.5M
500K 1.0M
1.0M 2.0M
600K 1.0M
1.0M 2.0M
600K 1.0M
1.0M 2.0M
800K 1.5M
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ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

€

(

Accounting Manager/SM RITRE Bachelor 10+
Internal Audit Director AELE Master/Bachelor 12+
4
Internal Audit Manager/SM Zgg/ﬁ.&l’iﬁ Bachelor 10+
X
Internal Control Manager/SM Zg;ﬁ/&'&w}g Bachelor 10+
o = 4T O
Compliance Manager/SM i*ﬂ/ﬁmnﬂ Bachelor 10+
21
===
Credit Manager/SM EE/E'&EFH Bachelor 10+
M&A Director BREHBEE Master/Bachelor 10+
Plant FC I M2k Bachelor 10+
Plant FM T 4554238 Bachelor 10+

600K

1.0M

400K

600K

500K

400K

1.0M
600K
400K

1.0M

2.0M

1.2M

1.2M

1.0M

850K

2.0M
1.0M

800K
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Future Trends in the Field of Human Resources: the Rise of OD

The epidemic has brought far-reaching influence and great challenges to many companies. Similarly, it is
also a "touchstone" for HR. Looking back at the HR recruitment market in 2021, it is easy to find that the
hottest position is OD (organizational development). So why are companies looking for OD talents?

In HR management, OD is undoubtedly the most difficult module. Therefore, in recent years, the salary of
OD positions starts form RMB 300,000 for basic positions all the way up to RMB 1.8 million, and many OD
experts have directly transformed into the No.1 position of the enterprise. Both on the talent supply side
and talent demand side, why could OD become the “delicious cake” in the market overnight?

The reason is not only that the transformation problems faced by enterprises are more systematic and
complicated, but also that there are many high requirements for OD, which scare off many HR personnel.
Although many companies are competing for OD talents, there are no more than 100 people who can really
take up the position of OD director in large groups in China. The following factors have contributed to the
situation that the supply is smaller than the demand.

Job scarcity: The epidemic has led to great changes in the business environment of some enterprises. Only

by adopting corresponding change management can the survival and development of enterprises be guaranteed.

And the OD team is the one who leads the internal transformation of the enterprise. Therefore, the demand
for OD has increased significantly. Especially for companies with a certain scale, the demand for high—level
OD experts is even more urgent, because for such companies, the turmoil brought by a change is no less

than rebuilding a company. Unlike business staff and operators, they can accommodate more than one person.
There is only one OD in the company. Therefore, the limited number of OD posts has caused the scarcity of
jobs in the market to a certain extent.

Professional competence: OD’s major is organizational development, emphasizing the importance of change
at the individual, team, organizational and social levels. At the same time, OD, independent of management,
is a high—level content in human resource management, which needs certain theoretical basis, professional
knowledge and ability, and various core skills. A great deal of accumulation and practice is the basis of
becoming qualified OD. It is not easy to be an excellent OD. In addition to professional skills, comprehensive
quality is also needed.

Comprehensive quality: Different companies have different definitions and requirements for OD. Therefore,
excellent personal qualities are needed to adapt to various uncertain factors in the change. Besides, diverse
background is included. Most companies prefer OD from consulting companies, believing that their consulting
experience meets most of OD’s responsibilities, including the management, analysis and diagnosis of the
consulting process, design and selection of appropriate interventions, consulting for catalytic processes etc.,
which invisibly raised the threshold of OD to enter or transform.
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HUMAN RESOURCES AR&EiE ANNUAL SALARY (RMB)
oo ) (T QD
CHO BEANERE MBA 15+ 2.0M 5.0M
HRVP ADEFRISH MBA 15+ 1.2M 3.0M
HR Director ADEERY MBA 15+ 1.0M 1.5M
=y )
Sr. HR Business Partner o] gﬁ&ﬂﬁ.ﬁ!ﬂ! Bachelor+ 10+ 800K 1.5M
HR Business Partner o1 &ﬁﬁﬂ?ﬂ% Bachelor+ 7+ 400K 800K
=y 3
Sr. HR Manager gé*bﬁ’ﬁ Bachelor+ 10+ 600K 1.0M
=T
=Y
Senior Digitalization Manager géﬁ$ﬂ$ Bachelor+ 10+ 500K 1.2M
=X
Digitalization Manager HF R Bachelor+ 8+ 400K 800K
Change Management Manager TEEPEE Bachelor+ 10+ 600K 1.2M
HR Manager ADERERE Bachelor+ 8+ 400K 600K
Plant HR Manager T AEEHE Bachelor+ 8+ 400K 600K
C&B Director O FRBiERIE Bachelor+ 10+ 800K 1.5M
Comp Manager o SRR Bachelor+ 8+ 400K 600K
Benefit Manager ror | iEREE Bachelor+ 8+ 400K 600K
Rewards Manager Hot  ARE SRR Bachelor+ 8+ 400K 600K
Talent Acquisition Director Hor iRERRE Bachelor+ 10+ 650K 2.0M
Sr. Talent Development Manager |01 ngZ’EE Bachelor+ 10+ 650K 1.5M
Talent Development Manager I&I AT RRBEIR Bachelor+ 8+ 400K 800K
R SRITR
Sr. Talent Management Manager o] ggAZEE Bachelor+ 10+ 650K 1.5M
Talent Management Manager o1 AZ SRR Bachelor+ 8+ 400K 800K
Sr. Learning & Development 1|  &FRFIFA
Manager lwo] [erora Bachelor+ 10+ 650K 1.5M
H AT
Leaming & Development el a;;.l*ﬂﬁiﬁ Bachelor+ 10+ 400K 800K
Manager —  F13
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Senior OD Manager LH\QTJ ggﬂ“‘ﬁﬁ Bachelor+ 10+
OD Manager (ST 1= 12V, 7 2 L Bachelor+ 8+
Sr. Training Manager HiREE)IE12 Bachelor+ 10+
Training Manager il Bachelor+ 8+
Sr. Employee Relationship =

Manager RIXREE Bachelor+ 8+
Employee Branding Manager EXmhEEIE Bachelor+ 8+

ANNUAL SALARY (RMB)
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In 2021, China took the lead in emerging from the haze of the COVID-19 pandemic, in which both domestic
and foreign companies are actively bringing in talent. Talents are starting to rethink their respective careers
in the post—-pandemic era and are more willing to step out of their comfort zone to seek new development.
Meanwhile, more overseas talents are considering domestic opportunities due to the impact of the pandemic.
The recruitment market shows a situation of both supply and demand.

The development and progress of the downstream high—tech industry has brought new opportunities. For example,
due to the rapid development of new energy vehicles, lithium batteries, drones, 5G communications, Internet of
Things, chips, semiconductors and other industries, major fine chemical companies are actively investing in R&D
to develop related products and organizing special sales staff for corresponding sales.

Sustainability is also a hot topic in 2021. The circular economy has gradually been recognized by end consumer
products, and sustainability has gradually evolved into a new way of life. We have seen recycled plastics used
in high—end shoe materials and automotive parts, and sustainability is expected to remain a hot topic in the
coming years. In terms of organizational design, companies are not only starting to add sustainability topics to
their existing departments and positions, but are also trying to create separate sustainability positions.

Some suggestions for candidates:
1. Do your job well while maintaining a sense of crisis, because outstanding work performance will be the
cornerstone of your next career development.

2. There is no such thing as a "quick fix". New job opportunities can come with "risks and losses". While there
are still many variables in the general environment, economic development is still the norm. Therefore, it is
advisable to analyze "risks and losses" with confidence and optimism and look ahead.
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Management &2 ANNUAL SALARY (RMB)
oo ) (T QD )
) ) TWAXE =&/
VP / Managing Director i Bachelor/MBA 20+ 2.0M 4.0M
o
APAC BU Director gﬁzﬂkﬁnm Bachelor/MBA 20+ 1.5M 2.5M
000,
General Manager SRR Bachelor/MBA 18+ 1.0M 3.0M
Sales & Marketing #H&5HiA ANNUAL SALARY (RMB)
(oomoamon ) (Cogmas ) QEETID( v )
Sales Director HEDE Bachelor/MBA 15+ 1.0M 2.0M
Channel Manager REERE Bachelor 8+ 500K 800K
Sales Manager o HERE Bachelor 8+ 400K 800K
Account Manager EREE Bachelor 5+ 200K 500K
Business Development Manager 1 \FSSFF&EE Bachelor/MBA 6+ 400K 1.0M
Marketing Director iz Bachelor/MBA 15+ 1.0M 2.5M
Strategic Marketing Manager Ldi g ] Bachelor/MBA 10+ 800K 1.5M
Commerical Excellence st Bachelor/MBA 8+ 800K 1.2M
E-commerce Director BE2% Bachelor/MBA 8+ 1.0M 2.0M
Digital Marketing Manager H=FEH Bachelor/MBA 5+ 500K 1.0M
Market Analyst Bzt Bachelor/MBA 5+ 300K 500K
Marketing Manager—4P hiz&EIE Bachelor/MBA 10+ 500K 1.0M
Marketing Communications ARG Bachelor 8+ 400K 800K

Manager

Product Manager s Bachelor/Master 5+ 300K 700K
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R&D &

ANNUAL SALARY (RMB)

( QUALIFIGATION ) (

EXPERIENCE
(YEARS)

ANNUAL SALARY (RMB)

R&D Director &S Master/PhD 15+ 1.2M
R&D Manager ol pikEE Master/PhD 10+ 500K
Scientist o BARER Master/PhD 5+ 300K
Application Development MNEBFE Master/PhD 8+ 500K
Senior Chemist FFRATR Master/PhD 5+ 200K
Chemist HER Bachelor/Master 5+ 150K
Innovation Project Manager BIFFINEZIE Bachelor/Master 8+ 400K
Technical Service Director BARRSESS Bachelor/Master 10+ 1.0M
Technical Service Manager o1 R ARARSS LR Bachelor/Master 10+ 500K
Operations i&&
( QUALIFICATION ) ( R

Operation Director EERN Bachelor 18+ 1.0M
Plant Manager T T Bachelor 15+ 700K
Engineering Manager TiERME Bachelor 12+ 400K
Quality Director RESK Bachelor 15+ 700K
Tolling Manager g?élﬁﬂi‘ﬁ Bachelor 8+ 300K
Production Manager e Bachelor 12+ 300K
Maintenance Manager HH(EFIE Bachelor/Master 10+ 300K
Al Expert ATEREER PhD 2+ 400K
Process Optimization Manager TIZMhHEeE Master/PhD 8+ 400K
Process Safety IZ2%% Bachelor/Master 8+ 400K
EHS Manager Ziﬁiﬁ&iﬁ Bachelor 8+ 300K
Lean Manager EmEE Bachelor 8+ 400K
Product Stewardship/Regulation e Bachelor 8+ 400K

VI v )
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1.2M

800K

800K

600K

400K

800K
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800K
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600K

500K
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800K

1.0M
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600K

800K
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(ovronion ) (g QI v )
Project Manager IME&E Bachelor/Master 12+ 600K 1.0M
Contract Manager AEEE Bachelor/Master 8+ 500K 1.0M
Project Control B EF Bachelor 8+ 500K 800K
Project Engineer IRE Ti2)H Bachelor 5+ 300K 600K
Process Expert Hot IZER Bachelor/Master 10+ 500K 1.0M
Commissioning Expert RFEER Bachelor/Master 10+ 500K 1.0M
Supply Chain {7 ANNUAL SALARY (RMB)
oo ) (IR
Supply Chain Director Rz HE TN Bachelor/CPIM 15+ 1.0M 2.5M
Supply Chain Manager {HR5EETE Bachelor/CPIM 10+ 500K 1.2M
Procurement Director FH=s Bachelor/CPSM 15+ 800K 1.5M
Procurement Manager R Bachelor 10+ 600K 800K
Supply Chain Excellence N HEEL Bachelor 8+ 400K 800K
Planning Leader R SRR Bachelor/Master 10+ 500K 750K
Category Manager mEETE Bachelor/CPSM 8+ 300K 600K
Logistics Director YIRS Bachelor 15+ 800K 1.2M
Logistics Manager YimesIg Bachelor 8+ 400K 600K
Customer Services Manager EFRSEE Bachelor 8+ 400K 600K

Trade Compliance Manager REEHEE Bachelor/Master 8+ 500K 1.0M
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( QUALIFICATION ) [

EXPERIENCE
(YEARS)

VI )

Sustainability Manager (CSR) Eﬁﬁ%i%;gﬁﬁ) Bachelor/Master 8+ 300K 600K
BD Manager, Sustainability %%gﬁﬁﬁ, Bachelor/MBA 8+ 600K 1.5M
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The hiring market for the advanced manufacturing industry as a whole rebounded in 2021. While the
recruitment of domestic enterprises continues to be hot, most foreign enterprises have seen a substantial
rebound in recruitment after the contractionary adjustment in 2020, and the talent market shows a strong supply
and demand situation.

There is large shortage of high-tech technical talents: Due to the rapid development of new energy vehicles,
drones, 5G communication, Internet of Things, chips, semiconductors and other industries, the overall demand
of enterprises for algorithms, software, hardware, product management and other talents is extremely high, and
candidates are given a larger space to choose. Especially for key technical positions or high—potential technical
talents, regardless of the nature and scale of enterprises, enterprises need to break through the original
compensation and benefits system appropriately in order to better attract and retain talents.

Intelligent manufacturing talents are in demand: Nowadays, digitalization is the trend, and while the Chinese
government is increasing support for local manufacturing enterprises to upgrade and intellectualize their
industries, foreign enterprises are also further enhancing their digital capabilities. As a result, the demand for
digital talent continues to grow, and comprehensive talent with experience in both digital tools and industry
experience is highly sought after.

Chip and semiconductor talents are even more in demand: Especially in the chip design field, the talent gap
continues to expand, candidates in the "seller's market" can easily get offers, and the overall salary level and
salary increase of the industry continues to rise.

Generation Z has gradually become the main force in the talent market: As a generation growing up with the
Internet, Generation Z has been influenced by diversified information since childhood, and their views and
expectations of the workplace are different from those of previous generations. As more and more Gen Z people
enter the workplace, companies need to have a more tolerant, open and honest mindset.

Some suggestions for candidates:

Under the continuous "offensive" of external temptation, you still need to stick to your original intention and do
your job well, because work responsibility and outstanding work performance will be the cornerstone of your next
career development. When jumping from job to job, it is recommended that the first factor in choosing a position
is the improvement of professional skills or the pursuit of lifestyle, and the career planning is based on a cycle
of "3-5 years" or "5-10 years". This is the proper attitude to be responsible for yourself.
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Management &18 ANNUAL SALARY (RMB)
Covmomon ) (e ) QIR
Deputy CEO BEEERITE EMBA/MBA 25+ 2.0M 6.0M
VP/Managing Director ;ﬁé‘]gﬁ/mﬁﬁ EMBA/MBA 20+ 1.5M 4.0M
General Manager SRR MBA/Bachelor 20+ 950K 2.5M
BU Head WSSERIIS S MBA/Bachelor 15+ 750K 1.8M
Product Development F=mift& ANNUAL SALARY (RMB)
(Cowronron ) (e ) QEIED w )
R&D VP REIE PHD/Master 20+ 1.0M 1.8M
R&D Director RSN PHD/Master 20+ 800K 1.5M
Mechanical Manager HAmEE Master/Bachelor 8+ 400K 800K
Hardware Manager wor R Master/Bachelor 8+ 500K 1.0M
Hardware Engineer BT F2IM Master/Bachelor 3+ 300K 600K
Power Electronics Engineer BAHBEF T2 Master/Bachelor 3+ 300K 600K
Embedded Software Manager 1o BRARNERGRTE Master/Bachelor 10+ 500K 1.2M
Embedded Software Engineer %%;%ﬂf* Master/Bachelor 3410 300K 600K
3
Embedded Test Engineer %%:;%ﬂﬁit Master/Bachelor 3-10 250K 500K
: ; TR
Computer Visual Engineer va T2/ Master/Bachelor 5+ 350K 800K
Thermal Management Engineer MEETIE)F Master/Bachelor 5+ 250K 500K
Digitalization&IOT =t 548X ANNUAL SALARY (RMB)
Comraaron ) (e ) QEID  )
& ]
Digital Transformation Head E¥§$Hﬁ§i PHD/Master 12+ 1.2M 2.5M
=, M-S I
Digital Manufacturing Head o1 ggﬁ%%g‘“%i PHD/Master 8+ 800K 1.8M
Y22y
R&D Director, Digitalization ﬁziﬂ:nﬁﬁﬁ PHD/Master 12+ 1.2M 2.0M
=
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Digitalization&IOT =t 5¥EXM

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

VI v )

Manager/ Architecter, HFRA
Digitalization 218/ 2K PHD/Master 10+ 600K 1.2M
s} (17
Al Director/ Expert é;%ﬁgﬁe\m/ PHD/Master 8+ 1.5M 3.0M
{n] =

Senior Al Engineer AIEEfa‘Eﬁ,* PHD/Master 5-10 500K 1.0M
TiEIF

Director, Big Data KRS PHD/Master 8+ 800K 1.5M
ey 2

R&D Manager, Cloud Platform génﬁﬁﬁ Master/Bachelor 8-20 600K 1.2M

Software Engineer, Cloud =EEHRY

Platform Ti2F Master/Bachelor 3-10 300K 600K

Cyber Security Director ol MNERERE PHD/Master 10+ 1.0M 2.0M

=

Product Manager, IOT el ﬂgMF“" Master/Bachelor 6-15 400K 800K
=T

Digital Consultant e @201 |l =1} Master/Bachelor 10+ 500K 1.2M

IC Design & Higit ANNUAL SALARY (RMB)
(wmror ) (e QIR

IC Design Director TRIgTEE PHD/Master 12+ 1.0M 1.8M

IC Architect Pyl PHD/Master 8+ 600K 1.5M

IC Design Engineer wor iSRRI Master/Bachelor 3+ 400K 1.2M

IC Verification Engineer ror S RIRIETRE)H Master/Bachelor 3+ 400K 1.2M

Digital Backend Design Engineer ?gﬁuﬁauﬂ' Master/Bachelor 3+ 300K 1.0M

Analog Layout Engineer &R E TIE )6 Master/Bachelor 3+ 250K 800K

FPGA Engineer FPGA IiEF Master/Bachelor 3+ 300K 1.0M

IC Test Engineer iy = i 1 ) Master/Bachelor 3+ 250K 600K

ATE Test Engineer ATE Ui A2 Master/Bachelor 3+ 300K 800K

PCB Layout Engineer ;%gu%a Pt Master/Bachelor 3+ 250K 600K
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Sales&Marketing $HE&F 1%

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
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VT

General Manager — Sales HEREZE Master/Bachelor 20+ 1.0M 2.0M
Sales Director HELE Master/Bachelor 15+ 700K 1.4M
Sales Manager HERE Bachelor 8+ 300K 500K
Channel Manager REHESE Bachelor 10+ 300K 500K
Key Account Manager REFEE Bachelor 5+ 300K 600K
Marketing Director mhiAEE Master/Bachelor 15+ 800K 1.5M
gl ,\“A/':é'l‘aet,\';‘sr{ ager HF{EE®  Master/Bachelor 8+ 500K 800K
E-Commerce Manager HERE Master/Bachelor 5+ 400K 800K
Marketing Manager iz Bachelor 5+ 400K 600K
Business Development Manager W SSHREEE Bachelor 5+ 500K 1.0M
Product Marketing Manager FEmhinEE Bachelor 5+ 500K 800K
mz;';eggg Communications iR Bachelor 5+ 300K 600K
Operation iz ANNUAL SALARY (RMB)
( QUALIFICATION ) ( e )m
Operations Director EERK MBA/Bachelor 15+ 600K 1.5M
Operations Manager BERIR Master/Bachelor 10+ 450K 800K
Engineering Director TESE Master/Bachelor 15+ 600K 1.2M
Engineering Manager Tizsme Master/Bachelor 10+ 300K 500K
Lean Manufacturing Manager EmE AR Bachelor 8+ 300K 800K
Production Director ErERls Master/Bachelor 10+ 450K 800K
Automation Manager Bt &2 Bachelor 8+ 300K 500K
Quality Director RERY Master/Bachelor 15+ 650K 1.2M
Quality Manager RELKE Bachelor 8+ 250K 500K
EHS Manager EHS&EHE Master/Bachelor 10+ 300K 500K
Maintenance Manager HHERIE Master/Bachelor 10+ 250K 500K
Facility Manager I SigheiEE Master/Bachelor 10+ 250K 500K
Project Director AR Master/Bachelor 15+ 600K 1.2M
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ANNUAL SALARY (RMB)

( QUALIFIGATION ) [
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Supply Chain Director {HRHER IS MBA/Bachelor 15+ 800K
Supply Chain Manager (HEREERIR Bachelor 12+ 500K
Sourcing Director KRS MBA/Bachelor 12+ 500K
Sourcing & Purchasing Manager KRR Bachelor 8+ 400K
Logistic Director i MBA/Bachelor 12+ 500K
Logistic Manager MIimETE Bachelor 8+ 400K
Planning Manager itk Bachelor 8+ 400K
Optimization Manager it ey R & Bachelor 8+ 500K

1.5M

1.0M

1.2M

800K

1.2M

800K

800K

1.0M
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In 2021, as the global pandemic continued, China's well-established pandemic management model has given
multinational consumer goods companies more confidence and prompted them to put more resources into the
Chinese market. Along with the travel and logistics restrictions imposed by the pandemic, more domestic brands
gained more points of business opportunity. Due to the success stories of China's booming domestic brands in
the second half of last year, more capital consortia are setting their sights on more emerging domestic brands.
The gradual unblocking of offline channels by the pandemic control initiatives and the ongoing rollout of new
channels for social e~commerce (Tik-Tok, Kwai, Red) helped the industry break through the doldrums brought
about by the pandemic and revive a new wave of growth.

Multinational consumer goods companies continued to increase their resource budgets in digital channels and
began to invest faster in emerging channels and grow with them, attracting more traffic and increasing their size.
The direction of recruitment has changed from an intra—industry talent flow to an open talent acquisition model
across industries, channels, and dimensions (dimensions of job duties), resulting in more positions tailored talent.

The offline channel is still the main selling channel for multinational consumer goods groups, and the proportion
of offline sales is still larger than online sales. As department stores, outlets and other channels each extend
their channels online as well as in the private domain direction, it brings more options and possibilities for offline
sales, negotiations, etc.

Chinese national brands continue to co—create with Internet sales platforms to seek and drive more business as
well as cooperation models. At the same time, because of the accumulation of market users and word of mouth

in the last year, more brands that previously only sold online sought more offline development models, harvesting
more brand exposure as well as customer traffic accrual through self-operated stores, distributors and agents,
thus recovering their opening costs in a short period of time and continuing to fight for more market share.
Domestic brands continue to have a wide range of recruitment directions due to the advantages of a short
approval process and high acceptance in emerging domestic channels. Unlike multinational consumer goods
companies, Chinese brands are more comfortable developing their own in—-house operations teams rather than
resorting to outsourcing. This brings more opportunities and possibilities for candidates who are currently working
in a B—side company and want to have a brand perspective.

As the Internet platform continues to grow at a rapid pace, the unique work division and internal cooperation
model has brought more and more comprehensive talents to the market, and the trend of drawing talents from
the brand side has gone up to the Internet talents feeding the brand side. These talents have a higher familiarity
with the platform and thus can help brands bring more resource replacement possibilities on the platform and
harvest more business.

The further control of the pandemic will allow more consumer goods markets around the world to break the
geographical and distance barriers, and the market will become more dynamic and diverse in the future. The
recruitment market will also become more diversified, with more and more candidates breaking the limits of their
industries, more cross—industry collaboration between brands, and more openness in hiring needs.



FMCG / E-COMMERCE / LUXURY

tRiH | BB / EfEm

Retail & Luxury F& & E{Zm

ANNUAL SALARY (RMB)

( QUALIFICATION

) (

EXPERIENCE
(YEARS)

VG v )

General Manager ptest] Master 20+ 2.0M 4.0M
Business Development Director §Eﬁﬁﬂ7§ Master 15+ 800K 1.8M
Business Development Manager FRIAREE Bachelor 5+ 400K 800K
Operation Director =y tia] Master 15+ 1.0M 2.0M
Retail Head SESEDY Bachelor 10+ 650K 1.5M
Area Manager XiiZg College 8+ 300K 600K
Marketing Director AR Master 15+ 1.0M 2.5M
Marketing Manager Thin&EE Bachelor 8+ 500K 900K
PR Manager NEREE Bachelor 8+ 400K 850K
National Training Manager SEE)IEE Bachelor 10+ 400K 800K
Merchandising Director [EERSRA Master 12+ 700K 1.5M
Merchandising/Buying Manager HmEE Bachelor 10+ 450K 800K
Buyer/Merchandiser IF Bachelor 3+ 200K 500K
Visual Merchandising Manager RIS Bachelor 8+ 350K 800K
Area VM X551 Bachelor 5+ 200K 400K
Designer ean i College 3-5 150K 300K
Chief Designer Eigit College 6-8 300K 500K
Franchisee Director HEDE Bachelor 15+ 700K 1.8M
Regional Sales Manager KREELE Bachelor 10+ 400K 700K
Area Sales Manager XifHERE College 7+ 200K 400K
CRM Manager BRXRERE Bachelor 10+ 300K 800K
Customer Service Manager FEIRSSEE Bachelor 10+ 300K 800K




FMCG /E-COMMERCE / LUXURY

RiH | B8R / E®Zm

FMCG RiEiEZEm

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

General Manager 2 Bachelor/Master 15+
National Sales Director LEHEDNE Bachelor 15+
Regional Sales Manager ARHESE Bachelor 8+
Key Account Director RERRIE Bachelor 10+
Key Account Manager AEREE Bachelor 5+
Trade Marketing Director WBIRITHE Bachelor 8+
Trade Marketing Manager BIETHERE Bachelor 5+
E—commerce Director alsly HBRSE Bachelor 8+
E-commerce Manager {@J HREE Bachelor 3+
Marketing Director |H_OTJ mhins i Master 15+
Marketing Manager alsj hin&EE Bachelor 8+
Brand Manager mhERIE Bachelor 5+
Assistant Brand Manager ENIE MR Bachelor 3-5
PR Manager NEEFE Bachelor 5+
Supply Chain Director HRHER I Master 15+
Supply Chain Manager HRHEETR Bachelor 10-15
Planning Manager IHRIEE Bachelor 6+
CRM Manager BERXRERE Bachelor 5-10
Regional Training Manager M X 1553 I| 4218 Bachelor 3-8
Purchasing Director R Es Master 15+

ANNUAL SALARY (RMB)

1.2M 3.5M
800K 1.8M
500K 850K
600K 1.5M
300K 550K
600K 1.2M
300K 600K
850K 2.0M
300K 850K
900K 2.0M
500K 900K
300K 700K
200K 350K
300K 550K
900K 1.8M
500K 800K
300K 650K
350K 750K
250K 400K
900K 1.5M

) QD



FMCG /E-COMMERCE / LUXURY

i | BB / BBm
Cosmetics i ANNUAL SALARY (RMB)
[ QUALIFICATION ] [ EXT‘EEE\LES’:CE ]m
Brand GM [nlElstestd Bachelor 15+ 1.5M 4.0M
Naional Sales Director LEHERE Bachelor 12+ 700K 2.0M
Regional Sales Director XiFHE R Bachelor 10+ 700K 900K
Regional Sales Manager KRIFEZE Bachelor 8+ 400K 800K
Area Manager XigHERE College 5+ 250K 400K
Sales Supervisor HETE College 3+ 120K 300K
Sales Training Director HEID IR Bachelor 10+ 600K 1.0M
Sales Training Manager SHEELE) IR TE Bachelor 6+ 250K 600K
Sales Trainer HELDF College 3+ 120K 270K




FMCG /E-COMMERCE / LUXURY

RiH | B8RS / EZm

Cosmetics bt

ANNUAL SALARY (RMB)

[ QUALIFICATION

) (

EXPERIENCE
(YEARS)

Marketing Director mHiAEs Bachelor 10+ 800K
Marketing Manager hiAEE Bachelor 5-10 400K
Marketing Executive minEE Bachelor 3+ 150K
Business Development Director FERBIE Bachelor 15+ 700K
Business Development Manager FEER Bachelor 7+ 350K
CRM Manager EE*’%EE Bachelor 10+ 350K
CRM Supvisor Eg*?‘g 2 Bachelor 3+ 120K

2.0M

1.0M

280K

1.0M

800K

800K

250K

VI )
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In 2021, China's industrial economy embarks on the future training of industrial intelligence revolution — a
huge fusion of industrial revolution and Internet revolution formed through new hardware revolution, new
material revolution and big data revolution. For the IT Internet industry, emerging technologies such as big data,
artificial intelligence and cloud computing will certainly be widely used in more fields, and the development

of IT Internet has a broad future.

The demand for talents in the IT Internet industry is rising year by year. Especially in 2019 to the first half of
2021, along with the hot momentum of the online education industry and the sprouting of a large number of
teaching and teaching research positions in online education, the market demand is extremely strong. But in
May 2021, after the introduction of China's national policy "ease the burden of excessive homework and
off-campus tutoring for students undergoing compulsory education", such positions quickly shrank until the
recruitment stopped. Online education and quality education companies have shifted from To C to To B

service providers for formal education institutions, with talents flowing to quality education, games, and other
industries. Regardless of the transformation of these companies, the previous situation of being sought by
capital is difficult to reproduce, and the market demand is extremely shrinking. At the same time, the IT Internet
industry still has a large investment in overseas projects, which also continues to generate new job demand.

Overall, the IT and Internet industry remains strong in recruiting for core positions, with many companies not
hesitating to tap outstanding talent with high salaries.

1) It is predicted that the following eight core positions in 2022 will be more promising in the future, with the
recruitment demand continuing to be strong: software development, operations and maintenance support,
front—-end development, test engineers, product managers, data engineers, mobile development, and artificial
intelligence. The average annual salary of software engineers is above RMB 240,000, which is the top of the
high salary list, with stable demand and large talent gap.

2) With data mining, machine learning and other technologies becoming a trend in the industry, and talents who
are proficient in algorithms see quite good career prospects. Algorithm engineers are the only artificial intelligence
jobs in the top 20 job rankings, with an average annual salary of RMB 300,000.

3) From the perspective of job competition, Ul design positions and product manager positions are the most
competitive, with data showing that the competition for a position is close to 30 people.

4) User research, user growth, and data analysis talents will also take a seat in the competition for talent
afterwards.



HIGH-TECH & INTERNET

SRR EER
Software &4 ANNUAL SALARY (RMB)
(wrenon ) (*EEe ) QETED )
CEO BHENTE MBA/Master 7-15 3.0M 8.0M
clo BEEEE PhD/Master 7-15 1.2M 3.0M
CTO BEREAE PhD/Master 7-15 3.0M 5.0M
VP of R&D AREISE Master/Bachelor 7-15 1.5M 3.0M
R&D Director {LOTJ HRRE Master/Bachelor 7-15 800K 1.5M
R&D Manager HARRE Bachelor 5-10 500K 800K
R&D Team Leader RIERAABR Bachelor 5-10 400K 600K
) LYRES Y2
Software Engineer T Bachelor 2-7 200K 350K
System Architecture REEEH Bachelor 5-10 600K 900K
DataWarehouse Engineer ﬁ%ﬁ R Bachelor 3-10 450K 800K
TiEm
Java developer JavaTIi2)f Bachelor 3-7 240K 700K

Algorithm Engineer norl EE TR Master/Bachelor 3-10 300K 1.5M




HIGH-TECH & INTERNET

SRR EEN

Software {4

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

Search Engine Development

ERo|g

Engineer TR Bachelor 3-7 300K
Front-end Designer Bl LFE)H Bachelor 3-7 300K
. Perl / PHP
Perl / PHP Software Engineer T2 Bachelor 2-7 200K
) FAPFIS/BERP
UE / Ul Engineer BE TG Bachelor 2-7 180K
HTML Designer HTML If2)h Bachelor 3-7 180K
Web Architect PITRZE )T Bachelor 2-7 240K
Web Designer IR Bachelor 2-7 180K
Project Manager IRE&EE Bachelor 3-10 180K
Service Delivery Manager IRSS3ATEIR Bachelor 7-15 200K
ERP Consultant ERPZELE/R{a] Bachelor 3-10 150K
Technical Support Engineer %;E%ﬁ Bachelor 3-10 180K
Testing Engineer ML TF2)F Bachelor 2-7 120K

800K

900K

500K

600K

350K

550K

300K

400K

550K

600K

300K

400K

VI v )



HIGH-TECH & INTERNET
SEHEEXN

Hardware @4t

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

DI v )

Hardware Director B A S PhD/Master 8-20 400K 800K
Hardware Manager TR ETE PhD/Master 5-15 300K 600K
Hardware Engineer TR T2 PhD/Master 3-10 150K 350K
Architect Pk i Master/Bachelor 5-10 300K 700K
Board Engineer EERR T12)M Master/Bachelor 2-5 180K 350K
7
Field Service Engineer %%ﬂ%ﬁ Master/Bachelor 2-5 180K 350K
Helpdesk Engineer RSEBEaTIiEIm Master/Bachelor 2-5 120K 250K
Mechanical Engineer @4 TF2)m Master/Bachelor 2-5 230K 350K
PCB Layout Engineer PI(;E“BUETEE Master/Bachelor 2-5 220K 300K
Storage Solutions Engineer igﬁ*ﬁi Master/Bachelor 2-5 150K 350K
System Administrator AREER Master/Bachelor 2-5 150K 300K
Testing Engineer MK T E Master/Bachelor 2-5 150K 300K




HIGH-TECH & INTERNET

RN EEAR
Internet BEXM ANNUAL SALARY (RMB)
oo ) (T QT
CEO BENTE MBA/Master 7-15 2.0M 15M
CMO BETHIFE Master/Bachelor 8-15 1.2M 5.0M
CGO BEEKE Master/Bachelor 10-15 1.0M 3.0M
Marketing Director s Master/Bachelor 5-10 800K 1.2M
Operations Director BEERE Master/Bachelor 5-10 400K 1.5M
Product Director Rk Master/Bachelor 5-10 400K 1.5M
PR Director A oV Master/Bachelor 5-8 400K 900K
Branding Director B s Master/Bachelor 5-8 400K 800K
User Growth Diretor wor APERKES Master/Bachelor 3-8 500K 1.0M
Content Marketing Director HNEEHRE Master/Bachelor 4-7 400K 900K
Business Analyst Director Ao S Master/Bachelor 8-12 800K 1.2M
Business Director [GEEISSA Bachelor 5-8 400K 800K
Planning Manager KR Bachelor 3-10 240K 360K
Product Manager el FmEE Master/Bachelor 2-7 200K 1.0M
Operations Manager Hot EEEZE Bachelor 3-7 200K 800K
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In 2021, the first full natural year of the post—pandemic era, the healthcare industry is growing at an
unprecedented rate, with high and rapid growth in all market segments. Industry policies are changing, including
"4+7 volume-based procurement", "consistency evaluation", "centralized procurement and secondary bargaining
of consumables", and "registrar system", which affect the strategic planning of each company in the future.
Accordingly, medical companies have made significant adjustments in their strategic planning and product
strategy development, which has also had an important impact on external talent recruitment and internal

talent development. The launch of new products is also accompanied by a boom in sales and marketing
positions and a surge in demand for front-line sales staff. At the same time, more and more commercial staff
from foreign companies are choosing to leapfrog and change runways into innovative domestic pharmaceutical
companies, also driving rapid changes in the overall talent market. Government affairs, registration, medical,
clinical and other support departments are also showing varying degrees of expansion to support the marketing
of new products. In particular, the clinical departments are particularly strategically positioned as an important
part of advancing new products to market. The positioning of each company in its own R&D varies. Long-term
own development and mergers and acquisitions of outstanding local early—stage projects have also fueled the
fervor for business expansion in this field.

Along with the development of domestic medical companies, industrial upgrading, coupled with greater policy
support, the development space of foreign companies in the country has been compressed to some extent,

and the attractiveness of talent has declined compared to the past, and has shown weakness in the competition
for talent with local companies. How to adjust the talent recruitment strategy and mentality has been an
unavoidable problem for many foreign companies.

Looking ahead to 2022, the post—pandemic era is also accompanied by the downward trend of the economic
cycle. Different methods such as digitalization, new product development, channel cooperation expansion, M&A,
etc. are all aimed at strengthening the goal of business sublimation. At this point, composite talents are more
and more favored by companies. In the complex external environment, the candidate's own job—seeking mentality
and job—seeking intentions are also to be examined whether they are affected. However, it is foreseeable that the
talent development trend and the competitiveness of talent attraction among enterprises will certainly reshuffle
again. "The general who wins the battle makes many calculations in his temple before the battle is fought."

It is believed that if companies adequately anticipate difficulties and prepare for them, they will stand out in

this environment, and the final victory will be won by those companies that develop in a practical manner.



HEALTHCARE & LIFE SCIENCES

ErRESERRE

Pharmaceutical #1%

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

VG v )

Country GM SRR Bachelor 15+ 4.0M 6.0M
BU Head BEpREE Bachelor 15+ 2.0M 3.0M
National Sales Director LEEERN Bachelor 15+ 1.5M 1.8M
Regional Sales Manager ARFEZE Bachelor 12+ 800K 1.2M
District Sales Manager X SHEEIR Bachelor 8+ 400K 550K
Commercial Manager BEEE Bachelor 6+ 400K 550K
KA Manager KEREIE Bachelor 8+ 400K 600K
Commerical Excellence Director MRV G Bachelor 12+ 1.2M 1.5M
SFE Manager HEY RS Bachelor 8+ 500K 700K
Sales Training Manager HEREIEE Bachelor 8+ 500K 700K
Py
Stratgy&Alliance Director gﬁ&nﬂi Bachelor 12+ 1.3M 1.8M
o m
Stratgy Planning Manager L3415 Yba a3 L Bachelor 6+ 800K 1.2M
BD Director on kSR EE Bachelor 10+ 1.5M 2.5M
Marketing Director hizE s Bachelor 15+ 1.5M 2.0M
Marketing Manager hin&EE Bachelor 8+ 700K 1.0M
Senior Product Manager ol R mEE Bachelor 8+ 500K 700K
Product Manager AR Bachelor 5+ 350K 500K
Medical Affairs Director EFES5EE Bachelor 15+ 1.5M 1.8M
N
SrMedical Affairs Manager ﬁ’*E*%% Bachelor 10+ 800K 1.2M
=18
Medical Advisor EZE5ma Bachelor 6+ 500K 700K
Fevs
Medical Science Lialson ggg;n& Bachelor 4+ 300K 500K
Clinical Research Manager IRRAFTEER Bachelor 8+ 500K 700K
Clinical Project Manager !Egﬁﬁﬁmﬁ Bachelor 6+ 400K 550K
=T
Clinical Research Associate IEREER Bachelor 3+ 200K 300K
R&D Director eSS Bachelor 15+ 2.0M 3.0M




HEALTHCARE & LIFE SCIENCES

ErRESERRE

Pharmaceutical #1%

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

Research Project Manager RRmBEE Bachelor 10+
Operation Director FERls Bachelor 15+
Quality Manager FREEE Bachelor 6+
Regulatory Director ERR S Bachelor 15+
Regulatory Manager e Bachelor 8+
Government Affairs Director o1  BIFFSESEE Bachelor 15+
Government Affairs Manager BAFESEIE Bachelor 8+
Medical Devices Efrig#&
( QUALIFICATION ) ( R

Country GM potastl Bachelor 15+
BU Head B EREEE Bachelor 15+
National Sales Director SEHEERE Bachelor 15+
Regional Sales Manager KXHELZE Bachelor 12+
District Sales Manager X SHEEIR Bachelor 8+
Commercial Manager [EEpastd Bachelor 6+
KA Manager RERZIE Bachelor 8+
Marketing Director iz s Bachelor 15+
Marketing Manager hiAEE Bachelor 8+
Senior Product Manager RFRFTmEE Bachelor 8+
Product Manager EmEE Bachelor 5+
Medical Affairs Director o] EXE=s5s Bachelor 15+
Sr.Medical Affairs Manager 2§E$$§ Bachelor 10+
Clinical Research Manager o7 IfEFREEZIE Bachelor 8+
R&D Director RS Bachelor 15+

ANNUAL SALARY (RMB)

VI )

600K

1.2M

400K

1.5M

450K

1.5M

500K

ANNUAL SALARY (RMB)

VI v )

3.0M

2.0M

1.2M

600K

400K

400K

300K

1.2M

700K

500K

350K

1.2M

600K

500K

1.5M

1.0M

1.8M

700K

1.8M

700K

2.0M

800K

5.0M

3.5M

1.8M

900K

600K

600K

500K

1.8M

1.0M

700K

500K

1.8M

800K

800K

2.0M



HEALTHCARE & LIFE SCIENCES
EriRESERRE

Medical Devices EfFig® ANNUAL SALARY (RMB)
( QUALIFICATION ) (EX'(’VEE'Z'RES':CE )m
Research Project Manager RRREEE Bachelor 10+ 600K 1.0M
Operation Director = 51 Bachelor 15+ 1.2M 1.8M
Quality Manager RELKE Bachelor 6+ 400K 700K
Regulatory Director FEf S Bachelor 15+ 1.2M 1.8M
Regulatory Manager ERREEE Bachelor 8+ 450K 700K
Government Affairs Director HFESEE Bachelor 15+ 1.5M 2.0M
Government Affairs Manager HAFESEE Bachelor 8+ 500K 700K
Channel Management Director REEHEEE Bachelor 12+ 800K 1.2M
Channel Management Manager REEEEE Bachelor 8+ 400K 600K
Stratgy Planning Manager Ladis e st Bachelor 6+ 800K 1.2M

M&A Manager WH ez Bachelor 10+ 800K 1.2M




HEALTHCARE & LIFE SCIENCES

ErixRiEs5Eaitz

Healthcare Service EfFRSS

ANNUAL SALARY (RMB)

[ QUALIFICATION ) (

EXPERIENCE
(YEARS)

Director Of The Hospital Efrhric Master 20+ 1.0M
Head Of Nursing Department PR ELE Bachelor 15+ 300K
Chief Medical Officer [E3pd=a PhD, MD 15+ 800K
Director, Hospital Operation ERizER2% Bachelor 15+ 500K
Family Doctor 2REE MD 10+ 600K
Lab Manager IRIeREE Bachelor 10+ 400K

2.0M

600K

1.8M

800K

1.0M

600K

VI )
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2021, under the regulatory policies such as "the housing is for living, not for speculation", "three red lines"
and "centralized land supply", the whole real estate industry is facing more levels and dimensions of competition,
especially under the fluctuation of corporate credit rating caused by the rising difficulty of financing. In that case,
not only developers are experiencing challenges, but also the entire industry landscape is undergoing reshuffling
and adjustment.

Commercial Real Estate

The first half of 2021 witnessed a good recovery in the commercial real estate sector,

with many shopping malls grand opening. However, the resulting homogenization of shopping mall is worse,
growth is gradually slowing down, and competition is getting severe and operational pressure is increasing.

As well, refined operation has become the key to the next growth of shopping mall performance. From the
perspective of commercial supply, the per capita area exceeds the warning line of 0.3 square meters, and the
commercial stock market and incremental market co—exist. From the current impact of the pandemic, the

Otaku Economy, online consumption and Internet office have become the biggest consumption growth points.
From the perspective of overseas travel restrictions, first-tier luxury brands and various outlet stores are sought
after by the majority of consumers.

The pressure of investment promotion continues to increase: Many companies continue to enhance their core
competitiveness by establishing regional and headquarters investment promotion platforms and expanding
centralized investment promotion (Central Leasing) teams. Increasing difficulty in marketing: Due to low rental
return, increased tenant loading and compensation, mutual substitutability of tenants, and continuous adjustment
of commercial project positioning, the investment in marketing is obviously reduced and marketing methods are
more homogenized. Tenants gradually form a buyer's market: From the general trend, merchants tend to be
cautious about developing offline physical stores and prefer a more diversified way of rent payment.

Industrial Real Estate

In recent years, industrial real estate has gradually become one of the hottest sectors in the real estate market.
The increasingly perfect supporting policies provide fertile soil for the upgrading and transformation of industrial
real estate. The central and various local governments have successively issued various policies to further
optimize the business environment, improve the efficiency of land output, and create modern industrial economic
complexes, achieving industrial clustering and high—quality development, and forming a new dynamic force for
regional development. These policies regulate and reward incentives for the construction and development of
industrial real estate in eleven aspects, including the definition of industrial real estate concept, development
objectives, construction standards, investment subjects, industrial direction, bid invitation, auction and listing
conditions, splitting and transfer requirements, supporting policies, financing support, regulatory services and
organizational safeguards, supporting the development of micro, small and medium-sized enterprises in the park,
and ultimately promoting the development and growth of industrial real estate in the region.

The pilot success of REITs (real estate investment trusts) has injected vitality into the development of industrial real
estate. After a year of piloting, REITs provide an effective way to effectively solve the problem of difficult financing
and exit of industrial real estate, and open up the link of "financing-investment-management-return", which will force
industrial real estate operators to reform and adapt to the needs of future development.



Leasing 8/ ANNUAL SALARY (RMB)

( QUALIFICATION ) (E"'(",EE'}",‘ES':“ )( )( )

Leasing Director BEEN Bachelor 8+ 650K 1.5M
Leasing Manager BRI Bachelor 4+ 300K 650K
Marketing 1% ANNUAL SALARY (RMB)
EXPERIENCE
( QUALIFICATION ) ( (YEARS) )( )[ )
Marketing Director hizEkE Bachelor 8+ 600K 1.2M
Marketing Manager iz Bachelor 5+ 300K 600K
Property Management )\l &2 ANNUAL SALARY (RMB)
( QUALIFICATION ) ( e )( )[ )
Property Director Pl 2 Bachelor 12+ 600K 1.2M
Property Manager LNz Diploma 8+ 300K 600K
Design Management i&it &2 ANNUAL SALARY (RMB)
EXPERIENGE
( QUALIFICATION ) ( (YEARS) )( )[ )
Head of Design ®itEs Bachelor 15+ 800K 1.5M
Architectural Design Director BT R Bachelor 10+ 700K 1.4M
Architectural Design Manager BN Bachelor 6+ 400K 700K
M&E Design Director MEBigitEE Bachelor 10+ 600K 1.5M
M&E Design Manager HLERIRITHEEE Bachelor 6+ 400K 600K
Interior Design Director ZRIZITRE Bachelor 10+ 650K 1.2M

Interior Design Manager ZERIRITEE Diploma 6+ 400K 650K




Engineering Management T2 &1 ANNUAL SALARY (RMB)

( QUALIFICATION ) [EXTVES\LES“)'CE )( )[ )

Head of Engineering TiEgpsE Bachelor 10+ 900K 1.8M
Director, Civil Engineering TETRESE Bachelor 10+ 650K 1.2M
Manager, Civil Engineering TETREE Diploma 6+ 350K 650K
M&E Director MR Bachelor 10+ 650K 1.4M
M&E Manager R TFEEE Diploma 6+ 350K 650K
Fit—out Director BERIERE Bachelor 10+ 600K 1.2M
Fit—out Manager ERIREE Diploma 6+ 350K 600K
Cost Control and Management p{ZASEIE ANNUAL SALARY (RMB)
( QUALIFICATION ) ( Rt )( )( )
Cost Control Director |37 NSNS Bachelor 10+ 900K 1.8M
Senior Cost Control Manager SRR Bachelor 8+ 650K 900K
Cost Control Manager RASZIE Bachelor 6+ 400K 650K
Cost Control Manager— AR 43 Bachelor 6+ 350K 550K

Civil Engineering

Cost Control Manager—-M&E FRARIE-HER Bachelor 6+ 350K 600K
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The year 2021 is the opening year of the 14th Five—Year Plan, and for the global automotive market, it
shows the recovery under the "VUCA trend" and the characteristics of "change continues and the pattern is
reshaped". The development of automotive digitalization and intelligence accelerated; passenger car sales
achieved nearly 10% growth; new energy vehicles gradually entered a healthy growth period driven by products
and demand; major players in the mobile travel industry accelerated the development of innovative business;
the autonomous driving industry chain has gradually laid the pattern after the elimination of the best and the
worst; the used car market is trying to use data intelligence to address the pain points in supply, demand and
transactions.

We foresee that in 2022, China's auto industry will become the focus of the global market, and the growth rate
will gradually return to the pre-2018 rate. With the continued drive of the "new four modernizations" of automobiles
and the mission of "global carbon neutrality", the market will be characterized by the following.

1) The sales of new energy vehicles will continue to rise, and the new force will overtake the market and gradually
occupy an important position in the new automotive landscape.

2) The "intelligent networking" will become the core technology developed by major automobile manufacturers;
and how to build a hard—core R&D team and how to master the core technology of chip, EE architecture and
algorithm will be the focus of business strategy deployment of enterprises.

3) The Internet industry will gradually become rational on the road of empowering the automotive industry, major
Internet vendors will empower the automotive industry in a certain field, and the positioning of technology
suppliers will be increasingly accepted by Internet companies.



AUTOMOTIVE
SRS

Parts Suppliers — Traditional ZECHERME-E45 ANNUAL SALARY (RMB)

EXPERIENCE
Comror ) (S ) QI

General Management &2

Asia President / Managing Director gﬁ%ﬁ/ MBA 20+ 2.5M 5.0M
IGAZT

General Manager — Country EXREEE MBA 20+ 2.0M 4.0M

CBU General Manager ggim MBA 15+ 2.0M 3.0M

Operation iz

Plant GM I R&E8E Bachelor 15+ 800K 1.1M
Operation Director BEERE MBA 15+ 700K 1.0M
Site Manager T ikt Bachelor 8+ 300K 500K
Production Manager g Bachelor 8+ 300K 500K
Quality Director RELK Bachelor 15+ 700K 1.0M
Quality Manager RELFE Bachelor 8+ 300K 500K
Maintenance Manager HHEZIE Bachelor 8+ 200K 450K
Industrial Engineering Manager T TR Bachelor 8+ 250K 450K
m:zggﬁt“””g Engineering HE TI2EE Bachelor 8+ 300K 500K

|

Sales & Marketing & Customer Services . HiERER

=
Sales GM / Sales Director gRoaE/ MBA 15+ 800K 15M
Regional Sales Manager X HERE Bachelor 8+ 300K 500K
Product Manager g Bachelor 5+ 250K 500K
EREE |
(Key) Account Manager REFIZE Bachelor 6+ 300K 650K
After Market Director ERhiADNS Bachelor 15+ 700K 1.3M
i (=33 133
After Market Regional Sales EEXEHE Bachelor 8+ 300K 550K
Manager 218
After Market Channel ERRERE

Development Manager 213 Bachelor 8+ 250K 450K

After Market Channel Marketing KiErmhin

Manager Zm Bachelor 8+ 250K 450K




AUTOMOTIVE
SRS

Parts Suppliers — Traditional FE{HHENE—ES ANNUAL SALARY (RMB)

EXPERIENCE
(Covoromon ) (o) QIR

Sales & Marketing & Customer Services #t&. HiaRER

l

Customer Services Senior

=y
Manager EIRSHREE Bachelor 10+ 400K 700K
Marketing Director iz s s Bachelor 10+ 800K 1.8M
Marketing Manager hizEE Bachelor 8+ 400K 650K
Marketing Intelligence Manager hiaPthEE Bachelor 8+ 300K 550K
Digital Manager HFEHEE Bachelor 5+ 300K 550K
Brand Manager mhBRIE Bachelor 8+ 250K 550K
/\
PR & Communication Manager fzé&{gg Bachelor 8+ 300K 550K
=T
Channel Marketing Manager RiEhinEE Bachelor 8+ 300K 550K
Strategy & BD Director SIS REE S MBA 10+ 700K 1.5M

Program IiE

Program Director MBS Master/Bachelor 15+ 700K 1.0M

Program Manager IB&E Bachelor 8+ 400K 650K

Program Engineer B TR Bachelor 5+ 200K 350K

R&D &

. . . = [

Engineering Director / R&D el PhD/Master 15+ 900K 2.0M
o m

Engineering Manager / R&D TREE /R PhD/Master 10+ 300K 700K

Manager =218

Product Development Manager FRAREE PhD/Master 8+ 250K 500K

Application Manager NS PhD/Master 8+ 250K 500K

R&D Engineer & T2)m PhD/Master 5+ 150K 300K




AUTOMOTIVE
SEIE

Parts Suppliers — Traditional FECHHNEESR ANNUAL SALARY (RMB)

C QUALIFICATION ] CEXTVEEFZIRESP:GE )m

Lean / 6 Sigma / Cl Director e ditipedd Master/Bachelor 15+ 800K 1.5M
Lean / 6 Sigma / Cl Manager jertiasindl Bachelor 8+ 350K 700K
Master Black Belt B|EXIm Bachelor 10+ 500K 800K
Black Belt | Bachelor 5+ 200K 450K

Supply Chain — Auto Parts #tri5% — iSZEZTEMEALRNRS

Supply Chain Director {HRIEE T Master/Bachelor 15+ 700K 1.0M
Supply Chain Manager (R HERIE Bachelor 10+ 400K 650K
Sourcing Director RIS Bachelor 15+ 700K 900K
Sourcing Manager KGR Bachelor 6+ 400K 700K
=
Supplier Quality Manager ggﬁﬁg Bachelor 6+ 350K 650K
Supplier Development Manager ggﬁ&& Bachelor 6+ 350K 650K
Logistics Manager LY iaa Bachelor 6+ 250K 500K
Procurement Director RIS Bachelor 15+ 700K 1.0M
Purchasing Manager REERE Bachelor 6+ 250K 550K
Commodity Manager AmEE Bachelor 6+ 250K 550K




AUTOMOTIVE
SEHIE

Parts Suppliers— E-Powertrain/Intelligent&Connected ZE 1R — =& EHEMEE ANNUAL SALARY (RMB)

Conmonon ) (e QD
Special Funtion 1% iz

=11
Engineering Director %E‘Eﬁ/myi PhD 8+ 1.0M 2.5M
24
Engineering Manager é;;‘éﬁ iz Master 8+ 1.0M 2.5M
Algorithm Engineer BETEID Phd/Master 5+ 350K 600K
Software Engineer RIETIRIF Master 3+ 300K 500K
UX Engineer UX &t TiE)m Bachelor 3+ 200K 400K
Battery Energy Management EBRRERETE
Manager ey Master 7+ 400K 700K
RE—
FOTA Engineer ’:’ggﬁ“& Bachelor 3+ 300K 450K
Product Planning Diretcor PR S Master 10+ 800K 2.0M
4z
Product Manager  (APP) (F; lgl—;sﬂ Bachelor 3+ 300K 600K
Car Makers BZEHiEr ANNUAL SALARY (RMB)

(ovaurcanon ) (_nes ) QD v )
General Management &2

WABREHNT

Asia CEO/ Managing Director B/ e MBA 20+ 3.5M 6.0M
CDO (Chief Digital Officer) EEsEE MBA/PhD 10+ 2.5M 4.5M
General Manager — Country ERZEE MBA 20+ 2.5M 5.0M




AUTOMOTIVE
ST

ANNUAL SALARY (RMB)

EXPERIENCE
(oo ) (e QIR

Car Makers BZ4iErg

Operation iz

Plant Manager T &8 Bachelor 15+ 800K 1.3M

Manufacturing Manager HIEEE (i

(Stamping, Painting, Assembling,  [E. 1%, i& Bachelor 8+ 300K 650K

Welding) =, BE)

Quality Manager EREE Bachelor 10+ 300K 650K

ME Manager HETEEE Bachelor 10+ 350K 650K
) ) ) =R IET

Senior Engineer (Manufacturing) (i ) Bachelor 5+ 150K 300K

Sales & Marketing $HE&E Rz

Sales Operation Senior Director

e poirin oo MBA/Bachelor 15+
Regional Business Director KRS Master/Bachelor 10+
Regional Sales Director KXEEZY Master/Bachelor 10+
Regional Sales Manager AXHELEE Bachelor 8+
Area Sales Manager X EE LR Bachelor 5+
Fleet Sales Manager RERZIE Bachelor 5+
g(?gleorirnl\élanager, Sales Planning & %Egiﬁtﬂ Bachelor 8+
Aftersales Senior Director / VP E’?ggg Bachelor 15+
Regional Aftersales Director ARERFDE Bachelor 10+
Area Aftersales Manager XiFEFEE Bachelor 6+
:Aa‘;i;s;é?s Technical Support Egﬁﬁiﬁ Bachelor 10+
Parts Business Manager il Bachelor 6+
Customer Services Manager EiREE Bachelor 6+
Warranty Manager Rig=E Bachelor 6+
Qf;i;s;éfs Promotion/Marketing Egﬁiﬁ(ﬂiiﬁ) Bachelor 54
Tarining Center Director Bl s Bachelor 10+

1.0M

600K

600K

350K

300K

300K

450K

1.0M

700K

300K

300K

300K

300K

400K

350K

700K

2.5M

800K

700K

500K

400K

600K

650K

1.8M

900K

450K

500K

500K

500K

500K

500K

900K



AUTOMOTIVE
SEHIE

Car Makers B §i&rS ANNUAL SALARY (RMB)

[ QUALIFICATION ) [EXI(’VEEF:\IRESF:CE )m

Technical Master Trainer / q
4R
Training Manager BAREIEE Bachelor 10+ 500K 600K

Commercial Training Manager ASEIEE Bachelor 6+ 400K 600K
CMO / Marketing VP Eggsﬁﬁ 4 MBA 15+ 1.5M 2.5M
Senior Marketing Manager SRHIAEE Bachelor 10+ 500K 700K
?’\cleatfiicl)r:\g?)rketing Senior Manager gggzgﬂi Bachelor 8+ 400K 650K
F;;g:'on'\"a?;keﬁng Manager ﬁgg?gg Bachelor 6+ 300K 450K
?Iggg:a’iegkr\jg:I?emagnef\]/?aer:ager) %Z%?gg Bachelor 5+ SO0K 650K
,\E,lvaer?;girEXhibmon Senior EIAREE Bachelor 8+ 500K 650K
Sponsorship Senior Manager Egﬁmg?& Bachelor 8+ 400K 650K
Product Marketing Manager FrmhinEE Master/Bachelor 6+ 350K 600K
Brand Director (Car Series) FHE“;:?% Bachelor 10+ 700K 1.5M
ggi?gri‘ﬂ;‘;‘;ift Communication gggggg Bachelor 8+ 500K 700K
Q‘l"ne:;:‘rng & Media Senior ggggﬂ Bachelor 8+ 500K 700K
Consumer Insight Manager ggﬁﬁﬁ Bachelor 6+ 300K 400K
CRM Senior Manager Eg*g%g& Bachelor 8+ 500K 650K
Loyalty Marketing Manager nggﬁg Bachelor 6+ 350K 450K
PR Director SIS E Master/Bachelor 13+ 700K 1.3M




AUTOMOTIVE

=
Car Makers BZEFHiEr ANNUAL SALARY (RMB)

EXPERIENCE
Comrron ) (e ) QI >

Network Management Z$HEMEEER

Network Director PILE S Master/Bachelor 13+ 700K 1.0M

) . =
Network Planning Senior PILEFRI SR Bachelor 8+ 500K 650K
Manager 218
Network Operation Senior MBIEEER Bachelor 8+ 500K 650K
Manager 18

) =y
Network Development Senior MEBEESR Bachelor 8+ 500K 650K
Manager 218
R&D &
R&D Director (Traditional) REY (155) PhD/Master 15+ 900K 2.0M
R&D Director (Connected Car REE (F
Services) BER) PhD/Master 10+ 1.0M 3.0M
R&D Manager HREE PhD/Master 10+ 400K 600K
Program Director mESE PhD/Master 13+ 600K 1.0M
E&E Manager I FHIZERIE PhD/Master 8+ 300K 550K
BIW Manager Eﬁgﬁﬁ PhD/Master 8+ 300K 550K
=T

Chief Engineer SETIiEF PhD/Master 10+ 500K 900K
Model Design Director ERIRITHEE PhD/Master 10+ 900K 2.0M
Trial & Test Manager K s PhD/Master 8+ 350K 550K
Dimention Engineering Manager RITIiEEE PhD/Master 8+ 300K 550K
General Layout Supervisor SHEEE PhD/Master 5+ 250K 350K
Vehicle Safety Performance Breteg PhD/Master 8+ 350K 550K
Manager =218
Platform Director FaEk PhD/Master 10+ 600K 900K
System Integration Manager RS PhD/Master 8+ 300K 550K
Senior Engineer SRIEIF PhD/Master 5+ 150K 300K




AUTOMOTIVE
SEIE

Car Makers & 41w

Supply Chain — Car Maker #thi5E (SZEHiER)

C QUALIFICATION ) C

EXPERIENCE
(YEARS)

2 IEI o
Supply Chain Director/VP L’Jﬁ% 5/ Master/Bachelor 15+
B2
Supply Chain Manager {HRHERTE Bachelor 10+
Sourcing Director REE Bachelor 15+
Sourcing Manager RIGEIE Bachelor 5+
1+ =
Supplier Quality Manager 1§gﬁﬁg Bachelor 5+
=T.
Supplier Development Manager ggﬁﬁﬁ Bachelor 5+
=T.
Logistics Director MR Bachelor 10+
Logistics Manager L st Bachelor 5+
Procurement Director RIS Bachelor 15+
Purchasing Manager RIQEHE Bachelor 5+
Commodity Manager HmEE Bachelor 5+

ANNUAL SALARY (RMB)

I v )

900K

450K

850K

400K

400K

300K

650K

250K

850K

300K

300K

2.0M

700K

2.0M

800K

700K

500K

900K

500K

1.4M

550K

450K



AUTOMOTIVE
SEIE

Dealership &5 1iE ANNUAL SALARY (RMB)

Covrewron ) (e QT )
General Management 12

General Manager 221 MBA/Bachelor 15+ 800K 1.5M
Sales Manager HERE Bachelor 10+ 400K 500K
Exhibition Manager BF&1E Bachelor 8+ 350K 450K
Sales Supervisor HEFE College 6+ 200K 350K
Sales Coordinator Supervisor HENRES College 6+ 200K 250K
Second-hand Supervisor “FEFE College 6+ 200K 350K




AUTOMOTIVE
SRS

Dealership &85 ANNUAL SALARY (RMB)

EXPERIENCE
(Comomomon ) (o) QIR

Sales & Marketing 1%

Marketing Manager TiBEE Bachelor 8+ 300K 400K
Customer Relationsh'ip ELXREE Bachelor 5+ 250K 350K
Management Supervisor e

After Sales &5

After Sales Manager ERE1E Bachelor 10+ 250K 450K
Service Manager RS2 Bachelor 8+ 200K 400K
Workshop Manager FEZE College 8+ 180K 350K
Body & Paint Manager IRERLREIE College 8+ 180K 300K
Parts Manager i3t College 8+ 250K 350K
Technical Supervisor BAREE College 6+ 150K 250K
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The marketing field has undergone a disruptive change in the company's service model in the last 5 years

compared to the last 10 years, driven by digital media and big data, as well as consumers' increasing expectations
of brands. Today's marketing is characterized by the following.

Analyzing ROI is more effective: Al takes over traditional marketing performance analysis.

Personalization has risen to a new level: The core of ABM (Account-Based Marketing) is accurate data analysis
and personalized content creation, and Content Marketing will increasingly surpass Mass Communication in terms
of attention. How to use BGC, PGC and UGC will become the strategic deployment of CMO.

New thoughts on communication channels: Faced with the changing trends in the industry, marketers must make
new thinking about communication channels. With the mass production of driverless vehicles, drivers will have
more free attention time, and in—-vehicle marketing will become a new channel.

Marketers must act as consultants: CMOs must become contributors to optimization recommendations for
products and services, because it is more precise to get results in marketing placements today.

Looking back to 2021, more companies are starting to build their own creative teams for brand communication
and marketing. As consumers become more demanding of brands, advertisers and agencies are focusing on
deploying content marketing. At the same time, BAT is moving upstream from the downstream side of media

to enter 4A territory. All these are continuously stirring up the talent flow in the advertising industry. Consulting
firms are crossing over to the advertising industry and ad agencies are moving to provide business transformation
consulting services to their clients. We predict a talent gap in the professional marketing services industry in
2022 is in the strategic planning function, the service integration function, and the Al analysis function.



MARKETING PROFESSIONAL SERVICES
SHTIIRS

Advertising Communications & Media Digital Agency ANNUAL SALARY (RMB)

I ESEBEEHFRS AR (WS ZHFEREEERERIM )
Comramon ) () QETID )

Leading 4A Agency {E54AEIE

China CEO ;ggﬁ MBA 15+ 2.0M 4.0M
Client Services Director ERIRS SIS Bachelor 10+ 1.0M 1.5M
Business Director NETSE Bachelor 10+ 1.0M 1.5M
Group Account Director ol BPERE Bachelor 10+ 800K 1.5M
Senior Account Director SRERDK Bachelor 7+ 600K 750K
Account Director BEREHE Bachelor 5+ 300K 550K
Executive Creative Director HITRIERN Bachelor 10+ 1.0M 2.0M
Group Creative Director el=eEdsta Bachelor 9+ 800K 1.0M
Senior Creative Director SRS Bachelor 7+ 550K 700K
Senior Art Director BRERES Bachelor 5+ 300K 450K
Planning Director @ HIRSNE MBA 7+ 600K 1.0M

Digital & IMC #FZ&EH

i
0

China CEO ;ggﬁ MBA 13+ 2.0M 4.0M
Business Director W2 Bachelor 8+ 800K 1.5M
Group Account Director ERERIE Bachelor 8+ 700K 1.5M
Senior Account Director BRERDK Bachelor 6+ 500K 700K
Media Director BN S Bachelor 8+ 450K 500K
Planning Director Horl EREISNE Bachelor 8+ 450K 600K
SEM Director HREHDE Bachelor 8+ 300K 550K
Content Diretcor ARSI Bachelor 8+ 400K 700K

Creatvie Diretcor =R Bachelor 5+ 400K 600K




MARKETING PROFESSIONAL SERVICES

SHTIIRS

Advertising Communications & Media Digital Agency

I EEBEREFRS AT (WSTFFIREERGERS )

Live Communication Agency & MMEEIRSS

ANNUAL SALARY (RMB)

C QUALIFICATION ) C

EXPERIENCE
(YEARS)

I )

China General Manager FEXEEE MBA 16+ 1.8M
Business Director WS RN Bachelor 10+ 700K
Senior Account Director BRERDE Bachelor 8+ 500K
Account Director ERRE Bachelor 6+ 350K
Creatvie Diretcor BIERE Bachelor 8+ 400K
Production Director L7 SIS Bachelor 8+ 400K
Project Manager BERBLZE Bachelor 5+ 250K

3.0M

900K

700K

500K

600K

550K

400K



MARKETING PROFESSIONAL SERVICES
SHTIIRS

Strategy/Professional Technology Consulting Agency

SR/ 2 S R AR EIARSS (W S33THFERRERRSL)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

Management Consulting E2&if

ANNUAL SALARY (RMB)

VI )

Managing Partner EEEA MBA 20+
Senior Partner SREKAN MBA 15+
Partner AfkA MBA 10+
Principle == MBA 8+
Project Manager IMB&EE MBA 6+
Consultant [Bia) MBA 4+
Associate Bhie Master 2+

Data Research Firm B33

4.0M

3.0M

2.0M

1.5M

1.0M

800K

400K

6.0M

4.5M

3.5M

2.0M

1.5M

1.2M

600K

Senior Client Director ?gﬁg@x Bachelor 10+
Client Director EREE Bachelor 8+
BD Director WSHESE Bachelor 8+
Consultant [Bia) Bachelor 5+
Research Manager R Bachelor 6+

600K

400K
400K
200K

350K

1.0M

650K

650K

350K

500K



MARKETING PROFESSIONAL SERVICES
SHTIIRS

Strategy/Professional Technology Consulting Agency ANNUAL SALARY (RMB)

RRBE/E AR R & 8BRS (Al 55SZiFEREERRSM)
C QUALIFICATION ] CEXTVEET\ES':GE ]m

Specific Industry Solution Consulting — Automotvie A3 1T RS REE—ISE

Regional Operation Diretcor AREES MBA 15+ 1.0M 2.0M
Technical Director RABREE Master 10+ 600K 800K
Project Manager IRERIE Bachelor 8+ 400K 500K
Project Engineer ==l Bachelor 3+ 200K 350K
Sales Director HERK Bachelor 10+ 600K 1.0M
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1L

Banking

Since 2020, the complex global pandemic situation and the profoundly changing macroeconomic environment
have had a significant impact on the development of the banking industry, with asset quality and profitability
under further pressure. However, the Chinese banking industry has shown a trend of sustained recovery and
steady development of its operations under the impact of the pandemic. In face of the backlash of the pandemic,
the digital transformation of China's banking industry has accelerated, fintech empowerment has gained speed,
and green finance has focused on development, bringing new opportunities for a new phase of digital

transformation and high—quality development of banking and financial institutions.
Under the impact of the pandemic, the banking industry still maintained an overall stable operating posture,

continued expansion of asset and liability scale, continued optimization of credit structure, relatively stable asset
quality and sufficient risk offsetting capacity. However, in the future, banks are still risk management institutions,
and the ability to identify, measure, prevent and price risks remains the core competitiveness of banks.

Foreign banks' assets in China grew steadily, but at a slower rate than the overall growth of total assets of
Chinese banking institutions. The share of foreign banks was only 1.46% at the end of 2020 Q3. At a time when
digital finance and mobile finance are developing rapidly in China, foreign banks are clearly lagging behind their
Chinese competitors in terms of innovation of Internet-related financial products and services. How to reverse
this situation will be a new challenge for foreign banks and a key factor in determining whether they can enter
the mainstream of China's banking industry in the future.
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Insurance

Internet insurance products, digital transformation and health management are the focus of insurance

companies in 2022. With the decline of the e-sales channel, restrictions on banc assurance products, new
regulatory regulations for agents, and fierce competition in group insurance, all insurance companies are
developing their own online sales channels. The online sales channels test not only the product itself, but also

the Internet platform and traffic, which require Internet thinking and solid technical support. Many insurance
companies are enriching their technology teams, carrying out digital transformation from top to bottom,

creating their own digital middle platform, opening up all business processes and realizing fully online business
operations. Meanwhile, the top insurance companies have set up health management segments in order to provide
better value—added services and attract high—end consumers, expecting to provide quality products and services
in cross—border medical services, integrated critical illness services, and healthy services for the aged.

The insurance business as a whole is in a benign stage of development with both opportunities and challenges,
but the most important thing for business development is compliance.
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Securities and Capital Management

Local brokerage firms: Wealth management business is gradually replacing traditional retail brokerage business. In terms of staff
structure and staffing, most brokerage firms have reduced the number of staff in their brokerage business teams and have instead
focused their services on middle— and high—net—worth individual clients and public institutions. Against the background of
increasingly fierce competition in traditional businesses, most of the top platforms have started to build IT center-like integrated
service platforms and invested a large amount of manpower and material resources in an attempt to capture most of the market
in order to significantly improve service efficiency and quality. As the research institute, capital management and investment
banking business segments are limited by the resource and channel reserve requirements for each platform, the dominant effect
of the top players becomes more and more obvious, while small and medium-sized brokerage firms have to seek characteristic
transformation or focus on the business segments they are relatively good at in combination with the advantages of their own
shareholders, so as to seek healthy development, instead of pursuing all-business, all-line development.

Foreign brokerage firms: Foreign or joint venture securities entering China in 2021 (e.g. Credit Suisse, Daiwa Securities, Nomura
Securities, BNP Paribas Securities, DBS Securities, etc.) have generally received their licenses and entered into a large-scale
expansion phase. Securities that have already entered China (e.g. UBS Securities, JP Morgan, JP Morgan Stanley, Goldman
Sachs, etc.) have also entered the business start—up or transition period, with a large number of experienced staff flowing to

the newer securities and a large number of existing staff renewing and iterating. Therefore, 2022 should be considered as the
golden period for entering foreign brokerage firms.

In 2022, all kinds of wealth management companies will further increase their investment in China. Securities, banks, funds and
trusts are generally targeting their personal finance business in China, so the competitive pressure in the market is further
expanding. The highly competitive internal environment may push the wealth management industry into a very tricky bottleneck.
Different institutions have been offering great offers to outstanding wealth management professionals, but with limited resources,
the difficulty of business expansion is also expanding further, so practitioners need to be more cautious about changing a job in
the financial industry in 2022.

Capital Management: More and more platforms pay attention to online marketing and publicity, and start to build their own
self-media brands to enhance the influence of their own companies, so marketing personnel with certain Internet thinking and
understanding of financial products will be of great concern to the talent market. Combined with the market environment in the
past two years, equity products will still receive more attention and competition in 2022, corresponding to the talent of stock
research and investment will continue to maintain a high market value. More and more foreign—background financial institutions
choose to conduct business in China, which will inevitably ensure a stable market supply and demand environment for middle
and high—end talents in the fields of finance, compliance and risk control.

The opening of public offering license applications in recent years has broken the industry barriers and inevitably introduced
more financial institutions to be involved in the battle for this market cake. Players in insurance, banks, brokerages, and the
Internet are all laying out in this area first. As a traditional public fund institution, how to sustain their own advantages will be a
problem for executives of major institutions to think about. Under the influence of the pandemic, and combined with the partial
opening of the regulator to set up financial institutions with Chinese and foreign equity in China, foreign investment institutions
have gained convenience in entering the Chinese, but compared with large Chinese financial institutions, their difficulties in
product raising channels, as well as the high cost of developing the market in the early stage and employment costs will still be
the biggest obstacle for these foreign institutions to recover their costs in the short term and gradually get on the right track
of business.
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PE/VC

2021 is a great year for the PE & VC industry, with the industry experiencing great changes and significant
rebounding momentum.

From the fundraising side, in the first three quarters of 2021, the total size of China's equity investment market
exceeded RMB 1.27 trillion, up 50% year—on-year; the number of new fund launches exceeded 4,500, up 82.7%
year—on-year. But the Matthew Effect is still evident across the industry. The fundraising scale of the top funds
is getting bigger and bigger, and the hot money is more concentrated in some funds with excellent track record.
In contrast, funds with a size of less than 100 million yuan account for about 60% of the total number of funds,
and the number of single—project funds has further increased compared to last year. The fundraising market is
undergoing structural changes. This means that some small and medium-sized investment institutions are still
facing varying degrees of difficulty in raising capital.

From the investment side, in the post—pandemic context, China's investment market has seen a "rebound"
growth, with the total investment amount exceeding RMB 1 trillion in the first three quarters, and the number of
cases and the total investment amount both rose by more than 70% year—on-year. This is a rare occurrence

in the history of the venture capital industry.

In terms of industry, looking ahead, the top three most popular sectors should remain IT, biotech/healthcare,
and semiconductors/electronics, with a current concentration of over 60%. The biotech and semiconductor
industries are still continuing to heat up. Under the influence of the US—China relationship and national policy
response, mainstream funds are investing in semiconductors, an area that no one sought for 5-10 years ago.

In terms of geography, investment in the Yangtze River Delta exceeded that of Beijing for the first time.
The three provinces of Shanghai, Zhejiang and Jiangsu account for 40%, while Beijing only accounts for 1/4
of the country. The whole center of economy and business is shifting to South China, which is also a
significant change.

Finally, in terms of exit, the number of IPOs of investee companies in the science and technology innovation
board is on the rise. In particular, the advanced manufacturing sector has the highest number of IPOs,
followed by the medical and health care and semiconductor sectors. In addition, the IPOs of Internet projects
have decreased substantially. We are also witnessing a historical change in the industry.

The PE & VC industry's support for IPO companies is evident, with over 70% of listed companies receiving
support from the venture capital industry during their growth process. We will also continue to maintain close
communication with the talent of the venture capital industry and accompany the industry's growth.
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Fintech

Based on a series of technological innovations such as big data, cloud computing, artificial intelligence and
blockchain, fintech is fully applied to six major financial fields, namely, payment and clearing, lending and
financing, wealth management, retail banking, insurance and transaction settlement. At present, large Chinese
banks have basically set up technology subsidiaries to complete the layout of financial technology. Since 2021,
large foreign banks have also started to make efforts to increase their investment in the technology segment,
and the overall recruitment demand has increased considerably compared with the past.

At the same time, with the opening of policies, foreign brokerage capital management is also gradually

entering the Chinese market, so the construction of technology teams is also essential while conducting

business. In the past two years, due to the COVID-19 pandemic, the business of major cross—border e—~commerce
companies has grown rapidly, which has also boosted the demand for cross—border payments and thus the
overall recruitment demand is huge. This year American Express got the RMB payment clearing license, with the
Chinese market as the focus of its strategic development.

Technology has become an integral part of the financial industry. In the context of the constant Internet turmoil
and tightening regulation, IT talents from some Internet companies prefer large traditional financial institutions,
with brokerage firms, banks, insurance, state—owned financial institutions and licensed financial institutions as

the main direction of talent inflow.



BANKING&FINANCIAL SERVICES

BTS ERARSS

Asset Management H#=EI2 ANNUAL SALARY (RMB)

(ovnurcmon ) (oo ) QTR v
CIO/CFO/CO0/CRO AEEIE Master 12-25 1.8M 5.0M
7 IEI o
Investment Director ;%E%ﬁ/ Master 10-20 3.0M 8.0M
IRHR
Equity investment manager gggikﬂ/ Master 5-15 1.2M 4.5M
Fixed income investment manager Bl sz / -
g BEozmE Master 5-15 1.0M 2.5M
T EIREEE/ _

Quantitative investment manager E2zE Master 5-10 1.0M 2.0M
Equity Analyst EE D HrIm Master 3-8 500K 1.2M
Fixed income Analyst o il Master 3-7 400K 800K
Quantitative Analyst S HhIm Master 3-7 400K 800K
Head of Institutional Sales MHEERE Master 10-20 2.0M 5.0M
Head of Channel Sales REHERKR Bachelor 10-20 1.2M 2.5M
Institutional Sales NIsHE Master 3-10 500K 1.8M
Channel Sales REHE Bachelor 3-8 300K 1.0M
Marketing Director EHRERE Master 8-15 800K 1.5M
Marketing Specialist EHERL Master 3-8 400K 800K
Trading Manager REBE Master 8-15 800K 1.8M
Trader RER Master 3-8 400K 1.2M
Product director FEREE Master 7-12 1.2M 1.8M

Product Manager e Master 3-6 400K 1.0M




BANKING&FINANCIAL SERVICES

RTINS ERUARSS

Asset Management #F=-EI2

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

HRD ABRE Master 10-20 1.2M
HR Specialist AER Master 3-8 300K
Finance Director eV Master 10-20 1.5M
Finance Specialist 1555 Master 3-8 400K
Audit Director BREZDE Master 10-20 1.2M
Legal/compliance Specialist ES/AENR Master 3-8 300K
Risk Control Director R3zE Master 10-20 1.5M
Risk Constrol Specialist ik 23 Master 3-8 400K
AN
Head of Institutional Sales HoT szgzaﬂ‘m Master/Bachelor 10+ 1.0M
AN ¥
HOT A;Eﬁ%ﬁ

Head of Channel Sales el A Master/Bachelor 10+ 1.0M
Equity Researcher Healthcare HoT] WRE EH Master 5-8 700K
Equity Researchert

SEMICONDUGTOR o ERR Sk Master 5-8 700K

— |\
Institutional Sales ‘LOTJ gzgﬁmm Master/Bachelor 10+ 400K
P2 O\

Head of Compliance |H_m| ggfﬁnﬂ Master/Bachelor 3+ 1.2M
Compliance Director MD Lor SEEHEE MD Master/Bachelor 8+ 1.0M
Head of Legal O SEESAEA Master/Bachelor 8+ 1.2M
Marketing Head lwot] g;ﬁﬁﬂiﬁ Master/Bachelor 8+ 1.0M

2.5M
1.0M
3.0M
1.2M
2.5M
700K
3.0M

1.2M

1.8M

1.8M

1.0M

1.0M

650K

1.8M

1.4M

1.5M

1.5M

G v



BANKING&FINANCIAL SERVICES

RTINS ERIARSS

Commercial Banking B5R1T

ANNUAL SALARY (RMB)

( QUALIFIGATION ) (

EXPERIENCE
(YEARS)

NEEWEE

Cash Operations SVP/D SVP/D Master/Bachelor 15+ 700K
B
Cash Operations VP \%EEEE':' Master/Bachelor 10-15 450K
B
Cash Operations AVP vaﬁpﬁﬂm.: Master/Bachelor 5-10 200K
MEERE/
Cash Sales/ Trade Sales MD AR HE MD Master/Bachelor 15+ 1.5M
NEEE/BRH
Cash Sales/ Trade Sales AVP BZSHE AVP Master/Bachelor 5-8 260K
NEER/BRS
Cash Sales/ Trade Sales SVP/D BIZE SVP/D Master/Bachelor 12-15 900K
Cash Sales/ Trade Sales VP %gzgl‘%& Master/Bachelor 8-12 500K
Compliance SVP/D S#ISVP/D Master/Bachelor 15+ 850K
Compliance AVP SHAVP Master/Bachelor 5-10 320K
Compliance VP SHVP Master/Bachelor 10-15 520K
Corporate Relationship Manager PNEFZE _
AVP AVP Master/Bachelor 5-8 260K
C te Relati hip M 1 2
M%rpora ¢ nelationship Manager ﬁgﬂg):&ﬂ Master/Bachelor 15+ 1.5M
Corporate Relationship Manager B EFEZE _
SVP/ D SVP/ D Master/Bachelor 12-15 900K
Corporate Relationship Manager W EFZE Master/Bachelor 8-12 500K
VP VP
Credit Risk AVP {SRAREAVP Master/Bachelor 5-8 320K
Credit Risk SVP/D {EAMESVP/D Master/Bachelor 12-15 850K
Credit Risk VP {EERERVP Master/Bachelor 8-12 520K
= LN ELEE
Global Markets Sales AVP fv"gfﬁﬁ“ﬂﬁ=‘ Master/Bachelor 5-8 260K
= =
Global Markets Sales MD ﬁgﬁmﬁﬁ= Master/Bachelor 15+ 1.5M
= o«
Global Markets Sales SVP/ D gﬁg%ﬁgﬁﬁ“ Master/Bachelor 12-15 1.0M
= o~
Global Markets Sales VP \%Pmﬂﬂﬁﬂﬁﬁ': Master/Bachelor 8-12 650K

VI )

1.0M

700K

450K

500K

1.3M

900K

1.3M

520K
850K

500K

1.3M

900K

520K

1.3M

850K

650K

1.5M

1.0M



BANKING&FINANCIAL SERVICES

RITU S SRUARSS

Commercial Banking E5R1T

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

VG v )

Head of Architect

Piraotor Banking) o RIS Master/Bachelor 8+ 500K 1.2M
Head of Developer Tol BTITHE

Vice President (Banking) o B Master/Bachelor 8+ 500K 1.0M
Head of Testing SRATITIE

Vice President (Banking) i BllE s Master/Bachelor 8+ 400K 800K
Internal Audit AVP NE AVP Master/Bachelor 5-10 250K 520K
Internal Audit SVP/D M SVP/D Master/Bachelor 15+ 850K 1.2M
Internal Audit VP HE VP Master/Bachelor 10-15 520K 850K
Market Risk AVP iz EAVP Master/Bachelor 5-8 330K 600K
Market Risk SVP/ D HizXESVP/D Master/Bachelor 12-15 1.0M 1.5M
Market Risk VP HiaMEEVP Master/Bachelor 8-12 600K 1.0M
Operational Risk AVP RIERFEAVP Master/Bachelor 5-8 300K 450K
Operational Risk SVP/D R{EXFESVP/D Master/Bachelor 12-15 720K 1.3M
Operationsl Risk VP RERBEVP Master/Bachelor 8-12 450K 720K
Trade Operations/ B ZREE/

Loan Operations AVP BEEE  AVP Master/Bachelor 5-10 200K 450K
Trade Operations/ PSR/

Loan Operations SVP/D NFES SVP/D Master/Bachelor 15+ 700K 1.0M
Trade Operations/ B SRS/ _

Loan Operations VP WamEE VP Master/Bachelor 10-15 450K 700K
Treasury Operations AVP BARITE AVP Master/Bachelor 5-10 250K 450K
Treasury Operations SVP/D ﬁﬁiﬁg SVP/D MaSter/BaCheIOr 15+ 750K 1.2M
Treasury Operations VP HAEETE VP Master/Bachelor 10-15 450K 750K




BANKING&FINANCIAL SERVICES

RTU S SREARSS

Insurance {Rf&

ANNUAL SALARY (RMB)

( QUALIFICATION ) (

EXPERIENCE
(YEARS)

VG v )

Actuarial D EERl Master/Bachelor 12+ 800K 1.3M
Actuarial Manager {ﬂ‘ EERE Master/Bachelor 5-8 250K 450K
Actuarial Senior Manager AEEREE Master/Bachelor 8-12 450K 800K
Chief Distribution Officer BREREE Master/Bachelor 15+ 1.2M 2.0M
Chief Investment Officer BERAE Master/Bachelor 15+ 1.5M 2.5M
Chief Markeing Officer BEMIE Master/Bachelor 15+ 1.0M 1.5M
Chief Operations Officer BEZEE Master/Bachelor 15+ 1.0M 1.5M
Claim D BN S Master/Bachelor 15+ 600K 1.2M
Claim Manager g Master/Bachelor 5-10 180K 300K
Claim Senior Manager BRSREE Master/Bachelor 10-15 300K 600K
Compliance Senior Manager EHEREE Master/Bachelor 10-15 350K 650K
Compliance D SRS Master/Bachelor 15+ 650K 1.2M
Compliance Manager ©r aMgR Master/Bachelor 5-10 180K 350K
Data Architect o AR Master/Bachelor 7+ 650K 800K
Data Goverance ey HiRAEER Master/Bachelor 7+ 500K 800K
Digital Transfomation o) WM ERER Master/Bachelor 10+ 600K 1.2M
Head of Agency Promotion RS HRFA Master/Bachelor 12+ 1.0M 1.5M
Head of Bancassurance RRWSHTZA Master/Bachelor 12+ 800K 1.2M
Head of Digital Sales lhg,l FENE 3508 Master/Bachelor 12+ 800K 1.5M
Head of Health Management o1 E{EEEEA Master/Bachelor 12+ 700K 1.5M




BANKING&FINANCIAL SERVICES

RITUW S ERLARSS
Insurance {RE& ANNUAL SALARY (RMB)
(oo ) (e QI
Legal D ERREE Master/Bachelor 15+ 650K 1.2M
Legal Manager BBEE Master/Bachelor 5-10 180K 350K
Legal Senior Manager ESEREFE Master/Bachelor 10-15 350K 650K
: REGAE]
Marketing Manager HoT T iFRE Master/Bachelor 15+ 450K 600K
Medical Director EFER Master/Doctor 10+ 800K 1.2M
Security Expert @ EERLEER Master/Bachelor 10+ 700K 1.0M
Senior Product Manager HoT ﬁ@ﬁﬁjgg Master/Bachelor 12++ 500K 700K
<~ FEmizTE
Underwriting D ZiRE Master/Bachelor 15+ 600K 1.2M
Underwriting Manager %IREZIE Master/Bachelor 5-10 180K 300K
Underwriting Senior Manager BiREREE Master/Bachelor 10-15 300K 600K
Fin Tech £RIFHY ANNUAL SALARY (RMB)

EXPERIENCE
(Comomomnon ) () QETID
General Management

Al Director ATEEERY Master/Bachelor 10+ 800K 1.2M
Chief Architect =] 20l Master/Bachelor 8+ 700K 1.0M
Chief Risk Officer BENZEE Master/Bachelor 10+ 1.5M 2.5M
Chief Technology Officer BERAE Master/Bachelor 10+ 1.5M 3.0M
Head of Digital Transformation @ %é%ﬁﬂ Master/Bachelor 10+ 1.0M 1.5M
Head of Information Security FERREAFA Master/Bachelor 10+ 1.0M 1.5M
Product Director FERak Master/Bachelor 10+ 800K 1.2M
Risk Modeling Director RUEGHEE S Master/Bachelor 10+ 800K 1.2M




BANKING&FINANCIAL SERVICES

RITI S SREARSS

Private Equity Investment/Venture Capital FASRRIUIR R/ IR E

ANNUAL SALARY (RMB)

[ QUALIFICATION ) [

EXPERIENCE

(YEARS)

VI v

Front Office RI&

Investment Managing Director BEELRAE BE Master/Bachelor 15+ 2.5M
Investment Executive Director HTREE B’E Master/Bachelor 12-15 1.5M
Investment  Director B B3 Master/Bachelor 10+ 1.0M
Investment VP BlEE ’E Master/Bachelor 8+ 600K
Investment  Asso/Sr Asso 28 /5 Master/Bachelor 3-8 300K
Investment  Analyst Fagiitlil Master/Bachelor 1-3 200K
Fund Raising 1o A Master/Bachelor 12-15 800K
General IR IBEEXZR Bachelor 3-10 400K

6.0M+
3.0M
2.0M
1.5M
800K

450K

3.0M+

1.2M



BANKING&FINANCIAL SERVICES
WITUS ZREARSS

Private Equity Investment/Venture Capital FAZRZIUIR R/ KL% E ANNUAL SALARY (RMB)

EXPERIENCE
oo ) (2 QEIID )

Middle Office, Back Office H&5F4&

[elele) BEEEE Master/Bachelor 10+ 1.2M 2.0M+

Executive Director BITEE

Investment Research T ﬁﬁﬁ Master/Bachelor 8+ 600K 1.5M+

Fund Accountant o) HEEait Bachelor 3-7 300K 600K

Fund PR HLPR Bachelor 3-8 300K 700K

Fundraising IR Head Hor &%"fﬁm) Master/Bachelor 8+ 1.3M 3.5M

Human Resources st BEEHR Bachelor 2-8 250K 600K

Investment Director TMT lHor &%%%ﬁéﬁ) Master/Bachelor 8+ 1.5M 2.2M

7

Investment ED TR

S;gﬁhrggpe Services Hot (ggﬁﬁﬁg) BT Master/Bachelor 10+ 1.2M 2.5M
BHRREE(AE

mfv?tgli?;mhgae Energy HOT %%Egggﬁﬁﬁ)/ Master/Bachelor 10+ 1.8M 3.0M

Investment VP/ED Biotechnology HVOT B (EMETT) Master/Bachelor 8+ 800K 1.8M
E 1

Qﬁ?ﬁ;@ﬂe\éﬁ /ED Hot \_m“Eé f".%oéiﬂ) Master/Bachelor 8+ 800K 1.8M

Legal Manager / VP O BEEES Master/Bachelor 3-10 600K 1.2M

Manager Investment Research ZE HER Master/Bachelor 3-8 350K 800K

M ing Direct RAESLEE

investment  Technology < (B ESH/ Mester/Bachelor 15+ 2.0M 4.5M
1

Post Transaction

Investment Director BREEEISE Master/Bachelor 8+ 500K 1.5M+

Post investment Management @ BEER Master/Bachelor 6-15 500K 1.2M

Risk Control Director R3zEs Master/Bachelor 10+ 600K 1.8M+




BANKING&FINANCIAL SERVICES

RITI S SRAARSS

Investment Banking and Global Markets &35 R1T5 £ ERIT1H

ANNUAL SALARY (RMB)

( QUALIFIGATION ) (

EXPERIENCE
(YEARS)

VI )

Chief Compliance Officer BESME Master/Bachelor 15+ 2.0M 4.0M
Chief Financial Officer HATREE M
Exoeutive Director EEREE Master/Bachelor 15+ 1.5M 5.0
Corporate Finance HITREE

Executive Director A ES Master/Bachelor 12-15 1.5M 3.0M
Corporate Finance EEREHE

Managing Director NEISE Master/Bachelor 15+ 3.0M 7.0M
Debt Capital Market FEEEATE _

Executive Director AiFnam Master/Bachelor 12-15 1.0M 1.8M
Debt Capital Market REEARTIS

Managing Director EEazE Master/Bachelor 15+ 1.2M 2.5M
Deputy Head of Compliance BElSE &M

Vice President v Master/Bachelor 10+ 800K 1.5M
Equities Quant Research ESHR

Vice President (o] E'JEH’:‘E Master/Bachelor 10++ 700K 1M
Equity Research RE AT Master/Bachelor 12-15 1.0M 4.5M
Executive Director 221

Equity Research BREMRRES

Managing Director Bam Master/Bachelor 15+ 2.0M 5.0M
Finance Director BIEH

Vice President F!?J%E,\% Master/Bachelor 12+ 900K 2.0M
General Manager FMC Hﬁ EERRE Master/Bachelor 20++ 2.3M 3.8M
General Manager PFM o EERGE Master/Bachelor 204+ 1.7M 2.2M
General Manager QDLP o ERREE Master/Bachelor 20++ 1.7M 2.2M
Head of AML RiFBEEIE Bachelor 12+ 700K 1.2M
Head of Asset Management BERZE

Managing Director EF‘EIE Master/Bachelor 15+ 2.2M 3.5M
Head of Equities BEEDEZE

Managing Director BET1 Master/Bachelor 15+ 2.5M 5.5M
Head of Fixed Income EEREHE

Managing Director Bk Master/Bachelor 15+ 1.0M 3.5M




BANKING&FINANCIAL SERVICES

RITI S SRS
Investment Banking and Global Markets &% R1T5 2K ERITH17 ANNUAL SALARY (RMB)
EXPERIENCE

Comrowion ) (e QEIID

Head of Internal Audit AEEE Master/Bachelor 15+ 800K 1.1M
EF 5380
Head of KYC S| Bachelor 12+ 600K 1M
Head of Operations BEREZE Bachelor 15+ 1.5M 3.0M
Head of Product Control BEE PR
Vice President AT Bachelor 12+ 600K 850K
Head of Product Development HITERE
Executive Director EEFFE Master/Bachelor 15+ 1.0M 1.5M
Head of Regulatory Reporting HEH SRR
Vice President BIRE Bachelor 12+ 600K 900K
Head of Sales QDLP e S| 2 I
Senior Vice President H—OT HEREBE [da=rBactelop 124+ 1.0M iy
Institutional Sales wor] EBRERE Master/Bachelor 15+ 3.0M 5.0M
Executive Director < MEEE
Product M -
O eEBEE Mmoo 0 K %00
Frodust Strategy L RIS Master/Bachelor 104+ 650K 900K
Wealth 11 EEE ANNUAL SALARY (RMB)
EXPERIENCE

oo ) (T @D )
Chief Executive Officer BERNTE Master/Bachelor 20+ 2.5M 5.0M
Head of Product Development 127 FFRTEREEE Master/Bachelor 20+ 1.0M 2.0M
Wealth Banker BEERZE 5.0M
Managing Director HeEE Master/Bachelor 15+ 1.0M 5
Wealth Banker HMITEEE
Executive Director U yeem Master/Bachelor 12+ 800K 2.0M
Wealth Banker wor BB MEEE Master/Bachelor 8+ 500K 1.0M

Vice President
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