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PERSOLKELLY is a joint venture established in 2016 between PERSOL HOLDINGS (previously Temp Holdings) and 

Kelly Services to cater to the rising workforce employment needs of the emerging Asia Pacific market. We are one 

of the largest workforce solutions providers in the region, spanning over 45 offices across 13 markets including 

Australia, China, Hong Kong, India, Indonesia, Malaysia, New Zealand, Philippines, Singapore, South Korea, Taiwan, 

Thailand and Vietnam.

Our reach, scope, and scale of operations have set the industry standard for cross-border recruitment and holistic 

workforce solutions. Since inception, PERSOLKELLY has placed over 59,000 positions across the region and 

works together with 98% of Fortune 100™ companies for their workforce solution needs.

In Australia and New Zealand, the PERSOLKELLY brand is owned and operated by Programmed after they 

acquired Kelly Services in April 2020.

Connect with us on Facebook, LinkedIn, & Instagram.

Visit persolkelly.com.hk
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Executive Overview

A s we reflect back on 2021, it is 

interesting to see how our predictions 

from a year ago proved to be 

remarkably accurate. At the start of the year, 

Hong Kong was still in lockdown, with many 

people working remotely in order to contain 

local outbreaks of COVID-19. However, we 

always considered that when the recovery did 

materialise, the employment market would 

bounce back at a much faster rate than 

during previous downturns. 

That is indeed what happened. After Chinese 

New Year, most workers in Hong Kong 

returned to their offices – although perhaps 

not for five days a week as the working from 

home trend has endured. 

At the same time, younger talent took 

these unusual times to reassess their career 

development and figure out what they 

really want to achieve. This led to a lot of 

movement in the market, with momentum 

continuing to gather pace throughout 

2021. More experienced professionals also 

overcame their hesitations to undertake job 

switches towards the end of the year. All of 

this has resulted in a level of activity that has 

surpassed what we saw back in 2019.    

For companies in Hong Kong, it is pivotal to 

understand why professionals are looking to 

move jobs. First of all, it cannot be denied 

Looking ahead to 2022, we believe that the shortage of talent will 
persist. Hong Kong is a relatively small market with a fixed talent 
pool. In addition, there are challenges with higher levels of emigration 
and difficulties in bringing in overseas talent due to travel restrictions 
and quarantine requirements.
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that compensation can be an important draw. 

However, these days more and more people 

are also looking to work in an environment 

and culture that makes them feel good. 

They want to work for businesses that have 

values that align with their own. It is key for 

organisations to find out what values they 

stand for and then to position themselves 

accordingly. This will not only help attract 

new talent, but also retain existing staff.  

Looking ahead to 2022, we believe that the 

shortage of talent will persist. Hong Kong is 

a relatively small market with a fixed talent 

pool. In addition, there are challenges with 

higher levels of emigration and difficulties 

in bringing in overseas talent due to travel 

restrictions and quarantine requirements. 

In order to thrive in this environment, 

companies need to get creative. At 

PERSOLKELLY we have worked with 

our clients on solutions to some of these 

challenges. To illustrate this, we have been 

able to leverage our Asia-Pacific network 

by recruiting IT staff in some of our other 

markets to work remotely for Hong Kong-

based companies. We believe that going 

forward, more businesses will be open to 

such arrangements in order to overcome 

talent shortages. 

Companies must also develop long-term 

strategies if they are to succeed. Employer 

Executive Overview

Alan Wong
Managing Director & Country Head

PERSOLKELLY Hong Kong

branding will be critical – this has already 

been an area of focus for larger corporations 

in Hong Kong, but small and medium 

enterprises also need to get on board with 

this. They must prioritise elevating the 

company’s reputation as a place to work, 

which is particularly crucial in today’s social 

media age. This branding can also be used 

to effectively market the organisation to 

candidates during interviews.  

Our salary guide has compiled the insights of 

our recruitment consultants to provide you 

with an overview of the key trends affecting the 

Hong Kong employment and talent landscape. 

I hope that this guide will empower and 

inspire as you plan your organisational goals 

and talent strategies for 2022. 

Companies must also develop long-
term strategies if they are to succeed. 

Employer branding will be critical – this 
has already been an area of focus for larger 

corporations in Hong Kong
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SALARIES
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Banking & 
Financial 
Services

T he banking industry experienced a 

better than expected 2021. While 

revenues were still under pressure 

from the low interest rate environment, the 

level of credit impairments has been very 

manageable despite the uncertain economic 

climate. Much of the lending in Hong Kong 

is linked to the property market and this 

sector faired reasonably well in 2021 – 

particularly the residential segment. 

Digital transformation has been the name 

of the game in the sector and this has been 

evident across many areas. Technology is 

being used as a way to reduce costs and 

improve efficiencies, but also to improve 

performance in areas such as KYC (know 
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Banking & 
Financial Services

your customer) AML (anti-money laundering) and 

financial crime. On the consumer side, there is 

also demand for digital engagement and financial 

institutions have had to step up investment in their 

digital channels. 

The financial sector has been disrupted since 2020 by 

the arrival of the first virtual banks. There are currently 

eight virtual banks operating in Hong Kong, but they 

have had a mixed performance and have continued 

to invest heavily in customer acquisition. This makes it 

a challenge to operate profitably, while they are now 

also facing more intense competition from traditional 

players that have improved their ability to serve 

customers through digital channels. 

There are plenty of opportunities for further growth 

in wealth management, particularly due to the Wealth 

Management Connect initiative going live in mid-2021. 

This is a two-way investment scheme that allows 

individuals in the nine mainland cities of the Greater 

Bay Area to invest in certain products in Hong Kong 

and Macau, while vice versa Hong Kong residents will 

be able to invest in investment products across the 

border. By the end of 2021, 20 banks in Hong Kong 

had applied for permission to sell over 100 investment 

funds to mainland investors. 

Sustainable finance and environmental, social and 

governance (ESG) reporting are also key trends in the 

financial services industry. From institutional investors, 

as well as retail investors, there is growing demand for 

increased information on the sustainability credentials 

of companies and banks. Regulators are also taking a 

closer look into this area and the Hong Kong Monetary 

Authority has announced that all local banks in Hong 

Kong need to start conducting climate risk stress tests 

going forward. As a result, there is much demand for 

talent in the ESG space. 

Fintech also remains a major growth area in Hong 

Kong. This goes beyond the virtual banks that have 

been set up – fintech is also used in areas such as 

insurance technology, automation, digital payments, 

blockchain, cyber security and asset management. 

Hong Kong has a thriving fintech ecosystem, which 

has been underlined by the hugely successful FinTech 

Week, that was held in November 2021. 

A shortage of talent is the overarching theme across 

the wider banking and financial services industry, which 

can be attributed to several factors. Emigration has 

increased over the past year as a few countries have 

given Hong Kong residents the opportunity to relocate, 

including to the UK, Canada and Australia. There has 

also been an outflow of expats, who are finding it 

difficult to remain in a city that has effectively closed 

its borders due to strict quarantine requirements. In 

addition, there is generally a lack of qualified talent – 

especially in technology. 

Firms will increasingly find it difficult to retain their 

staff, particularly for those with in-demand skillsets in 

decentralised finance, blockchain and fintech. All of these 

trends will be reflected in the pay packages of those 

who are switching jobs or even making internal moves.

The financial sector has been 
disrupted since 2020 by the 

arrival of the first virtual banks

20 banks in Hong Kong had 
applied for permission to sell over 
100 investment funds to mainland 

investors by the end of 2021

Fintech also remains a major 
growth area in Hong Kong

Firms will increasingly find it difficult 
to retain their staff, particularly for 

those with in-demand skillsets
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JOB TITLES

 INVESTMENT BANKING & FINANCIAL MARKETS

Equity Research 480k - 850k 600k - 960k 840k - 1.5m 1.4m - 2m 1.8m+

Sales & Trading 420k - 720k 720k - 1.4m 1.4m - 2.1m 1.6m - 2.7m 2.3m+

Compliance 300k - 500k 500k - 900k 900k - 1.4m 1.4m - 2m 2m+

CORPORATE BANKING

Relationship Manager 280k - 550k 425k - 850k 560k - 1.5m 1.2m - 2.2m 1.8m+

Operations - Documentation 200k - 360k 300k - 650k 500k - 1.1m 650k - 1.5m 1.8m+

Operations - CDD/KYC/Client On-boarding 200k - 360k 300k - 750k 650k - 1.2m 850k - 1.8m 2m+

PRIVATE BANKING

Private Banking Relationship Manager 720k - 840k 800k - 1m 1.2m - 2.4m 2.4m - 4m 5m - 10m+

Assistant Private Banker 336k - 500k 500k - 900k 700k - 1m N/A N/A

ASSET MANAGEMENT

Instutitional/ Distribution Sales 350k - 500k 500k - 900k 900k - 1.4m 1.4m - 1.8m 1.8m+

Portfolio Management 550k - 700k 700k - 1.0m 1.0m - 1.4m 1.4m - 1.8m 1.8m+

Fund Accounting 250k - 420k 420k - 540k 540k - 720k 720k - 1m 1m - 2.4m

Client Services 250k - 450k 450k - 750k 750k - 1.0m 1.0m - 1.4m 1.4m+

Research 250k - 450k 450k - 750k 750k - 900k 900k - 1.2m 1.2m+

Request for Proposal (RFP) 200k - 350k 350k - 500k 500k - 750k 750k - 1.0m 1.0m+

Fund Operation 180k - 250k 250k - 300k 300k - 500k 500k - 750k 750k+

Compliance 320k - 450k 450k - 700k 700k - 1.1m 1.1m - 2m 1.7m+

Range of Annual Base Salary (HKD)

ANALYST

(0 - 3 YEARS)

ASSOCIATE

(3 - 7 YEARS)

VP

(7 - 10 YEARS)

DIRECTOR

(10+ YEARS) (15+ YEARS)

MD

Banking &  
Financial Services

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Banking &  
Financial Services

JOB TITLES

ACCOUNTING & FINANCE

Financial Control / Reporting 192k - 384k 384k - 600k 600k - 840k 840k+ 1.8m+

Regulatory Reporting 216k - 420k 420k - 540k 540k - 720k 720k - 1.2m 1.2m+

Management Reporting 240k - 360k 360k - 600k 600k - 1m 1m - 1.6m 1.6m+

Internal Audit 240k - 420k 420k - 720k 720k - 1.2m 1.2m - 1.8m 1.8m+

Treasury 216k - 360k 360k - 600k 600k - 960k 960k+ 1.4m+

Product Control 264k - 420k 420k - 600k 600k - 960k 960k+ 1.4m+

Project Management 264k - 456k 456k - 780k 780k - 1.5m 1.5m+ 2m+

RISK & COMPLIANCE

Credit Risk 300k - 420k 420k - 540k 540k - 780k 780k - 1.2m 1.2m+

Compliance / Anti-Money Laundering 320k - 450k 450k - 700k 700k - 1.1m 1.1m - 2m 1.7m+

Legal 480k - 720k 720k - 1.2m 1.2m+ 1.6m+ 1.8m+

Range of Annual Base Salary (HKD)

ANALYST

(0 - 3 YEARS)

ASSOCIATE

(3 - 7 YEARS)

VP

(7 - 10 YEARS)

DIRECTOR

(10+ YEARS) (15+ YEARS)

MD

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Corporate 
Professionals

C orporate professionals in Hong Kong 

faced a challenging 2020, during 

which they encountered measures 

such as unpaid leave, pay cuts or furlough 

as companies prioritised business survival 

during the pandemic. Recruitment came to a 

standstill and many candidates opted to stay 

put in the uncertain climate. 

2021 has been a year of two halves for 

recruitment activity in the corporate 

professionals market. In the first half of the 

year there was a distinct lack of openings 

in back office roles including HR, admin, 

secretaries and accounting. The market was 

adversely impacted by the weakness of the 

Hong Kong economy, with a number 
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Corporate 
Professionals

of companies restructuring their business to save 

costs. These initiatives have included the relocation 

of accounting departments to other markets or the 

outsourcing of support services. 

However, from the second half of 2021 recruitment 

activity in the market has picked up again as companies 

are hiring back office roles in preparation for a stronger 

rebound. It has been an uneven recovery though and 

candidates have been selective about which industries 

they are opting to work for. For instance, food & 

beverages is perceived to be an unstable sector, while 

candidates are also cautious about accounting firms 

because of the poor work-life balance. 

Activity has been highest for HR-related roles. This is 

no coincidence as the job market has been heating up 

and there has been a sharp drop in the unemployment 

rate in Hong Kong. This is requiring the addition of 

new manpower to manage expanded headcounts 

at companies or have staff actively involved in the 

recruitment of additional manpower. Activity in the 

market contrasts sharply with 2020, when many HR 

professionals had borne the brunt of pandemic-related 

hiring freezes or even job cuts. 

Legal and compliance staff have also been in demand, 

particularly as the adoption of the National Security 

Law for Hong Kong in June 2020 has required many 

companies to take a detailed look at their operating 

risks. Law firms are also doing robust business 

associated with the Greater Bay Area initiative, which 

calls for deeper economic and financial market 

integration between Hong Kong, Macau and nine 

mainland cities in southern China. 

Demand for administrative professionals remains 

impacted by the quarantine measures taken by the 

Hong Kong SAR government. Lengthy quarantine 

periods for people returning to Hong Kong means 

overseas business travel is still out of the question, 

requiring less administrative oversight. Generally 

speaking, reduced face-to-face contact and a shift to 

virtual meetings has also reduced the administrative 

workload for companies, for instance handling expenses. 

In terms of salary increases, we have seen a mix of 

ranges. It very much depends on how a candidate’s 

current salary level compares with the overall market. 

There have been cases of companies offering a lower 

salary than a candidate’s current role, which has been 

accepted as that particular position may offer a better 

career path and progression or job security for a candidate.

2021 has been a year of two halves 
for recruitment activity in the 

corporate professionals market

Legal and compliance staff have 
been in demand, particularly as the 

adoption of the National Security Law 
for Hong Kong in June 2020

Demand for administrative 
professionals remains impacted 

by the quarantine measures

Reduced face-to-face contact 
and a shift to virtual meetings has 
also reduced the administrative 

workload for companies
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Range of Annual Base Salary (HKD)

Corporate 
Professionals

Finance

FINANCIAL ACCOUNTING 

CFO 12 - 15+ 1.2m - 2.5m

Regional Head 10 - 15+ 1.2m - 1.5m

Director/ Department Head 10 - 15+ 1.2m - 2.0m

Regional Controller 8 - 12+ 840k - 1m

Controller 8 - 12+ 700k - 900k

Senior Finance Manager 10+ 700k - 900k

Finance Manager 5 - 10+ 500k - 650k

Accounting Manager / Accountant 3 - 5+ 350k - 550k

Assistant Accountant 3 - 5+ 240k - 280k

Accounts Clerk 3 - 5+ 170k - 210k

AUDIT / INTERNAL CONTROL

Head of Audit 10 - 15+ 1.2m - 2.2m

Internal Audit Manager 5 - 10+ 720k - 1m

Internal Auditor 3 - 5+ 420k - 500k

MANAGEMENT ACCOUNTING AND PLANNING & ANALYSIS

Head of Planning & Analysis 10+ 840k - 1m

Manager 8 - 10+ 600k - 720k

Senior Analyst 5 - 8+ 455k - 480k

Analyst 3 - 5+ 320k - 420k

Analyst (Data) 0 - 2 180k - 240k

RANGEJOB TITLES EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Corporate 
Professionals

Range of Annual Base Salary (HKD)

Range of Annual Base Salary (HKD)

Finance

HR & Administration

TREASURY 

Head of Treasury 8 - 10+ 1m+

Treasury Accountant 3 - 8+ 550k - 650k

Treasury Specialist 3 - 8 360k - 720k

HR GENERALIST

CHRO 10 - 15+ 1.2m - 1.5m

Director/ Department Head 10 - 15+ 1.2m - 1.5m

Regional Head 10 - 15+ 1.2m - 1.5m

Regional Manager 8 - 12+ 580k - 780k

Senior HR Business Partner 10 - 12+ 780k - 810k

HR Business Partner 5 - 8+ 520k - 650k

Senior HR Manager 15+ 780k - 975k

Manager 5 - 10+ 480k - 780k

Assistant Manager 6 - 8+ 416k - 494k

Senior HR Officer 5 - 7+ 299k - 377k

HR Generalist/ Officer 3 - 5 234k - 286k

HR Assistant 1 - 3 208k - 247k

RANGE

RANGE

JOB TITLES

JOB TITLES

EXPERIENCE (YEARS)

EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Corporate 
Professionals

Range of Annual Base Salary (HKD)HR & Administration

TALENT DEVELOPMENT/ HR TRANSFORMATION 

Head of Talent Development 12 - 15+ 1.2m - 1.5m

SM, Talent Development 10 - 12+ 1m - 1.2m

SM, Organization Development 10 - 12+ 1m - 1.2m

SM, Performance Management 10 - 12+ 1m - 1.2m

SM, HR Transformation 10 - 12+ 1m - 1.2m

SM, Digital HR solutions 10 - 12+ 1m - 1.2m

COMPENSATION & BENEFITS

Director/ Division Head 10 - 15+ 1m - 1.2m

Regional Manager 8 - 12+ 580k - 780k

Manager 5 - 10+ 480k - 780k

Executive/ Officer 3 - 5+ 299k - 377k

TALENT ACQUISITION

Director/ Division Head 10 - 15+ 1m - 1.2m

Regional Head 10 - 12+ 1m - 1.2m

Regional Manager 8 - 12+ 580k - 780k

Manager 5 - 10+ 480k - 780k

Executive/ Officer 3 - 5+ 299k - 377k

RANGEJOB TITLES EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Corporate 
Professionals

Range of Annual Base Salary (HKD)HR & Administration

LEARNING & DEVELOPMENT

Director/ Division Head 12 - 15+ 1m - 1.2m

Regional Head 10 - 12+ 1m - 1.2m

Regional Manager 10 - 12+ 580k - 780k

Manager 10 - 12+ 480k - 780k

Executive/ Officer 10 - 12+ 299k - 377k

BUSINESS SUPPORT

Office Manager 6 - 10+ 325k - 585k

Office Manager 3 - 5 250k - 360k

Personal Assistant 6 - 10+ 360k - 600k+

Personal Assistant 3 - 5 260k - 364k

Executive Secretary 6 - 10+ 390k - 715k

Executive Secretary 3 - 5 286k - 390k

Secretary 3 - 8 221k - 364k

Administrative Manager 6 - 10 390k - 480k

Administrative Officer 4 - 8 208k - 299k

Administrative Assistant 0 - 3 182k - 208k

Driver 3 - 8 234k - 390k

Receptionist 0 - 5 182k – 335k

Tea Lady 0 - 1 144k – 204k

RANGEJOB TITLES EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Corporate 
Professionals

Range of Annual Base Salary (HKD)Legal

LAWYER (QUALIFIED SOLICITORS ONLY)

General Counsel 12 - 15+ 1.44m - 2.4m

In House Counsel 10 - 12+ 1.2m - 2.4m

In House Counsel 10 - 12+ 840k - 1.32m

Chief Privacy Officer 10 - 12+ 720k - 840k

Head of Legal & Compliance 10 - 12+ 960k - 1.5m

PARALEGAL

Paralegal 10+ 1.1m+

Paralegal 8+ 580k - 1.1m

Paralegal 4 - 7 420k - 680k

Paralegal 1 - 3 180k - 500k

COMPANY SECRETARY

Named Company Secretary 5+ 1.2m+

Company Secretary 5+ 520k - 910k

Company Secretarial Assistant 1 - 3 260k - 364k

RANGEJOB TITLES EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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T he manufacturing industry in Hong 

Kong came to a halt in 2020 due to 

the COVID-19 pandemic. However, the 

PMI has been above 50 since February 2021, 

which signifies expansion of the manufacturing 

industry. This has also been reflected in hiring 

activity. While tighter budgets meant that 

recruitment activities were deferred in 2020, 

the market has since sprung to life. As a result, 

the hiring market has become more competitive 

and companies have also placed greater 

emphasis on retention of their existing staff. 

Underpinning the engineering and 

manufacturing industries in Hong Kong are 

several high profile government initiatives. 

Opportunities are increasing because of the 

Greater Bay Area (GBA) initiative, which links 

Hong Kong to Macau and nine mainland cities 

in Southern China. 

Engineering 
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Engineering

The objective of the GBA is to increase the level of 

collaboration and integration between these cities and 

to promote a coordinated economic development. 

In terms of manufacturing, the GBA aims to move 

China up the value chain by increasing its focus on 

high-tech manufacturing. Closer cooperation is also 

being pursued through the development of the 

Shenzhen-Hong Kong Innovation and Technology 

Cooperation Zone (SITZ). On the Hong Kong 

side this zone includes the Hong Kong-Shenzhen 

Innovation and Technology Park in the Lok Ma Chau 

Loop, on the other side of the border there is the 

Shenzhen Futian Innovation and Technology Zone. 

Hong Kong also has advanced R&D capabilities, 

with the territory ranked 11th in the world in the 

Global Innovation Index in 2020. This position 

has been achieved thanks to the presence of four 

highly-ranked universities in Hong Kong, as well 

as significant government investment in R&D 

infrastructure such as the Hong Kong Applied 

Science and Technology Research Institute (ASTRI), 

Hong Kong Science Park and Cyberport. 

Additional investment is on the cards: the 

government is pressing ahead with expansion 

programmes for Science Park and Cyberport, so that 

more technology enterprises and research institutes 

can find quality space and facilities. It will also 

continue to support companies’ R&D expenditure 

through its Innovation and Technology Fund (ITF). 

Another trend worth noting is that of Industry 4.0 – 

which is synonymous with smart manufacturing. 

Industry 4.0 is the realisation of digital transformation 

within the industry that is revolutionising the way 

companies manufacture, improve and distribute 

their products. Technologies that are being used 

include Internet of Things, cloud computing, artificial 

intelligence and machine learning. 

All of these developments in the market mean 

different skillsets will be in demand over the coming 

years. Candidates with experience in robotics, 

automation and IoT are increasingly sought after. In 

addition, we have seen strong demand for positions 

such as electrical, mechanical and software engineers. 

While the HKSAR government has promoted 

R&D as one of the key pillars of its technology 

and innovation strategy, there is a real shortage of 

available talent. Candidates with relevant experience 

are getting hired easily and are offered attractive 

salary packages. In engineering, job switchers can 

expect salary increases of 15% to 25%. Those gaining 

promotions within their existing companies are 

generally offered increases of 10% to 20%.

PMI has been above 50 
since February 2021

Industry 4.0 is the realisation of 
digital transformation within the 

industry that is revolutionising the 
way companies manufacture

Hong Kong has advanced R&D 
capabilities, with the territory 
ranked 11th in the world in the 

Global Innovation Index in 2020

Candidates with relevant experience 
are getting hired easily and are 

offered attractive salary packages
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Range of Annual Base Salary (HKD)Industrial Manufacturing

PRODUCTION/ MFG

Manufacturing Director 15+ 910k - 1.5m

Manufacturing Manager 8 - 15 585k - 910k

Manufacturing Engineer 3 - 8 286k - 559k

Manufacturing Assistant 0 - 3 234k - 286k

QC

Quality Director 10+ 644k - 859k

Quality Manager 8+ 515k - 579k

Senior Quality Engineer 3 - 8 322k - 412k

Quality Engineer 0 - 5 193k - 309k

PROJECT MANAGEMENT 

Project Director 15+ 900k - 1.6m

Project Manager 8+ 504k - 871k

Project Engineer 2 - 10 266k - 532k

Planning Engineer 2 - 10 372k - 851k

Safety and Environmental Officer 3 - 10 372k - 798k

RANGEJOB TITLES EXPERIENCE (YEARS)

Engineering

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)Research & Development (R&D)

ENGINEERING 

Engineering Manager/ Director 10+ 650k - 1.05m

Application Engineer 3 - 5 260k - 325k

Senior Mechanical Engineer 5+ 364k - 520k

Mechanical Engineer 0 - 3 234k - 325k

Senior Electronic Engineer 5+ 390k - 585k

Electronic Engineer 0 - 3 260k - 325k

Senior Software Engineer 5+ 390k - 624k

Software Engineer 0 - 3 299k - 364k

RANGEJOB TITLES EXPERIENCE (YEARS)

Engineering

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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FMCG, 
Retail & 
Luxury

T he retail and luxury sector in 

Hong Kong has been greatly 

impacted by events of recent 

years. Disruptions started in 2019 as a result 

of the social unrest, which caused tourists 

from mainland China to stay away. This was 

followed by the COVID-19 pandemic, with 

the border closed to all overseas visitors 

with the exception of Hong Kong residents. 

This all has had a dramatic effect on retail 

sales in Hong Kong, which dropped by 

24.3% over 2020 according to the Census 

and Statistics Department. However, the 

sector appears to have turned the corner 

in 2021 and retail sales growth has been in 

positive territory since February. 
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Sales have been boosted by the stable pandemic 

situation and improving employment conditions. There 

has also been a major boost from the government’s 

voucher scheme, which has distributed HK$5,000 to 

each Hong Kong resident to spend at local merchants. 

Retailers and luxury brands have adapted to the ‘new 

normal’ by refocusing on local consumers – a segment 

that had arguably been neglected when shops still 

experienced plenty of traffic from overseas visitors. 

One of the bright spots in the industry has 

undoubtedly been the level of ecommerce sales. Hong 

Kong had generally been a laggard in the Asia-Pacific 

region when it came to online sales. However, retailers 

have pivoted towards the online channel from 2020 as 

they adapted to the ‘stay at home’ economy and upped 

their investment in digital transformation. This trend 

was also visible in the food services industry, with many 

restaurants focusing on deliveries of orders through 

partnerships with the likes of Foodpanda and Deliveroo. 

As a result, there has been strong growth in 

ecommerce turnover. Online sales surged by 43.5% 

over the first nine months of 2021 and accounted for 

8% of overall retail sales over the period. This compares 

to marginal levels of ecommerce prior to the pandemic. 

What is also interesting is that the digital savviness gap 

is narrowing between younger and older generations – 

older consumers are almost just as likely to make online 

purchases as Gen Z shoppers.

Alongside the slightly improved prospects for the 

industry, the employment situation has started to 

recover. While 2020 was largely characterised by job 

cuts or hiring freezes, activity in the market has started 

to pick up. Candidates are also becoming more focused 

on salary and benefit packages rather than opting for 

companies that are perceived to be stable. 

In line with the digital transformation of the sector 

and growth in ecommerce, candidates with technical 

skills such as UI/UX, SEO/SEM and digital marketing 

are in demand. Talent with experience in omnichannel 

marketing, supply chain, social media and influencers, 

and key account management are also sought after. 

Contract roles are becoming more popular, with 

companies keen to use such staff to launch their   

digital channels. 

In terms of salaries, staff making internal promotions 

can expect an increase of around 5%, while job 

switchers are being offered pay rises of 10-15%.

FMCG, Retail & Luxury

Retail sales in Hong Kong dropped 
by 24.3% over 2020 according to the 

Census and Statistics Departmen

Technical skills are in demand in line 
with the digital transformation of the 

sector and growth in ecommerce

There has been a major boost from 
the government’s voucher scheme

Contract roles are becoming more 
popular, with companies keen to use 

such staff to launch their digital channels
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Range of Annual Base Salary (HKD)FMCG

EXECUTIVE MANAGEMENT

Managing Director 15+ 1.5m+

General Manager 10+ 1.3m+

SALES AND OPERATION

Business Development Director / Sales Director 10+ 1m - 1.5m+

Business Development Manager / Sales Manager 6+ 600k - 1.2m

Business Development Executive / Sales Executive 3+ 300k - 500k

Regional Sales Director 10+ 1m - 1.5m+

Regional Sales Manager 6+ 800k - 1.2k

Regional Sales Executive 3+ 350k - 550k

Key Account Director 10+ 1m+

Key Account Manager 6+ 500k - 1m

Key Account Executive 3+ 300k - 500k

Trade Marketing Director 10+ 1m+

Trade Marketing Manager 6+ 450k - 1m

Trade Marketing Executive 3+ 350k - 450k

MERCHANDISING / SOURCING

Sourcing Director 10+ 1m+

Manager / Senior Manager 8+ 600k - 1m

Merchandiser / Specialist 5+ 300k - 500k

Assistant 2+ 200k - 280k

RANGEJOB TITLES EXPERIENCE (YEARS)

FMCG, Retail & Luxury

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)

EXECUTIVE MANAGEMENT

Managing Director 15+ 1.5m+

General Manager 10+ 1.3m+

SALES AND OPERATION

Head Of Retail (Regional) 12+ 1.5m+

Head Of Retail 10+ 1m+

Retail Director (Regional) 8+ 1.2m+

Retail Director 8+ 1m+

Retail Manager (Regional) 8+ 700k - 1m 800k - 1.1m

Retail Manager 8+ 550k - 800k 650k - 800k

Area Manager 5+ 360k - 600k 460k - 670k

Store Manager 6+ 330k - 650k* 350k - 680k*

Supervisor / Assistant Store Manager 5+ 300k - 400k* 310k - 400k*

Retail Sales 1+ 150k - 330k* 185k - 220k*

Wholesale Manager (Regional) 8+ 650k - 1m+* 770k - 1m+*

Wholesale Manager 5+ 450k - 650k* 630k - 784k*

Travel Retail Director 8+ 1m+ 1.3m+

Travel Retail Manager 5+ 450k - 800k 700k - 1.1m

Sales Manager (Regional) 5+ 600k - 1m+

Sales Manager 5+ 450k - 650k*

Sales Executive 3+ 260k - 400k*

JOB TITLES EXPERIENCE (YEARS)

Retail and Luxury

LUXURY RETAILMASS RETAIL

   In Demand Role  |  * Commission not included  |   Figures are base salary not including Mandatory Provident Fund (MPF).

FMCG, Retail & Luxury
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Range of Annual Base Salary (HKD)

MERCHANDISING / BUYING

Merchandising / Buying Manager 8+ 1m+

Merchandiser / Buyer 8+ 600k - 1m

Assistant Merchandiser / Assistant Buyer 5+ 300k - 550k

DESIGN

Head Of Visual Merchandising 10+ 900k - 1m

Visual Merchandising Manager 5+ 580k - 750k

Visual Merchandising Executive 3+ 250k - 400k

Store Planning Director 8+ 700k - 1m

Store Planning & Design Manager 5+ 500k - 750k

Store Design Executive 3+ 250k - 350k

Fashion Designer 3+ 260k - 400k

Graphic Designer 3+ 220k - 350k

RANGEJOB TITLES EXPERIENCE (YEARS)

Retail and Luxury

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

FMCG, Retail & Luxury
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Pharmaceutical,               
Healthcare & 
Life science

T he pharmaceutical and life 

science industry in Hong Kong 

is in a good position to benefit 

from growth over the coming decade. 

It is an industry that has experienced 

continued government support and 

this has translated into a growing 

number of companies that are involved 

in these sectors. 

The Hong Kong government has marked 

biotech as one of Hong Kong’s key areas 

of innovation and the biotech cluster 

situated at Hong Kong Science and 

Technology Park continues to grow. The 

industry also looks set to receive a boost 

from the development of two InnoHK 

research clusters at Science Park, 
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one of which will be focusing on healthcare 

technologies. Companies can also benefit from 

ample fundraising opportunities, with 36 health 

care and life sciences companies having listed on 

the Hong Kong stock exchange in 2021, raising 

close to HKD$85 billion. 

Looking ahead, the pharmaceutical and life 

science industry will set to benefit from 

favourable demographics. Hong Kong has an 

ageing population, with the number of people over 

65 set to increase from 18% in 2025 to almost a third 

over the next decade. This should result in increased 

demand for products such as medical equipment, 

health services, pharmaceutical products and  

other medical supplies. 

The Greater Bay Area – which links Hong Kong 

and Macau with nine mainland cities in China – 

is also proving to be a sizeable opportunity for 

companies in the pharmaceutical and life science 

industry. A number of companies have now moved 

their production base to mainland China, while 

maintaining R&D, sales and marketing activities 

in Hong Kong. The Hong Kong government also 

wants to attract international firms that want to 

use the city as a springboard into the lucrative 

mainland market.  

In addition to research and development activities, 

Hong Kong is also a significant re-export centre for 

medical and healthcare equipment that is made in 

mainland China. However, there have been some 

headwinds in this area over the last year. Due to 

the pandemic, supply chains around the world 

have become disrupted, while capacity in shipping 

has been unable to cope with a recovery in global 

demand for consumer products. This has also 

impacted business activity in Hong Kong. 

In line with these trends, we are seeing robust 

demand for talent with experience in technology 

and innovation. Companies are also increasingly 

paying attention to the soft skills of candidates, 

so this is an area that cannot be overlooked 

for talent looking to position themselves for new 

opportunities. Due to the relatively shallow pool 

of candidates, those switching jobs can expect a 

pay rise of 20%. Retention of talent has also become 

critical for companies and those making internal 

promotions can look forward to pay rises of 15%.  

Pharmaceutical,               
Healthcare & Life science

Hong Kong has an ageing population, 
with the number of people over 65 set 

to increase from 18% in 2025

Capacity in shipping has been unable 
to cope with a recovery in global 
demand for consumer products

A number of companies have 
now moved their production base 

to mainland China

Companies are increasingly 
paying attention to the soft 

skills of candidates



 29

Range of Annual Base Salary (HKD)Pharmaceutical

SALES & MARKETING

Sales Director (Regional) 15+ 800k - 1.5m

Area Manager 8+ 500k - 800k

Marketing Director   15+ 900k - 1.5m

Marketing Manager 10+ 600k - 900k

R&D

R&D Director 15+ 1m - 2m

Clinical Research Manager 7+ 500k - 900k

Clinical Project Manager 5+ 450k - 750k

OTHERS

Medical Affairs Manager 8+ 400k - 700k

Product Manager 5+ 400k - 800k

Regulatory Manager 8+ 400k - 800k

Quality Manager 6+ 300k - 600k

Customer Services Manager 10+ 500k - 700k

RANGEJOB TITLES EXPERIENCE (YEARS)

Pharmaceutical,               
Healthcare & Life science

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)

SALES & MARKETING

Sales Director   12+ 900k - 1.3m

Sales Manager 5+ 450k - 650k

Marketing Director   15+ 800k - 1.3m

Marketing Manager 10+ 600k - 800k

SALES & MARKETING

Principle Hardware Engineer 10+ 700k - 900k

Senior Hardware Engineer 5 - 8 500k - 700k

Principle Firmware Engineer 10+ 600k - 800k

Senior Firmware Engineer 5 - 9 450k - 600k

Technical Service Engineer 3 - 5 250k - 400k

PRODUCT

Project Manager 5 - 8 600k - 800k

Product Manager 5+ 500k - 650k

Q&A Manager 8+ 300k - 550k

Regulatory Manager 8+ 400k - 650k

JOB TITLES EXPERIENCE (YEARS)

Medical Devices

Pharmaceutical,               
Healthcare & Life science

RANGE

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Technology

T echnology is an industry that has 

continued to gather momentum 

throughout 2021. Particularly 

since the end of the first quarter there 

has been a steady increase in demand for 

technology professionals in Hong Kong – 

to such an extent that the availability of 

candidates has become a real challenge 

towards the end of the year. 

Digital transformation is making its 

impact felt across most sectors as 

many companies are looking to meet 

the demand of the next generation of 

consumers and digitise their operations. 

Technologies also continue to evolve, with 

the ABCD technologies of AI, Blockchain, 

Cloud and Data Analytics a major focus.
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Technology

Hong Kong has a dynamic technology scene, with 

a thriving ecosystem of start-ups. In pandemic-

affected 2021, the number of start-ups increased 

by 12% with these companies employing nearly 

14,000 professionals according to InvestHK. 

Proven R&D capabilities, the availability of talent, 

funding opportunities and supportive policies are 

all needed to support this ecosystem and there is 

no shortage of these components in Hong Kong.

 

In terms of specific areas that are proving to be 

the most dynamic, it is worth pointing out that 

the HKSAR government has selected four key 

areas that it is supporting over the coming years 

as part of its strategy to make Hong Kong a 

technology and innovation hub: biotechnology, 

AI, smart city and fintech. 

Government funding is indeed one of the core 

pillar’s behind the rising dynamism of Hong Kong’s 

technology landscape. There are a number of 

funding schemes that technology companies can 

make use of including the Technology Business 

Incubation Programme and the Innovation and 

Technology Fund. 

It is also undeniable that Hong Kong’s 

participation in the Greater Bay Area (GBA) is 

having an enormously positive impact on the 

technology industry. The GBA is an initiative that 

brings together Hong Kong, Macau and nine 

mainland cities in Southern China, which the 

Chinese government intends to transform into a 

world-class bay area by 2035. 

The development of the GBA is a major priority 

for the Chinese government. Within this, 

technology and innovation is a key area of focus. 

In Hong Kong, the government has pressed ahead 

with two InnoHK research clusters at Science Park, 

focusing on healthcare technologies, artificial 

intelligence and robotics. Closer cooperation 

with the tech hub that is Shenzhen is being 

pursued through the development of the Hong 

Kong-Shenzhen Innovation and Technology at 

the 87-hectare Lok Ma Chau Loop. All of these 

developments are having a positive impact on the 

demand for technology professionals. 

There is fierce competition for talent and many 

candidates are having to weigh up multiple 

offers. Employers are generally having to up their 

budgets to attract the right candidates. In terms 

of in-demand skillsets, these are in software 

development, infrastructure support, data 

analytics and digital transformation. 

In this candidate-driven market, salary 

expectations are elevated, with job switchers 

able to secure pay rises of 20% on average. 

Salary expectations are most pronounced in 

senior to mid-level technical roles, particularly 

in software development and data analytics. 

We expect the pool of candidates to increase 

in early 2022 once year-end bonuses have been 

paid out, which could help release some of the 

pressure in the market.

There is fierce competition for talent 
and many candidates are having to 

weigh up multiple offers.

Government funding is one 
of the core pillar’s behind the 

rising dynamism of Hong Kong’s 
technology landscape.

In this candidate-driven market, 
salary expectations are elevated, 

with job switchers able to secure pay 
rises of 20% on average.

The number of start-ups increased by 
12% with these companies employing 

nearly 14,000 professionals 
according to InvestHK
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 EXECUTIVE / GENERAL MANAGEMENT

CIO / CTO 15+ 1.8m+

Head of IT (Regional) 12 - 15 1.2m+

Head of IT 10 - 15 1m+

Service Delivery Manager 10 - 15 650k - 800k 

IT Manager  8 - 12 600k - 800k

 PROJECT MANAGEMENT  

Program Manager 10 - 15 800k+

Project Manager 8 - 12 600k - 800k

Business Analyst 8 - 12 420k - 640k

Project Management Officer 8 - 12 300k - 420k

Project Analyst 5 - 8 264k - 336k

Solution Architect 8 - 12 720k+

INFRASTRUCTURE

Network Specialist 5 - 8 540k - 800k

Network Specialist 3 - 5 336k - 624k

Storage Specialist 5 - 8 540k - 660k

Storage Specialist 3 - 5 300k - 540k

Database Administrator 5 - 8 480k - 660k

Database Administrator 3 - 5 300k - 480k

Helpdesk Specialist 5 - 8 384k - 576k

Helpdesk Specialist 3 - 5 264k - 384k

RANGEJOB TITLES EXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

Technology

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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INFRASTRUCTURE

System Adminstrator 5 - 8 480k - 660k

System Adminstrator 3 - 5 300k - 480k

IT Audit / Security 5 - 8 600k - 900k

IT Audit / Security 3 - 5 420k - 600k

SOFTWARE / APPLICATION DEVELOPMENT

Application Architect 8+ 720k+

Application Manager 8 - 12 660k - 1.2m

System Analyst 5 - 8 660k - 780k

Analyst Programmer 2 - 5 336k - 660k

Programmer 0 - 2 240k - 336k

Application Support 3 - 5 336k - 660k

Trade Floor Support 3 - 5 N/A

DATA ANALYSIS

Data Architect 10+ 1.2m+

Senior Data Scientist 8 - 10 1.2m+

Data Scientist 5 - 8 750k - 1.2m

Machine Learning Specialist 5 - 8 720k+

Machine Learning Specialist 3 - 5 480k - 720k

AI Specialist 5 - 8 720k+

AI Specialist 3 - 5 480k - 720k

Technology

RANGEEXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

JOB TITLES

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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BLOCKCHAIN

Solutions Architect 10+ 1.2m+

Blockchain Developer 3 - 5 360k - 720k

Project Manager 10+ 720k+

CLOUD TECHNOLOGY

Solution Architect 10+ 1.2m+

Solution Consultant 3 - 5 360k - 660k

Product Manager 5 - 8 600k - 900k

Infrastructure Engineer 5 - 7 576k - 800k

e-COMMERCE / m-COMMERCE

Head of e-Commerce 12+ 1.2m+

Technical Manager 8 - 12 800k - 1.2m

Application Manager 8 - 12 720k - 1m

Director of Loyalty 8 - 12 1.2m+

Loyalty Manager 5 - 10 720k - 900k

Proudct Manager 5 - 8 540k - 720k

Product Analyst 3 - 5 360k - 600k

CRM / Data Analyst 5 - 8 576k - 660k

Online Merchandising Manager 5 - 8 360k - 660k

Information Architect 5 - 8 720k+

SEO / SEM 5 - 8 420k - 600k

Technology

RANGEEXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

JOB TITLES

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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e-COMMERCE / m-COMMERCE

UX / UI Specialist 5 - 8 480k - 660k

Mobile Apps Architect 8+ 720k+

Mobile Apps Developer 3 - 5 360k - 600k

Mobile Apps Developer 1 - 3 240k - 360k

Graphic Designer 5 - 8 300k - 420k

IT SALES

Regional Sales Director 15+ 1.2m+

Business Development Manager (Regional) 8 - 12 800k+

Business Development Manager 8 - 12 660k+

Business Development Manager 5+ 600k+

Business Development Manager 3 - 5 300k - 600k

Pre-sales Consultant (Regional) 8 - 12 800k - 1.2m

Pre-sales Consultant 5+ 540k+

Pre-sales Consultant 3 - 5 420k - 540k

Pre-sales Consultant 1 - 3 300k - 420k

Account Manager 2 - 5 300k - 600k

Account Manager 1 - 2 200k - 300k

Sales Manager 3+ 480k+

Sales Manager 1 - 3 200k - 500k

Technology

RANGEEXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

JOB TITLES

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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SALES

Regional Sales Director 15+ 1.5m+

Sales Director 12+ 1.2m+

Business Development Manager (Regional) 8+ 720k+

Business Development Manager 5+ 500k+

Business Development Manager 1 - 5 240k - 500k

Sales Manager 3+ 360k+

Sales Manager 1 - 3 240k - 360k

Senior Account Manager 1 - 3 240k - 360k

Account Manager 3 - 5 360k - 500k

Account Manager 1 - 3 240k - 360k

PRE-SALES

Regional Consultant 8+ 720k+

Solution Consultant 5+ 500k+

Solution Consultant 3 - 5 Up to 500k

Solution Consultant 1 - 3 Up to 400k

PRODUCT

Product Manager 5 - 8 600k+

Product Manager 3 - 5 360k - 600k

Product Executive 1 - 3 240k - 360k

Technology

RANGEEXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

JOB TITLES

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Telecommunications
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ENGINEER

Network / System 5+ 576k+

Network / System < 5 Up to 576k

DATA CENTRE

Head of Operations 12+ 1m+

Operations Manager 5+ 480k+

Operations Engineer 5+ 540k+

Operations Engineer 1 - 5 240k - 540k

Product Manager 5+ 480k+

Product Engineer 5+ 540k+

Product Engineer 1 - 5 240k - 540k

Technical Officer 0 - 8 180k - 550k

Technology

RANGEEXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

JOB TITLES

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Telecommunications
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T he insurance industry continued 

to take centre stage during 2021 

as the pandemic remained a 

factor. This has helped to raise awareness 

of insurance products, while many insurers 

have added COVID-19 coverage onto 

existing health insurance products. The 

insurance industry has also provided free 

healthcare to frontline workers and looked 

to improve its claim processing times for 

healthcare treatments. 

It is undeniable that premiums have 

remained under pressure in 2021. The most 

recent figures released by the Insurance 

Authority showed that gross and net 

premiums of the general insurance business 

declined by respectively 0.3% and 3% in the 

first half of the year. 

Insurance
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Insurance

Some segments of the market have fared worse 

than others, however. Life insurance has been 

particularly hard hit by the absence of visitors from 

mainland China – who are traditionally the biggest 

spenders on these products. It is a legal requirement 

for mainland customers to meet in-person with 

insurance agents in order to execute contracts, but 

in a recent innovation the Hong Kong Federation of 

Insurers launched a video conferencing platform for 

insurers to onboard new customers. 

Meanwhile, environmental, social and governance 

(ESG) concerns have risen up the agenda for the 

insurance industry, following the movement of 

capital markets into that direction. The area is a 

direct concern to insurers as they are exposed to 

climate change-related risks as natural disasters 

have increased around the world over the last 

decade. Many insurers in Hong Kong have been 

making substantial investments in ESG-related 

areas, moving beyond the hiring of a few people 

dedicated to this issue. 

Moving forward, it is not all doom and gloom 

for the insurance industry and there are plenty 

of opportunities for growth. The Greater Bay 

Area, which links Hong Kong and Macau with 

nine mainland cities in Southern China, is a good  

example of how future growth can be achieved. 

In late 2020 it was announced that Hong Kong 

insurers will be allowed to set up after-sales service 

centres in mainland cities in the GBA – resulting in a 

flurry of recruitment activity for sales staff. There are 

plans to develop an initiative for insurance that will 

be similar to Wealth Management Connect – which 

allows Hong Kong banks to sell wealth management 

products across the GBA. 

In order to achieve closer integration between Hong 

Kong and the mainland, insurers will be ramping 

up their investment in technology – for instance in 

blockchain technology that can be used to create 

interoperable standards and the sharing of data 

across the GBA. 

Generally speaking, technology talent with 

experience in digital transformation has been in 

high demand and many companies are fighting for 

the same pool of candidates. In this tight labour 

market, insurers should be asking themselves 

what skillsets are the most relevant and whether 

it should consider training and reskilling existing 

staff. We have seen evidence of the industry turning 

towards the financial services industry to plug gaps 

in their organisations, however this has also meant 

investment in higher salaries.

Many insurers in Hong Kong 
have been making substantial 

investments in ESG-related areas

Life insurance has been particularly 
hard hit by the absence of visitors 

from mainland China

Technology talent with experience 
in digital transformation has been 

in high demand

It is undeniable that premiums have 
remained under pressure in 2021
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JOB TITLES

DISTRIBUTION

Bancassurance Partnership N/A 480k - 800k 840k - 1.2m+ 1.2m - 2.0m+

Agency 240k - 420k 420k - 600k 720k - 960k+ 960k - 1.5m+

Brokerage 240k - 420k 420k - 600k 720k - 960k+ 960k - 1.5m+

Training & Development N/A 450k - 600k 700k - 960k+ 960k - 1.2m+

Marketing 240k - 400k 400k - 700k 600k - 800k+ 1m - 1.5m

ACTUARIAL

Bancassurance Partnership 240k - 480k 480k - 720k 720k - 1.2m+ 1.4m - 1.8m+

Agency 240k - 520k 520k - 900k 900k - 1.2m+ 1.4m - 1.8m+

Brokerage 240k - 480k 520k - 900k 900k - 1.4m+ 1.4m - 1.8m+

Training & Development 240k - 400k 400k - 780k 780k - 1.2m+ 1.2m - 1.25m+

 ACCOUNTING & FINANCE

Generalist 180k - 300k 400k - 900k 800k - 1.3m+ 1.5m - 2.0m+

Financial Reporting 180k - 420k 456k - 780k 840k - 1.5m+ 1.5 - 2m+

Management Reporting 192k - 456k 456k - 720k 840k - 1.6m+ 1.6m+

Finance Operation 180k - 360k 420k - 660k 720k - 1m+ 1m+

Auditing 216k - 420k 660k - 840k 700k - 1.2m+ 1m - 2m+

Range of Annual Base Salary (HKD)

Insurance

HEAD

(15+ YEARS)

SENIOR MANAGER - 
SENIOR DIRECTOR

(10-15+ YEARS)

ASST. MANAGER - 
MANAGER

(5-9 YEARS)

OFFICER - 
SENIOR ANALYST 

(0-4 YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Insurance

JOB TITLES

 GOVERNANCE

Compliance 300k - 400k 400k - 700k 900k - 1.2m+ 1.2m - 2.0m+

Legal N/A 480k - 840k 840k - 1.2m+ 1.2m - 2.0m+

Risk 280k - 420k 420k - 840k 840k - 1.4m+ 1.4m - 2.4m+

OPERATIONS

Customer Service / Customer Experience 200k - 360k 360k - 660k 660k - 960k+ 960k - 1.2m+

Policy Administration 190k - 280k 360k - 540k 660k - 960k+ 960k - 1.1m+

Underwriting 240k - 420k 420k - 600k 600k - 840k+ 840k - 1.8m+

Claims 216k - 420k 420k - 600k 780k - 1.2m+ 1.2m - 1.4m+

HUMAN RESOURCES

Generalist 200k - 400k 400k - 900k 700k - 1.2m+ 1.2m+

Compensation & Benefits 200k - 300k 300k - 800k 800k - 1.4m+ 1.4m+

Range of Annual Base Salary (HKD)

HEAD

(15+ YEARS)

SENIOR MANAGER - 
SENIOR DIRECTOR

(10-15+ YEARS)

ASST. MANAGER - 
MANAGER

(5-9 YEARS)

OFFICER - 
SENIOR ANALYST 

(0-4 YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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I t goes without saying that Hong Kong is 

a major supply chain and logistics hub 

in Asia. It has a long-standing history of 

trade and has a workforce that is skilled in 

the intricacies of international business. The 

city acts as the world’s gateway into mainland 

China. It is also a free port with no customs 

tariff and no capital controls that might 

hamper international trade. 

With all these advantages, Hong Kong boasts 

one of the busiest cargo airports in the world 

as well as the world’s ninth busiest cargo port. 

Currently, nearly 700,000 people are employed 

in the trade and logistics industry in Hong Kong 

and it is a major contributor to GDP.

 

Supply Chain & 
Logistics
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Supply Chain and Logistics

That is not to say that Hong Kong has had an easy 

ride during the COVID-19 pandemic. With global 

demand heavily impacted during the early stages of 

the pandemic in 2020, Hong Kong lost its status as 

having the world’s busiest cargo airport to Memphis, 

Tennessee. International trade has also been 

adversely impacted by restrictions on the movement 

of individuals in and out of Hong Kong, with one of 

the world’s strictest quarantine controls still in place 

at the start of 2022.  

The challenges have continued through 2021. With 

the global economy firmly in recovery mode, supply 

chains are facing heavy disruptions and are unable 

to cope with demand. Ports all over the world are 

heavily congested, with shipments of containers 

facing lengthy delays. Manufacturing capacity in 

Asia has also been affected by lockdowns during 

various periods, causing shortages in supply.

The domestic situation in Hong Kong has also 

impacted the industry. With Hongkongers unable to 

travel abroad – without being subjected to lengthy 

quarantine on their return back to Hong Kong – the 

consumption of food has increased considerably. 

This has had a positive effect on demand of 

warehousing and logistics companies that have 

refrigerators and freezers.

Recent disruptions notwithstanding, the supply 

chain and logistics industry has a favourable long-

term outlook. The government is continuing to 

invest in its infrastructure, including a third runway 

at Hong Kong International Airport, as well as on the 

R&D side through the Logistics and Supply Chain 

Multitech R&D Centre at Cyberport. Technologies 

including 5G, Internet of Things (IoT), artificial 

intelligence and data analytics are going to play a 

pivotal role as supply chains are digitised. Further 

integration within the Greater Bay Area is expected 

to solidify Hong Kong’s status as a gateway to 

mainland China. 

The employment market for professionals in the 

supply chain and logistics industry has made a 

V-shape recovery from the fourth quarter of 2020. 

Recruitment levels were considerably higher in 2021 

compared to the previous year. However, many 

companies in the sector have placed great emphasis 

on retention and hence there has been limited 

movement of experienced professionals. 

Currently the most in-demand roles are in sales 

and business development-related roles, as 

companies looking to take advantage of new 

business opportunities and grow existing accounts. 

Experienced candidates that are looking to switch 

jobs can expect salary increases in the 15-20% range.

Technologies are going to play 
a pivotal role as supply chains 

are digitised

With the global economy firmly in 
recovery mode, supply chains are 

facing heavy disruptions and unable 
to cope with demand

Recruitment levels were 
considerably higher in 2021 

compared to the previous year

Nearly 700,000 people are 
employed in the trade and 

logistics industry in Hong Kong
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SUPPLY CHAIN

Regional Procurement Direct/Indirect Director 10 - 15 1.56m - 1.95m

Head of Pre-Production 10 - 15 1.08m - 1.44m

Factory General Manager 10 - 15 1.08m - 1.44m

Head of Supply Chain 10 - 15 1.08m - 1.44m

Supply Chain Director 10 - 15 1.08m - 1.2m

Manufacturing Excellence 10 - 15 1.08m - 1.2m

Trade Compliance Director 8 - 10 840k - 960k

Trade Compliance Manager 5 - 8 420k - 600k

Supply Chain Manager 5 - 8 540k - 780k

Logistics Manager 5 - 8 480k - 660k

Distribution Manager 5 - 8 420k - 600k

Procurement Manager 5 - 8 600k - 660k

Supply Chain Supervisors 3 - 5 300k - 360k

Supply Chain Officer 1 - 2 234k - 260k

RANGEJOB TITLES EXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

Supply Chain and Logistics

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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THIRD PARTY LOGISTICS

General Manager 10 - 15 720k - 1.2m

Director Import/Export 10 - 15 840k - 960k

Area Sales Manager (Express) 5 - 8 390k - 480k

Business Implementation Manager 5 - 8 520k - 585k

E-Commerce Sales Manager 5 - 8 390k - 410k

Sea/Air Sales Manager 5 - 8 390k - 520k

Sea/Air Operation Manager 5 - 8 520k - 624k

Warehouse Manager 5 - 8 390k - 540k

Transportation Manager 5 - 8 264k - 540k

Field Sales Supervisors 3 - 5 253k - 370k

RANGEEXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)

JOB TITLES

Supply Chain and Logistics

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).



 47

H iring for marketing professionals 

remained broadly unchanged in 

2021, with a slight improvement 

in activity compared with the height of the 

pandemic in the previous year. Marketing 

professionals had initially been impacted 

significantly, with companies undertaking 

hiring freezes or even job cuts as advertising 

budgets were slashed. 

The industry is in recovery mode, however, 

with overall advertising spend forecast to 

increase by 15% over 2021 according to 

Nielsen. The pandemic has had a lasting 

change on advertising, with spend through 

digital channels having accelerated at an 

unprecedented rate. 

Marketing                         
Professional 
Services
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Marketing Professional Services

Digital accounts for nearly two-thirds of all 

expenditure in Hong Kong – representing a five-

point shift away from traditional channels over the 

last year. In terms of the heaviest ad spend, these 

came from the pharmaceutical and healthcare, CPG 

and technology/telecoms industries. 

These trends in the industry have been reflected in 

demand for marketing talent. Traditional marketing 

skills have become less sought after as companies 

have shifted their attention to digital marketing. 

This has resulted in a need for professionals with 

experience in SEO, SEM and social media campaigns. 

Content is king, with solid demand for professionals 

in content marketing. There has also been a shift in 

how Key Opinion Leader (KOL) campaigns are run, 

with companies placing heavy emphasis on finding 

the right person. It is no longer about just selecting 

a celebrity – businesses are on the hunt for everyday 

social media users that are ‘authentic’ and have a 

following in specific niches/segments. Marketing talent 

that is able to help companies reach their social 

media goals and prove a solid ROI are in high demand. 

Many event professionals would have feared for 

their jobs back in 2020 when the pandemic caused 

all physical events to be cancelled. However, 

the reality is that many companies have made a 

remarkable shift towards virtual events – with staff 

having seamlessly switched their focus to this new 

format. With smaller scale physical events back on 

the agenda from late 2021, the future of events will 

undoubtedly by a hybrid approach. Virtual events 

are therefore here to stay. 

Marketing staff are also increasingly expected 

to have affinity with various technologies. The 

adoption of social listening and media monitoring 

strategies means companies are able to understand 

what conversations people are having online and 

what types of content is resonating. Technology 

has also come to the fore through the use of AI-

driven chatbots for customer service purposes. 

For brands that want to stay ahead in the digital 

marketing game, having the right technology is just 

as imperative as having the right strategy. 

In terms of ecommerce marketing, there has been 

a significant shift towards online retail as a result of 

the pandemic. However, this is an area where Hong 

Kong was traditionally lagging compared to many 

of its neighbours in Asia. As a result, we have seen 

companies hire experts from elsewhere in the 

region to fill this skills gap. 

In 2021, there has been no shortage of marketing 

talent seeking opportunities elsewhere, alongside 

aggressive salary increases. For talent making an 

internal move, salary increases of around 5% are on 

offer. For those switching companies, we have seen 

increases of 20% or higher.

Many companies have made a 
remarkable shift towards virtual 

events

Content is king, with solid demand for 
professionals in content marketing

Technology has also come to the fore 
through the use of AI-driven chatbots 

for customer service purposes

Marketing professionals had initially 
been impacted significantly 
significantly by COVID-19
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Marketing Professional Services

Range of Annual Base Salary (HKD)Marketing

MARKETING

Marketing Director 8+ 1m+

Marketing Manager 5+ 800k - 1m+

Regional Marketing Director 8+ 1m - 1.5m+

Regional Marketing Manager 5+ 700k - 1m

Marketing Executive / Senior Marketing Executive 3+ 300k - 550k

Senior Brand Manager / Senior Product Manager 7+ 450k - 600k

Brand Manager / Product Manager 5+ 600k - 800k

Assistant Brand Manager / Assistant Product Manager 3+ 500k - 800k

Copyrwriter / Content Creator 3+ 320k - 400k+

Corporate Commuication 3+ 350k - 450k

CRM Manager 5+ 450k - 650k

CRM Executive 3+ 300k - 400k

Digital Marketing Director 8+ 1m+

Digital Marketing Manager 5+ 550k - 1m

Digital Marketing Executive 3+ 350k - 500k

PR / Communications Director 8+ 800k+

PR / Communications Manager 5+ 550k - 800k

PR / Communications Executive 3+ 400k - 600k

Events Director 8+ 800k+

Events Manager 5+ 550k - 800k

Events Executive 3+ 400k - 600k

RANGEJOB TITLES EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).



After a few tough years, Hong Kong’s 

residential property market appears 

to have turned the corner in 2021. In 

the period from January to September, house 

prices of existing premises advanced by 

4.3%. A key factor has been higher levels of 

emigration, with many people opting to sell 

their properties ahead of their move abroad.

This increased activity in the market has 

been reflected in the job market. While hiring 

activity is still below the levels seen prior to 

the social unrest in 2019, there has been a 

definite uptick in 2021. For instance, during 

2020 there had been some instances of the 

hiring process taking six months in total – 

that rarely happened in 2021. 

Real Estate & 
Construction
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The situation in the commercial property market 

remains more challenging. Rents have come under 

pressure as many companies have reduced their office 

presence during the pandemic. While working from 

home full-time has not become the norm, many 

businesses are taking a hybrid approach where 

remote working is allowed for most staff for a few 

days a week.  

That said, the commercial property market is slowly 

starting to recover and rents are expected to have 

bottomed out during 2021. The industrial sector has 

led the recovery, boosted by the return of institutional 

investors. More affordable lease options have been 

a boon to the CBD areas of Central and Admiralty, 

which posted their first positive quarterly net take-up 

in three years in mid-2021. 

Activity in the construction sector in Hong Kong 

has been robust from 2021, as it has benefitted from 

the resumption of several key construction projects 

that had been put on pause during the pandemic. 

Developers have also been urged to pick up the pace 

of construction, with measures to counter the practice 

of land hoarding thought to be under consideration by 

the government.

In this respect it is worth keeping an eye on two key 

projects that will provide a long-term boost for the 

construction industry. The HKSAR Government is still 

considering the Lantau Tomorrow Vision, which will 

create Hong Kong’s third business district and housing 

hub in reclaimed land off Lantau Island – a project 

valued at HK$624bn (US$80 bn). 

In the meantime, the government has announced 

the creation of a ‘Northern Metropolis’, which will 

create 1 million homes on the border with Shenzhen. 

The project is expected to result in closer ties with 

the high-tech hub of Shenzhen – and more generally 

with the Greater Bay Area (GBA). The first two 

developments of the Northern Metropolis - Kwu 

Tung North and Fanling North – will welcome its first 

residents in respectively 2023 and 2026. 

In terms of recruitment for construction roles, 

the biggest challenge at the moment is that the 

border between Hong Kong and Mainland China 

has remained effectively closed during 2021, due to 

lengthy mandatory quarantine periods. This means 

that Hong Kong developers that have been looking to 

launch projects in the GBA have had to recruit locally. 

Previously, many roles would have been filled by 

manpower from Hong Kong. 

IT roles in the industry remained in high demand 

in 2021, but we have also seen strong demand for 

roles in sales and marketing, leasing and property 

management and project management. Salary 

increases for job switchers are on average 10-15%, but 

those making internal promotions can only expect a 

modest increase of up to 3%.

Real Estate & 
Construction

The commercial property market 
is also slowly starting to recover 
and rents are expected to have 

bottomed out during 2021 

After a few tough years, Hong Kong’s 
residential property market appears to 

have turned the corner in 2021

Hong Kong developers that have been 
looking to launch projects in the GBA 

have had to recruit locally

Developers have also been 
urged to pick up the pace of 

construction
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Real Estate & Construction

Range of Annual Base Salary (HKD)Real Estate

PROPERTY MANAGEMENT

General Manager / Director 15+ 1.3m - 2m+

Head of Project Property Management 12 - 15+ 840k - 1.3m

Senior Manager 10 - 12+ 600k - 900k

Manager 5 - 10+ 480k - 660k

Senior Officer 2 - 5+ 300k - 480k

PROJECT MANAGEMENT 

C-Suite 20+ 2.8m+

Project Director 15+ 2m+

Senior Project Manager 12 - 15+ 1m - 1.5m+

Project Manager 10+ 540k - 1m+

Assistant Project Manager 7+ 360k - 540k

FACILITIES

Facilities Director 12+ 1m - 1.5m+

Facilities Manager 10+ 540k - 960k

Assistant Facilities Manager 5 - 10 360k - 540k

MALL MANAGEMENT 

Mall General Manager 15+ 1.2m - 1.8m+

Centre Manager - Retail 10+ 600k - 960k

Operations Manager 5 - 8+ 360k - 600k

RANGEJOB TITLES EXPERIENCE (YEARS)

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)

RANGEJOB TITLES EXPERIENCE (YEARS)

LEASING  

Leasing Director 15+ 1m - 1.4m+

Senior Leasing Manger 10+ 650k - 960k+

Leasing Manager 5 - 10 480k - 650k

Assistant Leasing Manager  5+ 360k - 480k

ASSET MANAGEMENT

Asset Director 12+ 1.2m - 2m+

Senior Asset Manager 10+ 750k - 1.2m

Asset Manager 6 - 10 450k - 750k

Assistant Asset Manager 3 - 6 300k - 450k

PROPERTY INVESTMENT

Managing Director 15+ 2m+

Property Investment Director 12 - 15+ 1.4m+

Property Investment VP 10 - 12+ 900k - 1.4m

Property Investment Manager 6+ 550k - 900k

Property Investment Analyst 3 - 5+ 340k - 550k

PROPERTY DEVELOPMENT

Director 15+ 1.5m+

Senior Surveyor / Manager 10 - 15+ 800k+

Surveyor / Manager 5 - 10 420k - 800k

Assistant Surveyor 2 - 5 300k - 420k

Real Estate

Real Estate & Construction

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)

RANGEJOB TITLES EXPERIENCE (YEARS)

MARKETING & PROMOTION

Director / General Manager 15+ 1.2m+

Senior Manager 10+ 600k - 960k

Manager 5 - 10 480k - 660k

Assistant Manager 5+ 360k - 480k

PROPERTY SALES  

Director / General Manager 15+ 1.2m+

Senior Manager 10+ 600k - 960k

Manager 5 - 10 480k - 660k

Assistant Manager 5+ 360k - 480k

Real Estate

Real Estate & Construction

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)Construction Engineering

RANGEJOB TITLES EXPERIENCE (YEARS)

Range of Annual Base Salary (HKD)Construction Engineering

CONSULTANCY 

Director 15+ 1.3m+

Associate 12+ 780k - 1.1m

Project Manager 10+ 550k - 960k

Principal Engineer 8+ 600k - 800k

Engineer/ Senior Engineer 3 - 8 288k - 585k

Graduate Engineer 0 - 2 190k  -  270k

TALENT DEVELOPMENT/ HR TRANSFORMATION 

Design Director 15+ 1.15m+

Design Manager 10+ 754k - 975k

Senior Design Engineer/ Principal Design Engineer 6-10 455k - 806k

Design Engineer 3-5 288k - 455k

BIM Manager 8+ 715k - 910k

BIM Modeler 1 - 3 286k - 390k

CAD Drafter 1+ 200k - 260k

RANGEJOB TITLES EXPERIENCE (YEARS)

Real Estate & Construction

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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Range of Annual Base Salary (HKD)

RANGEJOB TITLES EXPERIENCE (YEARS)

Construction Engineering

CONSTRUCTION  

Safety and Environmental Officer 3-10 350k - 750k

BS Engineer 5+ 325k - 550k

Commerical Manager 15+ 1.3m+

QS/ Senior QS 2+ 260k - 840k

Estimator 3+ 390k - 910k

Planner 5+ 481k - 845k

Construction Manager 15+ 845k -1.3m

Project Manager 10+ 650k - 975k

Project Engineer 3-7 351k - 585k

Site Engineer 5+ 364k - 500k

SUBCONTRACTOR/ SUPPLIER

Sales Director 10+ 1.1m+

 Business Development / Sales Manager 5 - 10 520k - 1m

Project Manager 7+ 455k - 754k

Project Engineer 2 - 5 286k - 455k

Field Service Leader 8+ 520k - 624k

Field Service Engineer 2 - 5 260k - 455k

Real Estate & Construction

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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H iring for IT contract roles was 

robust in 2021 owing to the 

COVID-19 pandemic as well as the 

increased use of emerging technologies. The 

pandemic has meant that many organisations 

have switched to remote working in order 

to ensure business continuity. This has led 

to greater demand for IT professionals to 

implement systems and procedures to allow 

staff to work from their homes. While the 

vast majority of Hong Kong workers have 

returned to the office, many have adopted a 

hybrid working model whereby they may still 

work from home for a few days per week. 

Technological advances mean that emerging 

technologies such as artificial intelligence 

(AI), machine learning, cloud technology 

as well as facial recognition are increasingly 

used by organisations. 

Temporary 
Staffing 
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At the same time, cyber security remains high on the 

agenda of many companies – particularly now that so 

many staff are working from home. These factors mean 

that experienced IT contractors that are able to help 

organisations implement these technologies are highly 

sought after. 

In terms of commercial staffing, there has been much 

demand for staff with experience in areas such as 

risk and compliance. This is because the Hong Kong 

Monetary Authority has continued to tighten its policies 

and requirements for financial institutions. At the same 

time, eight virtual banks have set up operations in Hong 

Kong since 2020.

Technology is a key enabler for these virtual banks 

as they are able to accept new customers through 

mobile applications, using facial recognition and digital 

identity checks as part of the application process. This 

is impacting demand for contracting staff, with younger 

staff (millennials and Gen Z) keen to join such banks for 

the flexible working options and working environment. 

Hiring for commercial staffing in financial services is 

challenging as many candidates perceive the bonus 

scheme to be more attractive in permanent roles. 

Contract roles do have a contract-end bonus, but this 

often does not compare favourably. Temporary roles 

at the government or NGOs may require candidates 

to be vaccinated and in some instances this has also 

been a concern for candidates.

 

Hiring activity in the IT contracting market was strong 

during 2021 and this is expected to remain the case 

going forward. There is a shortage of candidates with 

two to five years experience and it has been difficult 

to retain these types of professionals as they are more 

driven by higher salaries. 

It should also be noted that migration has meant 

that there is a shortage of IT talent in Hong Kong, 

with many professionals having opted to move to 

countries such as the UK, Canada and Australia to take 

advantage of generous visa schemes. Positions where 

the shortage is the most acute include DevOps, data 

analytics, cyber security and full stack Java developers. 

In the commercial staffing market there was a small 

recovery in activity following a very challenging 2020. 

Many companies that had implemented hiring freezes 

have started to hire again, particularly for digitally-

focused roles such as digital marketing. Candidates 

that previously prioritised stability have also become 

more confident to take on jobs with a new company. 

In-demand roles include digital marketing, content 

creation/editor and UI/UX. 

In terms of salary increases, IT contractors can 

expect a 20-25% increment for their next role, while 

those staying put can expect an annual adjustment 

of 10-15%. In commercial staffing, salary increases 

are 5-10% on average for contract renewal.

Temporary Staffing

Experienced IT contractors that 
are able to help organisations 

implement emerging technologies 
are highly sought after

Cyber security remains high on the 
agenda of many companies

In the commercial staffing market 
there was a small recovery in activity 

following a very challenging 2020

Eight virtual banks have set up 
operations in Hong Kong since 2020
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Temporary Staffing

Range of Monthly Base Salary (HKD)Commercial Staffing

ACCOUNTING & FINANCE

Financial & Regulatory Reporting 28k - 45k 45k - 70k 70k - 100k

Product Control & Valuation 28k - 40k 50k - 75k 75k - 100k

Financial Controller 35k - 60k 60k - 85k 85k - 120k

GOVERNANCE

Compliance - AML / Surveillance 25k - 45k 45k - 80k 80k - 100k

Compliance and Control Analyst 25k - 45k 45k - 80k 80k - 100k

BUSINESS OPERATIONS

Client Servicing 20k - 40k 40k - 65k 65k - 90k

KYC / Client Onboarding 20k - 40k 40k - 70k 70k - 100k

Trade Support & Settlement 18k - 35k 35k - 50k 50k - 75k

Settlement 18k - 35k 35k - 50k 50k - 75k

Administrator 18k - 35k 35k - 50k 50k - 75k

Business Specialist 18k - 35k 35k - 50k 50k - 75k

Procurement 18k - 35k 35k - 50k 50k - 75k

PROJECTS

Business Analyst 20k - 40k 40k - 65k 65k - 90k

Project Manager (CRM) 20k - 40k 40k - 65k 65k - 90k

MALL MANAGEMENT 

Operational Risk 20k - 45k 45k - 70k 70k - 90k

Project Manager (CRM) 20k - 40k 40k - 65k 65k - 90k

1-4 YEARS 5-8 YEARS 8+ YEARSJOB TITLES

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).
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RANGEJOB TITLES EXPERIENCE (YEARS)

FINANCIAL ACCOUNTING   

Controller 8 - 12+ 80k+

Senior Finance Manager 10+ 70k+

Finance Manager 5 - 10+ 50k+

Accounting Manager / Accountant 3 - 5+ 35k - 60k

Assistant Accountant 3 - 5+ 28k - 50k

Accounts Clerk 3 - 5+ 18k - 24k

AUDIT  /  INTERNAL CONTROL

Internal Audit Manager 5 - 10+ 80k+

Internal Auditor 3 - 5+ 45k - 55k

PROPERTY INVESTMENT

Senior Analyst 15+ 50k - 70k

Analyst 12 - 15+ 30k - 50k

Analyst (Data) 10 - 12+ 20k - 25k

TREASURY

Treasury Specialist 15+ 40k - 80k

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Temporary Staffing

Range of Monthly Base Salary (HKD)Commercial Staffing  Corporate Professionals
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RANGEJOB TITLES EXPERIENCE (YEARS)

HR GENERALIST

Senior HR Business Partner 10 - 12+ 70k+

HR Business Partner 5 - 8+ 520k - 650k

Senior HR Manager 15+ 60k+

Manager 5 - 10+ 45k - 65k

Assistant Manager 6 - 8+ 30k - 45k

Senior HR Officer 5 - 7+ 22k - 30k

HR Generalist / Officer 3 - 5 22k - 30k

HR Assistant 1 - 3 17k - 22k

COMPENSATION & BENEFITS

Senior Analyst 15+ 45k - 65k

senior Analyst 15+ 22k - 30k

TALENT ACQUISITION

Manager 15+ 45k - 65k

executive / Officer 3 - 5 22k - 30k

LEARNING & DEVELOPMENT

Manager 15+ 45k - 65k

executive / Officer 3 - 5 22k - 30k

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Temporary Staffing

Range of Monthly Base Salary (HKD)Commercial Staffing  HR & Administration
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RANGEJOB TITLES EXPERIENCE (YEARS)

BUSINESS SUPPORT

Office Manager 6 - 10+ 40k - 70k

Office Manager 3 - 5 30k - 50k

Personal Assistant 6 - 10+ 35k - 55k

Personal Assistant 3 - 5 25k - 30k

Executive Secretary 6 - 10+ 35k - 55k

Executive Secretary 3 - 5 25k - 30k

Secretary 3 - 8 20k - 35k

Administrative Manager 6 - 10 35k - 60k

Administrative Officer 4 - 8 20k - 35k

Administrative Assistant 0 - 3 15k - 20k

Driver 3 - 8 22k - 38k

Receptionist 0 - 5 16k - 30k

Tea Lady 0 - 1 14k - 20k

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Temporary Staffing

Range of Monthly Base Salary (HKD)Commercial Staffing  HR & Administration
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RANGEJOB TITLES EXPERIENCE (YEARS)

EXECUTIVE / GENERAL MANAGEMENT

Service Delivery Manager 10 - 15 900k - 1.2m 700k - 950k

IT Manager  8 - 12 720k - 950k 720k - 850k

PROJECT MANAGEMENT  

Program Manager 10 - 15 800k - 1.1m 700k - 950k

Project Manager 8 - 12 800k - 1.1m 700k - 950k

Business Analyst 8 - 12 650k - 950k 700k - 850k

Project Management Officer 8 - 12 450k - 650k 400k - 650k

Project Analyst 5 - 8 450k - 550k 350k - 500k

Solution Architect 8 - 12 800k - 1.1m 700k - 950k

BLOCKCHAIN  

Solutions Architect 10+ 800k - 1.4m 800k - 1.4m

Blockchain Developer 3 - 5 400k - 900k 350k - 800k

Project Manager 10+ 400k - 900k 350k - 800k

SOFTWARE / APPLICATION DEVELOPMENT  

Application Architect 8+ 800k - 1.1m 700k - 950k

Application Manager 8 - 12 600k - 950k 620k - 900k

System Analyst 5 - 8 600k - 900k 600k - 900k

Analyst Programmer 2 - 5 350k - 660k 320k - 660k

Programmer 0 - 2 240k - 420k 240k - 420k

Application Support 3 - 5 240k - 420k 380k - 700k

Trade Floor Support 3 - 5 480k - 800k N/A

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Temporary Staffing

Range of Annual Base Salary (HKD)IT Contracting

BANKING NON-BANKING
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RANGEJOB TITLES EXPERIENCE (YEARS)

DATA ANALYSIS

Data Architect 10+ 700k - 1.2m 650k - 950k

Snr Data Scientist 8 - 10 750k - 1m 700k - 950k

Data Scientist 5 - 8 550k - 900k 500k - 850k

Machine Learning Specialist 5 - 8 450k - 850k 400k - 800k

Machine Learning Specialist 3 - 5 450k - 600k 450k - 600k

AI Specialist 5 - 8 450k - 850k 400k - 800k

AI Specialist 3 - 5 450k - 600k 450k - 600k

e-COMMERCE / m-COMMERCE

Technical Manager 8 - 12 850k - 1m 750k - 950k

Application Manager 8 - 12 650k - 950k 550k - 850k

CRM / Data Analyst 5 - 8 500k - 750k 500k - 700k

UX / UI Specialist 5 - 8 N/A 400k - 500k

Mobile Apps Architect 8+ 600k - 850k 550k - 800k

Mobile Apps Developer 3 - 5 550k - 750k 550k - 750k

Mobile Apps Developer 1 - 3 300k - 500k 300k - 450k

Graphic Designer 5 - 8 220k - 450k 220k - 450k

   In Demand Role  |  Figures are base salary not including Mandatory Provident Fund (MPF).

Temporary Staffing

Range of Annual Base Salary (HKD)IT Contracting

BANKING NON-BANKING
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persolkelly.com.hk

6/F, Tower 2, The Gateway,

25 Canton Road, Tsim Sha Tsui,

Kowloon, Hong Kong

Tel: (852) 2281 0000

Fax: (852) 2281 0099

Email: info_hk@persolkelly.com

©2021 All Rights Reserved.

http://www.persolkelly.com.hk
https://www.linkedin.com/company/persolkellyhk
https://www.instagram.com/persolkellyhk/
https://www.facebook.com/persolkellyhk
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$OWKRXJK�WKH�SDQGHPLF�KLJKOLJKWHG�ZHDNQHVVHV
LQ�WKH�KHDOWK�DQG�VRFLDO�VHFXULW\�V\VWHPV�DQG�
SXVKHG�PDQ\�KRXVHKROGV�DQG�ƉUPV�WR�WKH�EULQN
RI�EDQNUXSWF\��&KLQD�KDV�VXFFHVVIXOO\�FRQWDLQHG�
WKH�VSUHDG�RI�WKH�YLUXV�VR�IDU�DQG�&KLQD�cHFRQRP\
KDV�UHFRYHUHG�LQ�������DQG�ZH�H[SHFW�WKH�UHFRYHU\�
ZLOO�FRQWLQXH�LQWR������ZLWK�D�VORZHU�SDFH��

,Q�DGGLWLRQ�WR�WKH�GLVUXSWLRQ�IURP�WKH�SDQGHPLF�DQG�WKH�ORFNGRZQV��WKH�
DGRSWLRQ�RI�FORXG�FRPSXWLQJ��ELJ�GDWD��H�FRPPHUFH��URERWV��DUWLƉFLDO�LQWHOOLJHQFH�
UHPDLQ�KLJK�SULRULWLHV�IRU�FRUSRUDWLRQV��LQ�OLQH�ZLWK�WKH�WUHQGV�HVWDEOLVKHG�LQ�WKH�
SUHYLRXV�\HDUV��&KLQD�JRYHUQPHQW�LV�OLNHO\�WR�DGRSW�D�ORRVHU�SROLF\�VWDQFH�WR�ERRVW�
WKH�JURZWK��GULYH�VXSSO\�FKDLQ�VHOI�UHOLDQFH��DQG�FRQWLQXH�ŉFRPPRQ�SURVSHULW\��
FDPSDLJQV��

0DQ\�FRPSDQLHV�ZH�VSRNH�SODQ�WR�FKDQJH�WKHLU�ZRUNIRUFH�GXH�WR�WHFKQRORJ\�
LQWHJUDWLRQ��DQG�PDQ\�FRPSDQLHV�SODQ�WR�H[SDQG�WKH�XVH�RI�FRQWUDFWRUV�IRU�
WDVN�VSHFLDOL]HG�ZRUN��:H�DOVR�H[SHFW�WKDW�D�VLJQLƉFDQW�QXPEHU�RI�FRPSDQLHV�
ZLOO�PDNH�FKDQJHV�WR�ORFDWLRQV��WKHLU�YDOXH�FKDLQV��DQG�WKHLU�VL]H�RI�ZRUNIRUFH
GXH�WR�IDFWRUV�EH\RQG�WHFKQRORJ\�LQ�������,Q�DGGLWLRQ��ZH�H[SHFW�KLJKHU
SHUFHQWDJH�RI�&KLQHVH�RYHUVHDV�VWXGHQWV�UHWXUQLQJ�WR�&KLQD�IRU�MREV�LQ�������

7KH�WRS�VNLOOV�ZKLFK�HPSOR\HUV�VHH�DV�ULVLQJ�LQ�SURPLQHQFH�LQ������LQFOXGH�
FULWLFDO�WKLQNLQJ��DQDO\VLV��SUREOHP�VROYLQJ��VHOI�PDQDJHPHQW��DFWLYH�OHDUQLQJ��
UHVLOLHQFH��VWUHVV�WROHUDQFH�DQG�ƊH[LELOLW\��0DQ\�FRPSDQLHV�ZH�VSRNH�ZLOO�
UHTXLUH�D�VLJQLƉFDQW�SHUFHQWDJH�RI�WKHLU�HPSOR\HHV�WR�UHVNLOO�RU�XSVNLOO��
:H�KDYH�FRQƉGHQFH�IRU�&KLQDŇV�HFRQRPLF�SURVSHULW\�DQG�VRFLDO�SURJUHVV�LQ�
������DQG�ZH�VWURQJO\�EHOLHYH�WKDW�WDOHQW�ZLWK�XSGDWHG�VNLOOV�ZLOO�FRQWLQXH�WR
EH�LQ�KLJK�GHPDQG�
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LQFOXGLQJ�*(0�,32�FRPSDQLHV������67$5�0DUNHW������6KDQJKDL�0DLQ�%RDUG�0DUNHW�����6KHQ]KHQ�0DLQ�%RDUG�

0DUNHW�����$FFRUGLQJ�WR�PLG�\HDU�GDWD�VWDWLVWLFV��WKH�QXPEHU�RI�,32�FRPSDQLHV�RQ�7KH�6WRFN�([FKDQJH�RI�

+RQJ�.RQJ�/WG��VWLOO�UHDFKHG�������LQFOXGLQJ�0DLQ�%RDUG�0DUNHW������60(�%RDUG���DQG�,QWURGXFWLRQ�0DUNHW����

7KH�FDSLWDO�PDUNHW�LQ�JUHDW�GHPDQG�EULQJV�DERXW�KLJK�UHFUXLWPHQW�GHPDQG�LQ�WDOHQW�PDUNHW��HVSHFLDOO\�)'�&)2�

RI�3UDFWLFXV�DQG�&)2�RI�&DSLWDO��)'�RI�&DSLWDO��PDLQO\�IURP�FRQJORPHUDWHV�DQG�WKH�%,*�)285��LV�VNLOOHG�LQ�

ƉQDQFLDO�RSHUDWLRQ�DQG�V\VWHP�DQG�SURFHVV�EXLOGLQJ��ZKLOH�&)2�RI�&DSLWDO��PRVWO\�IURP�,QYHVWPHQW�%DQN��WKH�

%,*�)285��DQG�FRQJORPHUDWHV��GRHV�ZHOO�LQ�FDSLWDO�RSHUDWLRQ��/RRNLQJ�DKHDG�RI�WKH�WDOHQW�PDUNHW�RI�DFFRXQWLQJ�

LQGXVWU\��LW�LV�EHOLHYHG�WKDW�WKH�UHFUXLWPHQW�RI�&)2�UHPDLQV�KRW�DV�ORQJ�DV�WKH�LQYHVWPHQW�WUHQG�H[LVWV�

�������WKH�SRVW�HSLGHPLF�HUD�������FDQ�EH�VHHQ�DV�D�\HDU�RI�EUHDNLQJ�DQG�VWDQGLQJ��1R�PDWWHU�LW�LV�WKH�FRQWLQXRXV�

LPSURYHPHQW�RI�&KLQDŇV�UHDO�HVWDWH�UHJXODWLRQ�SROLFHV�XQGHU�WKH�SRVLWLRQ�RI�ŉ+RXVHV�DUH�IRU�OLYLQJ�LQ�DQG�QRW�

IRU�VSHFXODWLYH�LQYHVWPHQW�Ŋ���EULQJLQJ�QHZ�FKDQJHV�LQ�WKH�RSHUDWLRQ�RI�UHDO�HVWDWH��RU�WKH�WUDQVIRUPDWLRQ�RI�

WKH�HGXFDWLRQ�VHFWRU�XQGHU�WKH�GRXEOH�UHGXFWLRQ�SROLF\��HDVH�WKH�EXUGHQ�RI�H[FHVVLYH�KRPHZRUN�DQG�Rƈ�FDPSXV�

WXWRULQJ�IRU�VWXGHQWV�XQGHUJRLQJ�FRPSXOVRU\�HGXFDWLRQ���RU�FRXQWOHVV�KRW�PRQH\�LQƊX[�RI�QHZ�HQHUJ\��

FRQVXPSWLRQ��ELRPHGLFLQH�DQG�KLJK�HQG�PDQXIDFWXULQJ��RU�(6*�IXQG�LQYHVWPHQW�OD\RXW�LQWR�WKH�IDVW�ODQH��

DOO�LQGLFDWH�D�KXJH�FKDQJH�LQ�WKH�LQGXVWU\�PDUNHW�
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        情给不少公司都带来了深刻的影响和巨大

的挑战，同样，对HR来说也是一块“ 试金石”。

回顾2021年的人力资源招聘市场，不难发现最

大的热门岗位是OD。为什么所有的企业都在找

OD？

Ոێᩒრᶾऒጱ๚۠ғ2'ጱિ᩸

在人力资源管理中，OD（组织发展）无疑是最难

的模块。因此近年来，OD的职位薪酬从基础岗位

的30万起一直到了180万，甚至很多OD的专家

直接转型成为企业的一号位。无论是人才供给方

还是人才需求方，为什么OD“ 一夜之间”如此

红得发紫？

尤其是具备一定规模的企业，对高级别OD专家的

需求更是迫切，具有一定规模的企业变革一次，不

亚于重建一个公司。不同于业务人员和操作人员

的一岗多编，大量招工的现象，一般企业的OD

只有一个编制， 因此OD的编制有限一定程度带

来市场职位的稀缺性。

专业能力：OD主要专业是组织发展学，强调个人、

团队、组织以及社会等层面变革的重要性。同时，

OD独立于管理学之中，是人力资源管理中的高阶

内容，需要具备一定的理论基础，专业知识能力

与多种核心技能。大量的积累和实践是成为合格

OD的基础，优秀的OD成长之路并不简单，除了

专业能力，还涉及到综合素质。

)6."/�
3&4063$&4�
ϧ߈䉱⎽

其原因不仅是企业面临转型过程中的问题更加系

统化和复杂化，同时对OD的诸多高要求也让很多

HR望而却步。企业争相抢夺市场的OD人才，但

在中国真正能胜任大型集团公司的OD总监不过

百人。有以下几项因素促使其造成企业需求旺盛

而人才稀缺的局面：

职位稀缺：疫情使得部分企业的经营环境发生了

较大变化，只有采取相对应的变革管理才能保证

企业的生存和发展。而引领内部企业变革的团队

就是OD团队，所以企业对OD的需求度急剧上涨，

综合素质：不同的企业对OD的职责定义和需求不

尽相同，因此需要OD具备优秀的个人素质以适应

变革中的各种不确定性因素。其次素质包含多元

背景的要求，大部分企业倾向于咨询公司出身的

OD，以为具备的咨询经验符合OD大部分的职责

需求，包括咨询过程的管理、分析和诊断、设计

并选择适合的干预手段、催化过程的咨询等能力。

这也无形当中提升了OD的入行或转型门槛。

ዖ
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                年中国率先从疫情中恢复，不论是

国内企业还是外资企业都在积极地引进人才。市

场人才经过疫情之后，重新思考职业生涯，更愿

意跳出舒适圈寻求新的发展，同时，由于疫情影

响，更多的海外人才愿意考虑国内的机会。招聘

市场呈现供需两旺的情形。

����

下游高新科技产业的发展进步给化工行业带来了

新的机会，譬如由于新能源汽车/锂电池/无人机

/5G通讯/物联网/芯片/半导体等行业的快速发

展，各大精细化工品企业积极投入研发力量开发

相关产品，并组织专门的销售人员负责对应的销

售工作。

可持续发展也是2021年的热门话题，循环经济已

逐渐得到终端消费品的认可，可持续性发展已经

逐渐演变成一种新的生活方式，譬如回收塑料已

经应用在高端鞋材与汽车部件等领域，预计未来

几年可持续性发展依旧是热门话题。在组织架构

的设计上，企业不仅开始在原有的部门和岗位中

加入可持续的话题，同时也在尝试设立单独的可

持续发展岗位。

给到候选人们的一些建议：

1. 在保持危机感的同时做好本职工作，突出的工

作成绩会是下一步职业发展的基石。 

2. 没有“一步到位”的机会，新工作机会来临的

同时，可能还伴随着“ 风险与损失”，虽然大环

境依然存在很多变数，但经济发展仍是主流，建

议在自信乐观的心态下分析“风险与损失”，一

切往前看。 
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���7KHUH�LV�QR�VXFK�WKLQJ�DV�D��TXLFN�Ɖ[���1HZ�MRE�RSSRUWXQLWLHV�FDQ�FRPH�ZLWK��ULVNV�DQG�ORVVHV���:KLOH�WKHUH�

DUH�VWLOO�PDQ\�YDULDEOHV�LQ�WKH�JHQHUDO�HQYLURQPHQW��HFRQRPLF�GHYHORSPHQW�LV�VWLOO�WKH�QRUP��7KHUHIRUH��LW�LV�

DGYLVDEOH�WR�DQDO\]H��ULVNV�DQG�ORVVHV��ZLWK�FRQƉGHQFH�DQG�RSWLPLVP�DQG�ORRN�DKHDG��
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                年先进制造招聘市场整体回暖，国

内企业招聘持续火热的同时，大部分外资企业经

过2020年的收缩调整后招聘量大幅度反弹，人

才市场呈现供需两旺的态势。

����

高科技技术人才缺口较大：由于新能源汽车/无人

机/5G通讯/物联网/芯片半导体等行业的快速发

展，企业在算法/软件/硬件/产品管理等岗位的

总体需求量极大，候选人有较大的选择空间，特

别对于关键技术岗位或高潜力技术人才，不论企

业性质与规模，企业都需适当突破原有的薪酬福

利体系，才能更好地吸引与保留人才。

芯片半导体人才更加炙手可热：特别是在芯片设

计领域，人才缺口继续扩大，处于“卖方市场”的

候选人很容易获得offer，行业整体薪资水平与薪

资增幅持续水涨船高。

Z世代逐渐成为人才市场主力军：Z世代与互联网

同时成长，从小受多元化信息的影响，对职场的

看法与期望不尽相同，随着越来越多Z世代走上工

作岗位，企业需要抱有更包容、更坦诚、更开放

的心态。 

智能制造人才十分紧俏：如今数字化已是大势所

趋，在中国政府加大扶持本土制造型企业进行产

业升级与智能化的同时，外资企业同样在进一步

增强数字化能力，数字化人才需求持续走热，具

备数字化工具以及行业经验的综合人才备受欢迎。

给到候选人们的一些建议：

在外部诱惑持续不断的“攻击”之下，仍需守住

本心，做好本职工作，工作责任心与突出的工作

成绩会是下一步职业发展的基石。在跳槽时，建

议以职业技能的提升或生活方式的追求作为选择

岗位的第一要素，职业规划以“3~5年”或“5~

10年”为一个周期，才是对自己负责的态度。
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���������������KLULQJ�PDUNHW�IRU�WKH�DGYDQFHG�PDQXIDFWXULQJ�LQGXVWU\�DV�D�ZKROH�UHERXQGHG�LQ�������:KLOH�WKH�
UHFUXLWPHQW�RI�GRPHVWLF�HQWHUSULVHV�FRQWLQXHV�WR�EH�KRW��PRVW�IRUHLJQ�HQWHUSULVHV�KDYH�VHHQ�D�VXEVWDQWLDO�
UHERXQG�LQ�UHFUXLWPHQW�DIWHU�WKH�FRQWUDFWLRQDU\�DGMXVWPHQW�LQ�������DQG�WKH�WDOHQW�PDUNHW�VKRZV�D�VWURQJ�VXSSO\�
DQG�GHPDQG�VLWXDWLRQ�

7KHUH�LV�ODUJH�VKRUWDJH�RI�KLJK�WHFK�WHFKQLFDO�WDOHQWV��'XH�WR�WKH�UDSLG�GHYHORSPHQW�RI�QHZ�HQHUJ\�YHKLFOHV��
GURQHV���*�FRPPXQLFDWLRQ��,QWHUQHW�RI�7KLQJV��FKLSV��VHPLFRQGXFWRUV�DQG�RWKHU�LQGXVWULHV��WKH�RYHUDOO�GHPDQG�
RI�HQWHUSULVHV�IRU�DOJRULWKPV��VRIWZDUH��KDUGZDUH��SURGXFW�PDQDJHPHQW�DQG�RWKHU�WDOHQWV�LV�H[WUHPHO\�KLJK��DQG�
FDQGLGDWHV�DUH�JLYHQ�D�ODUJHU�VSDFH�WR�FKRRVH��(VSHFLDOO\�IRU�NH\�WHFKQLFDO�SRVLWLRQV�RU�KLJK�SRWHQWLDO�WHFKQLFDO�
WDOHQWV��UHJDUGOHVV�RI�WKH�QDWXUH�DQG�VFDOH�RI�HQWHUSULVHV��HQWHUSULVHV�QHHG�WR�EUHDN�WKURXJK�WKH�RULJLQDO�
FRPSHQVDWLRQ�DQG�EHQHƉWV�V\VWHP�DSSURSULDWHO\�LQ�RUGHU�WR�EHWWHU�DWWUDFW�DQG�UHWDLQ�WDOHQWV�

,QWHOOLJHQW�PDQXIDFWXULQJ�WDOHQWV�DUH�LQ�GHPDQG��1RZDGD\V��GLJLWDOL]DWLRQ�LV�WKH�WUHQG��DQG�ZKLOH�WKH�&KLQHVH�
JRYHUQPHQW�LV�LQFUHDVLQJ�VXSSRUW�IRU�ORFDO�PDQXIDFWXULQJ�HQWHUSULVHV�WR�XSJUDGH�DQG�LQWHOOHFWXDOL]H�WKHLU�
LQGXVWULHV��IRUHLJQ�HQWHUSULVHV�DUH�DOVR�IXUWKHU�HQKDQFLQJ�WKHLU�GLJLWDO�FDSDELOLWLHV��$V�D�UHVXOW��WKH�GHPDQG�IRU�
GLJLWDO�WDOHQW�FRQWLQXHV�WR�JURZ��DQG�FRPSUHKHQVLYH�WDOHQW�ZLWK�H[SHULHQFH�LQ�ERWK�GLJLWDO�WRROV�DQG�LQGXVWU\�
H[SHULHQFH�LV�KLJKO\�VRXJKW�DIWHU�

&KLS�DQG�VHPLFRQGXFWRU�WDOHQWV�DUH�HYHQ�PRUH�LQ�GHPDQG��(VSHFLDOO\�LQ�WKH�FKLS�GHVLJQ�ƉHOG��WKH�WDOHQW�JDS�
FRQWLQXHV�WR�H[SDQG��FDQGLGDWHV�LQ�WKH��VHOOHU
V�PDUNHW��FDQ�HDVLO\�JHW�RƈHUV��DQG�WKH�RYHUDOO�VDODU\�OHYHO�DQG�
VDODU\�LQFUHDVH�RI�WKH�LQGXVWU\�FRQWLQXHV�WR�ULVH�

*HQHUDWLRQ�=�KDV�JUDGXDOO\�EHFRPH�WKH�PDLQ�IRUFH�LQ�WKH�WDOHQW�PDUNHW��$V�D�JHQHUDWLRQ�JURZLQJ�XS�ZLWK�WKH�
,QWHUQHW��*HQHUDWLRQ�=�KDV�EHHQ�LQƊXHQFHG�E\�GLYHUVLƉHG�LQIRUPDWLRQ�VLQFH�FKLOGKRRG��DQG�WKHLU�YLHZV�DQG�
H[SHFWDWLRQV�RI�WKH�ZRUNSODFH�DUH�GLƈHUHQW�IURP�WKRVH�RI�SUHYLRXV�JHQHUDWLRQV��$V�PRUH�DQG�PRUH�*HQ�=�SHRSOH�
HQWHU�WKH�ZRUNSODFH��FRPSDQLHV�QHHG�WR�KDYH�D�PRUH�WROHUDQW��RSHQ�DQG�KRQHVW�PLQGVHW�

6RPH�VXJJHVWLRQV�IRU�FDQGLGDWHV�
8QGHU�WKH�FRQWLQXRXV��RƈHQVLYH��RI�H[WHUQDO�WHPSWDWLRQ��\RX�VWLOO�QHHG�WR�VWLFN�WR�\RXU�RULJLQDO�LQWHQWLRQ�DQG�GR�
\RXU�MRE�ZHOO��EHFDXVH�ZRUN�UHVSRQVLELOLW\�DQG�RXWVWDQGLQJ�ZRUN�SHUIRUPDQFH�ZLOO�EH�WKH�FRUQHUVWRQH�RI�\RXU�QH[W�
FDUHHU�GHYHORSPHQW��:KHQ�MXPSLQJ�IURP�MRE�WR�MRE��LW�LV�UHFRPPHQGHG�WKDW�WKH�ƉUVW�IDFWRU�LQ�FKRRVLQJ�D�SRVLWLRQ�
LV�WKH�LPSURYHPHQW�RI�SURIHVVLRQDO�VNLOOV�RU�WKH�SXUVXLW�RI�OLIHVW\OH��DQG�WKH�FDUHHU�SODQQLQJ�LV�EDVHG�RQ�D�F\FOH�
RI������\HDUV��RU�������\HDUV���7KLV�LV�WKH�SURSHU�DWWLWXGH�WR�EH�UHVSRQVLEOH�IRU�\RXUVHOI��

7KH
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               年，在全球疫情的继续考验下，中国

完善的疫情管理模式给予跨国消费品公司更大的

信心，在中国市场加注了更多的资源倾斜。疫情

所带来的出行和物流限制给更多的国货品牌带来

了新的机会点。伴随着去年下半年国产品牌蓬勃

发展的成功案例，更多的资本财团也把目光投向

了更多的新兴国产品牌。疫情的控制带来了线下

渠道的解封；社交电商（抖音、快手、小红书）

新渠道的铺设进驻，帮助行业冲破疫情带来的低

谷重新迎来新一波的增长。

跨国消费品公司继续加大在数字化渠道的资源预

算，更快的投入新兴渠道，和渠道共同成长，吸

引更多流量收获更大体量。招聘方向从原来单一

的行业内人才流动变化为跨行业、跨渠道、跨维

度（工作内容维度）的开放式人才招聘模式，更

多地出现因人设岗的现象。

国货品牌继续和互联网销售平台一起寻求并带动

更多商业以及合作模式。同时因为去年一年的市

场用户、口碑积累，更多之前只在线上售卖的品

牌寻求多元线下发展模式。通过开设自营店铺、

经销商、代理商以增加品牌曝光率和客流量，短

时间收回开业成本，并持续争取更多的市场份额。

国货品牌由于拥有审批流程短、国内新兴渠道接

受度高的优势，在招聘方向上依旧是多点开花。

与跨国消费品公司不同，国货品牌更乐于自己培

养隶属于公司内部的运营团队，而不是选择外包。

这给目前在乙方公司工作，且希望拥有品牌方视

野的候选人带来了更多的机会和可能。

互联网平台的持续高速发展，独有的工作划分和

内部合作模式给市场带来了更多全面型人才，从

一味地从品牌方吸取人才变成了互联网人才反哺

品牌方的趋势，因为拥有对于平台更高的熟悉度，

从而可以帮助品牌方在平台上带来更多资源置换

的可能，从而收获更多的生意。
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线下渠道仍然是跨国消费品集团的主要售卖渠道，

占比依然大于线上。随着百货、卖场等渠道各自

向线上以及私域方向的打通，给线下销售、谈判

等方向带来了更多的选择和可能性。

疫情的进一步控制会让全球更多的消费品市场打

通地域以及距离的壁垒，未来的市场会更加的蓬

勃，模式会更加的多样。招聘市场也会变得更加

的多元化，会有越来越多的候选人穿破行业的限

制，带动品牌和品牌之间的异业合作，用人需求

也会变得更加开放。
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�������������DV�WKH�JOREDO�SDQGHPLF�FRQWLQXHG��&KLQD
V�ZHOO�HVWDEOLVKHG�SDQGHPLF�PDQDJHPHQW�PRGHO�KDV�JLYHQ�
PXOWLQDWLRQDO�FRQVXPHU�JRRGV�FRPSDQLHV�PRUH�FRQƉGHQFH�DQG�SURPSWHG�WKHP�WR�SXW�PRUH�UHVRXUFHV�LQWR�WKH�
&KLQHVH�PDUNHW��$ORQJ�ZLWK�WKH�WUDYHO�DQG�ORJLVWLFV�UHVWULFWLRQV�LPSRVHG�E\�WKH�SDQGHPLF��PRUH�GRPHVWLF�EUDQGV�
JDLQHG�PRUH�SRLQWV�RI�EXVLQHVV�RSSRUWXQLW\��'XH�WR�WKH�VXFFHVV�VWRULHV�RI�&KLQD
V�ERRPLQJ�GRPHVWLF�EUDQGV�LQ�
WKH�VHFRQG�KDOI�RI�ODVW�\HDU��PRUH�FDSLWDO�FRQVRUWLD�DUH�VHWWLQJ�WKHLU�VLJKWV�RQ�PRUH�HPHUJLQJ�GRPHVWLF�EUDQGV��
7KH�JUDGXDO�XQEORFNLQJ�RI�RƌLQH�FKDQQHOV�E\�WKH�SDQGHPLF�FRQWURO�LQLWLDWLYHV�DQG�WKH�RQJRLQJ�UROORXW�RI�QHZ�
FKDQQHOV�IRU�VRFLDO�H�FRPPHUFH��7LN�7RN��.ZDL��5HG��KHOSHG�WKH�LQGXVWU\�EUHDN�WKURXJK�WKH�GROGUXPV�EURXJKW�
DERXW�E\�WKH�SDQGHPLF�DQG�UHYLYH�D�QHZ�ZDYH�RI�JURZWK�

0XOWLQDWLRQDO�FRQVXPHU�JRRGV�FRPSDQLHV�FRQWLQXHG�WR�LQFUHDVH�WKHLU�UHVRXUFH�EXGJHWV�LQ�GLJLWDO�FKDQQHOV�DQG�
EHJDQ�WR�LQYHVW�IDVWHU�LQ�HPHUJLQJ�FKDQQHOV�DQG�JURZ�ZLWK�WKHP��DWWUDFWLQJ�PRUH�WUDƋF�DQG�LQFUHDVLQJ�WKHLU�VL]H��
7KH�GLUHFWLRQ�RI�UHFUXLWPHQW�KDV�FKDQJHG�IURP�DQ�LQWUD�LQGXVWU\�WDOHQW�ƊRZ�WR�DQ�RSHQ�WDOHQW�DFTXLVLWLRQ�PRGHO�
DFURVV�LQGXVWULHV��FKDQQHOV��DQG�GLPHQVLRQV��GLPHQVLRQV�RI�MRE�GXWLHV���UHVXOWLQJ�LQ�PRUH�SRVLWLRQV�WDLORUHG�WDOHQW�

7KH�RƌLQH�FKDQQHO�LV�VWLOO�WKH�PDLQ�VHOOLQJ�FKDQQHO�IRU�PXOWLQDWLRQDO�FRQVXPHU�JRRGV�JURXSV��DQG�WKH�SURSRUWLRQ�
RI�RƌLQH�VDOHV�LV�VWLOO�ODUJHU�WKDQ�RQOLQH�VDOHV��$V�GHSDUWPHQW�VWRUHV��RXWOHWV�DQG�RWKHU�FKDQQHOV�HDFK�H[WHQG�
WKHLU�FKDQQHOV�RQOLQH�DV�ZHOO�DV�LQ�WKH�SULYDWH�GRPDLQ�GLUHFWLRQ��LW�EULQJV�PRUH�RSWLRQV�DQG�SRVVLELOLWLHV�IRU�RƌLQH�
VDOHV��QHJRWLDWLRQV��HWF�

&KLQHVH�QDWLRQDO�EUDQGV�FRQWLQXH�WR�FR�FUHDWH�ZLWK�,QWHUQHW�VDOHV�SODWIRUPV�WR�VHHN�DQG�GULYH�PRUH�EXVLQHVV�DV�
ZHOO�DV�FRRSHUDWLRQ�PRGHOV��$W�WKH�VDPH�WLPH��EHFDXVH�RI�WKH�DFFXPXODWLRQ�RI�PDUNHW�XVHUV�DQG�ZRUG�RI�PRXWK�
LQ�WKH�ODVW�\HDU��PRUH�EUDQGV�WKDW�SUHYLRXVO\�RQO\�VROG�RQOLQH�VRXJKW�PRUH�RƌLQH�GHYHORSPHQW�PRGHOV��KDUYHVWLQJ�
PRUH�EUDQG�H[SRVXUH�DV�ZHOO�DV�FXVWRPHU�WUDƋF�DFFUXDO�WKURXJK�VHOI�RSHUDWHG�VWRUHV��GLVWULEXWRUV�DQG�DJHQWV��
WKXV�UHFRYHULQJ�WKHLU�RSHQLQJ�FRVWV�LQ�D�VKRUW�SHULRG�RI�WLPH�DQG�FRQWLQXLQJ�WR�ƉJKW�IRU�PRUH�PDUNHW�VKDUH��
'RPHVWLF�EUDQGV�FRQWLQXH�WR�KDYH�D�ZLGH�UDQJH�RI�UHFUXLWPHQW�GLUHFWLRQV�GXH�WR�WKH�DGYDQWDJHV�RI�D�VKRUW�
DSSURYDO�SURFHVV�DQG�KLJK�DFFHSWDQFH�LQ�HPHUJLQJ�GRPHVWLF�FKDQQHOV��8QOLNH�PXOWLQDWLRQDO�FRQVXPHU�JRRGV�
FRPSDQLHV��&KLQHVH�EUDQGV�DUH�PRUH�FRPIRUWDEOH�GHYHORSLQJ�WKHLU�RZQ�LQ�KRXVH�RSHUDWLRQV�WHDPV�UDWKHU�WKDQ�
UHVRUWLQJ�WR�RXWVRXUFLQJ��7KLV�EULQJV�PRUH�RSSRUWXQLWLHV�DQG�SRVVLELOLWLHV�IRU�FDQGLGDWHV�ZKR�DUH�FXUUHQWO\�ZRUNLQJ�
LQ�D�%�VLGH�FRPSDQ\�DQG�ZDQW�WR�KDYH�D�EUDQG�SHUVSHFWLYH��

$V�WKH�,QWHUQHW�SODWIRUP�FRQWLQXHV�WR�JURZ�DW�D�UDSLG�SDFH��WKH�XQLTXH�ZRUN�GLYLVLRQ�DQG�LQWHUQDO�FRRSHUDWLRQ�
PRGHO�KDV�EURXJKW�PRUH�DQG�PRUH�FRPSUHKHQVLYH�WDOHQWV�WR�WKH�PDUNHW��DQG�WKH�WUHQG�RI�GUDZLQJ�WDOHQWV�IURP�
WKH�EUDQG�VLGH�KDV�JRQH�XS�WR�WKH�,QWHUQHW�WDOHQWV�IHHGLQJ�WKH�EUDQG�VLGH��7KHVH�WDOHQWV�KDYH�D�KLJKHU�IDPLOLDULW\�
ZLWK�WKH�SODWIRUP�DQG�WKXV�FDQ�KHOS�EUDQGV�EULQJ�PRUH�UHVRXUFH�UHSODFHPHQW�SRVVLELOLWLHV�RQ�WKH�SODWIRUP�DQG�
KDUYHVW�PRUH�EXVLQHVV�

7KH�IXUWKHU�FRQWURO�RI�WKH�SDQGHPLF�ZLOO�DOORZ�PRUH�FRQVXPHU�JRRGV�PDUNHWV�DURXQG�WKH�ZRUOG�WR�EUHDN�WKH�
JHRJUDSKLFDO�DQG�GLVWDQFH�EDUULHUV��DQG�WKH�PDUNHW�ZLOO�EHFRPH�PRUH�G\QDPLF�DQG�GLYHUVH�LQ�WKH�IXWXUH��7KH�
UHFUXLWPHQW�PDUNHW�ZLOO�DOVR�EHFRPH�PRUH�GLYHUVLƉHG��ZLWK�PRUH�DQG�PRUH�FDQGLGDWHV�EUHDNLQJ�WKH�OLPLWV�RI�WKHLU�
LQGXVWULHV��PRUH�FURVV�LQGXVWU\�FROODERUDWLRQ�EHWZHHQ�EUDQGV��DQG�PRUH�RSHQQHVV�LQ�KLULQJ�QHHGV�
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*HQHUDO�0DQDJHU 0DVWHU ��� ���0 ���0

%XVLQHVV�'HYHORSPHQW�'LUHFWRU 0DVWHU ��� ���. ���0

%XVLQHVV�'HYHORSPHQW�0DQDJHU %DFKHORU �� ���. ���.

2SHUDWLRQ�'LUHFWRU 0DVWHU ��� ���0 ���0

5HWDLO�+HDG� %DFKHORU ��� ���. ���0

$UHD�0DQDJHU &ROOHJH �� ���. ���.

0DUNHWLQJ�'LUHFWRU 0DVWHU ��� ���0 ���0

0DUNHWLQJ�0DQDJHU %DFKHORU ��� ���. ���.

35�0DQDJHU %DFKHORU �� ���. ���.

1DWLRQDO�7UDLQLQJ�0DQDJHU %DFKHORU ��� ���. ���.

0HUFKDQGLVLQJ�'LUHFWRU� 0DVWHU ��� ���. ���0

0HUFKDQGLVLQJ�%X\LQJ�0DQDJHU %DFKHORU ��� ���. ���.

%X\HU�0HUFKDQGLVHU %DFKHORU �� ���. ���.

9LVXDO�0HUFKDQGLVLQJ�0DQDJHU %DFKHORU �� ���. ���.

$UHD�90 %DFKHORU �� ���. ���.

'HVLJQHU &ROOHJH ��� ���. ���.

&KLHI�'HVLJQHU &ROOHJH ��� ���. ���.

)UDQFKLVHH�'LUHFWRU %DFKHORU ��� ���. ���0

5HJLRQDO�6DOHV�0DQDJHU %DFKHORU� ��� ���. ���.

$UHD�6DOHV�0DQDJHU &ROOHJH �� ���. ���.

&50�0DQDJHU %DFKHORU ��� ���. ���.

&XVWRPHU�6HUYLFH�0DQDJHU %DFKHORU�� ��� ���. ���.

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION
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*HQHUDO�0DQDJHU ��� ���0 ���0

1DWLRQDO�6DOHV�'LUHFWRU� ��� ���. ���0

5HJLRQDO�6DOHV�0DQDJHU �� ���. ���.

.H\�$FFRXQW�'LUHFWRU� ��� ���. ���0

.H\�$FFRXQW�0DQDJHU� �� ���. ���.

7UDGH�0DUNHWLQJ�'LUHFWRU �� ���. ���0

7UDGH�0DUNHWLQJ�0DQDJHU �� ���. ���.

(�FRPPHUFH�'LUHFWRU �� ���. ���0

(�FRPPHUFH�0DQDJHU �� ���. ���.

%UDQG�0DQDJHU �� ���. ���.

$VVLVWDQW�%UDQG�0DQDJHU ��� ���. ���.

0DUNHWLQJ�'LUHFWRU ��� ���. ���0

0DUNHWLQJ�0DQDJHU �� ���. ���.

35�0DQDJHU �� ���. ���.

6XSSO\�&KDLQ�'LUHFWRU ��� ���. ���0

6XSSO\�&KDLQ�0DQDJHU ����� ���. ���.

3ODQQLQJ�0DQDJHU �� ���. ���.

&50�0DQDJHU� ���� ���. ���.

5HJLRQDO�7UDLQLQJ�0DQDJHU ��� ���. ���.

3XUFKDVLQJ�'LUHFWRU

%DFKHORU�0DVWHU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

0DVWHU

%DFKHORU

%DFKHORU

0DVWHU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

0DVWHU ��� ���. ���0

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION
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MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

%UDQG�*0 %DFKHORU ��� ���0 ���0

1DLRQDO�6DOHV�'LUHFWRU %DFKHORU ��� ���. ���0

5HJLRQDO�6DOHV�'LUHFWRU %DFKHORU ��� ���. ���.

5HJLRQDO�6DOHV�0DQDJHU %DFKHORU �� ���. ���.

$UHD�0DQDJHU &ROOHJH �� ���. ���.

6DOHV�6XSHUYLVRU &ROOHJH �� ���. ���.

6DOHV�7UDLQLQJ�'LUHFWRU %DFKHORU ��� ���. ���0

6DOHV�7UDLQLQJ�0DQDJHU %DFKHORU �� ���. ���.

6DOHV�7UDLQHU &ROOHJH �� ���. ���.
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MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

0DUNHWLQJ�'LUHFWRU %DFKHORU ��� ���. ���0

0DUNHWLQJ�0DQDJHU� %DFKHORU ���� ���. ���0

&50�0DQDJHU %DFKHORU ��� ���. ���.

&50�6XSYLVRU %DFKHORU �� ���. ���.

0DUNHWLQJ�([HFXWLYH %DFKHORU �� ���. ���.

%XVLQHVV�'HYHORSPHQW�'LUHFWRU %DFKHORU ��� ���. ���0

%XVLQHVV�'HYHORSPHQW�0DQDJHU %DFKHORU �� ���. ���.
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               年中国的产业经济走向产业智能革命

的未来列车：通过新硬件革命、新材料革命、大

数据革命，形成工业革命和互联网革命的一次巨

大融合，对于IT互联网行业来说，大数据、人工

智能、云计算等新兴技术必将在更多的领域广泛

应用，IT互联网的发展前途广阔。

IT互联网行业对于人才的需求逐年上升，尤其是

在2019年至2021年上半年伴随在线教育行业的

火热势头而催生大量教学教研类在线教育岗位，

市场需求极其旺盛。但在2021年5月国家“双减”

政策出台后，此类岗位迅速缩减直至停止招聘，

在线教育和素质教育公司从To C转为面向正规教

育机构的 To B 服务提供商，从业人才流向素质

教育、游戏等多种行业，不论转型与否，此前资

本热捧的局面很难再现，市场需求极度萎缩。与

此同时IT互联网行业的出海项目依旧有较大的投

入，由此也不断催生新的岗位需求。

整体而言，IT互联网行业的核心岗位招聘依然保

持强劲势头，众多企业高薪挖掘优秀人才，由此

预测2022年以下岗位方向在未来会更加有前景：

1) 八大核心岗位招聘需求依然强劲，分别是：

软件开发、运维支持、前端开发、测试工程师、

产品经理、数据工程师、移动开发、人工智能。

其中软件工程师岗位平均年薪在240K以上，稳坐

高薪榜首，岗位需求稳定，人才缺口大。

2) 随着数据挖掘、机器学习等技术在行业之中

成为燎原之火。精通算法的人才有着很好的职业

发展。算法工程师是唯一进入招聘职位数排名前

20的人工智能类岗位，目前平均年薪达300K；

3) 从求职竞争的角度来看，U I设计岗位以及产

品经理岗位是竞争最激烈的，有数据显示一个岗

位的竞争者就接近30人。

4) 用户研究、用户增长、数据分析人才也将在

之后的人才竞争中占得一席之位。

����
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��������������&KLQD
V�LQGXVWULDO�HFRQRP\�HPEDUNV�RQ�WKH�IXWXUH�WUDLQLQJ�RI�LQGXVWULDO�LQWHOOLJHQFH�UHYROXWLRQ���D�
KXJH�IXVLRQ�RI�LQGXVWULDO�UHYROXWLRQ�DQG�,QWHUQHW�UHYROXWLRQ�IRUPHG�WKURXJK�QHZ�KDUGZDUH�UHYROXWLRQ��QHZ�
PDWHULDO�UHYROXWLRQ�DQG�ELJ�GDWD�UHYROXWLRQ��)RU�WKH�,7�,QWHUQHW�LQGXVWU\��HPHUJLQJ�WHFKQRORJLHV�VXFK�DV�ELJ�GDWD��
DUWLƉFLDO�LQWHOOLJHQFH�DQG�FORXG�FRPSXWLQJ�ZLOO�FHUWDLQO\�EH�ZLGHO\�XVHG�LQ�PRUH�ƉHOGV��DQG�WKH�GHYHORSPHQW�
RI�,7�,QWHUQHW�KDV�D�EURDG�IXWXUH�

7KH�GHPDQG�IRU�WDOHQWV�LQ�WKH�,7�,QWHUQHW�LQGXVWU\�LV�ULVLQJ�\HDU�E\�\HDU��(VSHFLDOO\�LQ������WR�WKH�ƉUVW�KDOI�RI�
������DORQJ�ZLWK�WKH�KRW�PRPHQWXP�RI�WKH�RQOLQH�HGXFDWLRQ�LQGXVWU\�DQG�WKH�VSURXWLQJ�RI�D�ODUJH�QXPEHU�RI�
WHDFKLQJ�DQG�WHDFKLQJ�UHVHDUFK�SRVLWLRQV�LQ�RQOLQH�HGXFDWLRQ��WKH�PDUNHW�GHPDQG�LV�H[WUHPHO\�VWURQJ��%XW�LQ�
0D\�������DIWHU�WKH�LQWURGXFWLRQ�RI�&KLQD
V�QDWLRQDO�SROLF\��HDVH�WKH�EXUGHQ�RI�H[FHVVLYH�KRPHZRUN�DQG�
Rƈ�FDPSXV�WXWRULQJ�IRU�VWXGHQWV�XQGHUJRLQJ�FRPSXOVRU\�HGXFDWLRQ���VXFK�SRVLWLRQV�TXLFNO\�VKUDQN�XQWLO�WKH�
UHFUXLWPHQW�VWRSSHG��2QOLQH�HGXFDWLRQ�DQG�TXDOLW\�HGXFDWLRQ�FRPSDQLHV�KDYH�VKLIWHG�IURP�7R�&�WR�7R�%�
VHUYLFH�SURYLGHUV�IRU�IRUPDO�HGXFDWLRQ�LQVWLWXWLRQV��ZLWK�WDOHQWV�ƊRZLQJ�WR�TXDOLW\�HGXFDWLRQ��JDPHV��DQG�RWKHU�
LQGXVWULHV��5HJDUGOHVV�RI�WKH�WUDQVIRUPDWLRQ�RI�WKHVH�FRPSDQLHV��WKH�SUHYLRXV�VLWXDWLRQ�RI�EHLQJ�VRXJKW�E\�
FDSLWDO�LV�GLƋFXOW�WR�UHSURGXFH��DQG�WKH�PDUNHW�GHPDQG�LV�H[WUHPHO\�VKULQNLQJ��$W�WKH�VDPH�WLPH��WKH�,7�,QWHUQHW�
LQGXVWU\�VWLOO�KDV�D�ODUJH�LQYHVWPHQW�LQ�RYHUVHDV�SURMHFWV��ZKLFK�DOVR�FRQWLQXHV�WR�JHQHUDWH�QHZ�MRE�GHPDQG�

2YHUDOO��WKH�,7�DQG�,QWHUQHW�LQGXVWU\�UHPDLQV�VWURQJ�LQ�UHFUXLWLQJ�IRU�FRUH�SRVLWLRQV��ZLWK�PDQ\�FRPSDQLHV�QRW�
KHVLWDWLQJ�WR�WDS�RXWVWDQGLQJ�WDOHQW�ZLWK�KLJK�VDODULHV��

���,W�LV�SUHGLFWHG�WKDW�WKH�IROORZLQJ�HLJKW�FRUH�SRVLWLRQV�LQ������ZLOO�EH�PRUH�SURPLVLQJ�LQ�WKH�IXWXUH��ZLWK�WKH�
UHFUXLWPHQW�GHPDQG�FRQWLQXLQJ�WR�EH�VWURQJ��VRIWZDUH�GHYHORSPHQW��RSHUDWLRQV�DQG�PDLQWHQDQFH�VXSSRUW��
IURQW�HQG�GHYHORSPHQW��WHVW�HQJLQHHUV��SURGXFW�PDQDJHUV��GDWD�HQJLQHHUV��PRELOH�GHYHORSPHQW��DQG�DUWLƉFLDO�
LQWHOOLJHQFH��7KH�DYHUDJH�DQQXDO�VDODU\�RI�VRIWZDUH�HQJLQHHUV�LV�DERYH�50%����������ZKLFK�LV�WKH�WRS�RI�WKH�
KLJK�VDODU\�OLVW��ZLWK�VWDEOH�GHPDQG�DQG�ODUJH�WDOHQW�JDS��

���:LWK�GDWD�PLQLQJ��PDFKLQH�OHDUQLQJ�DQG�RWKHU�WHFKQRORJLHV�EHFRPLQJ�D�WUHQG�LQ�WKH�LQGXVWU\��DQG�WDOHQWV�ZKR�
DUH�SURƉFLHQW�LQ�DOJRULWKPV�VHH�TXLWH�JRRG�FDUHHU�SURVSHFWV��$OJRULWKP�HQJLQHHUV�DUH�WKH�RQO\�DUWLƉFLDO�LQWHOOLJHQFH�
MREV�LQ�WKH�WRS����MRE�UDQNLQJV��ZLWK�DQ�DYHUDJH�DQQXDO�VDODU\�RI�50%����������

���)URP�WKH�SHUVSHFWLYH�RI�MRE�FRPSHWLWLRQ��8,�GHVLJQ�SRVLWLRQV�DQG�SURGXFW�PDQDJHU�SRVLWLRQV�DUH�WKH�PRVW�
FRPSHWLWLYH��ZLWK�GDWD�VKRZLQJ�WKDW�WKH�FRPSHWLWLRQ�IRU�D�SRVLWLRQ�LV�FORVH�WR����SHRSOH��

���8VHU�UHVHDUFK��XVHU�JURZWK��DQG�GDWD�DQDO\VLV�WDOHQWV�ZLOO�DOVR�WDNH�D�VHDW�LQ�WKH�FRPSHWLWLRQ�IRU�WDOHQW�
DIWHUZDUGV�
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MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

&(2 ���� ���0 ���0

&,2 ���� ���0 ���0

&72 ���� ���0 ���0

93�RI�5	' ���� ���0 ���0

5	'�'LUHFWRU ���� ���. ���0

5	'�0DQDJHU ���� ���. ���.

5	'�7HDP�/HDGHU ���� ���. ���.

6RIWZDUH�(QJLQHHU ��� ���. ���.

6\VWHP�$UFKLWHFWXUH ���� ���. ���.

'DWD:DUHKRXVH�(QJLQHHU ���� ���. ���.

-DYD�GHYHORSHU ���� ���. ���.

$OJRULWKP�(QJLQHHU

0%$�0DVWHU

3K'�0DVWHU

3K'�0DVWHU

0DVWHU�%DFKHORU

0DVWHU�%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

%DFKHORU

0DVWHU�%DFKHORU ���� ���. ���0



��

MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

6HDUFK�(QJLQH�'HYHORSPHQW�
(QJLQHHU %DFKHORU ��� ���. ���.

)URQW�HQG�'HVLJQHU %DFKHORU ��� ���. ���.

3HUO���3+3�6RIWZDUH�(QJLQHHU %DFKHORU ��� ���. ���.

8(���8,�(QJLQHHU %DFKHORU ��� ���. ���.

+70/�'HVLJQHU %DFKHORU ��� ���. ���.

:HE�$UFKLWHFW %DFKHORU ��� ���. ���.

:HE�'HVLJQHU %DFKHORU ��� ���. ���.

3URMHFW�0DQDJHU %DFKHORU ���� ���. ���.

6HUYLFH�'HOLYHU\�0DQDJHU %DFKHORU ���� ���. ���.

(53�&RQVXOWDQW� %DFKHORU ���� ���. ���.

7HFKQLFDO�6XSSRUW�(QJLQHHU %DFKHORU ���� ���. ���.

7HVWLQJ�(QJLQHHU %DFKHORU ��� ���. ���.



��

MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

+DUGZDUH�'LUHFWRU 3K'�0DVWHU ���� ���. ���.

+DUGZDUH�0DQDJHU 3K'�0DVWHU ���� ���. ���.

+DUGZDUH�(QJLQHHU 3K'�0DVWHU ���� ���. ���.

$UFKLWHFW 0DVWHU�%DFKHORU ���� ���. ���.

%RDUG�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.

)LHOG�6HUYLFH�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.

+HOSGHVN�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.

0HFKDQLFDO�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.

3&%�/D\RXW�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.

6WRUDJH�6ROXWLRQV�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.

6\VWHP�$GPLQLVWUDWRU 0DVWHU�%DFKHORU ��� ���. ���.

7HVWLQJ�(QJLQHHU 0DVWHU�%DFKHORU ��� ���. ���.



��

� 

&(2 0%$�0DVWHU ���� ���0 ��0

&02 0DVWHU�%DFKHORU ���� ���0 ���0

&*2 0DVWHU�%DFKHORU ����� ���0 ���0

3URGXFW�'LUHFWRU 0DVWHU�%DFKHORU ���� ���. ���0

0DUNHWLQJ�'LUHFWRU 0DVWHU�%DFKHORU ���� ���. ���0

2SHUDWLRQV�'LUHFWRU 0DVWHU�%DFKHORU ���� ���. ���0

35�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���.

%UDQGLQJ�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���.

%XVLQHVV�'LUHFWRU %DFKHORU ��� ���. ���.

%XVLQHVV�$QDO\VW�'LUHFWRU 0DVWHU�%DFKHORU ���� ���. ���0

8VHU�*URZWK�'LUHWRU 0DVWHU�%DFKHORU ��� ���. ���0

&RQWHQW�0DUNHWLQJ�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���.

3ODQQLQJ�0DQDJHU %DFKHORU ���� ���. ���.

3URGXFW�0DQDJHU 0DVWHU�%DFKHORU ��� ���. ���0

2SHUDWLRQV�0DQDJHU %DFKHORU ��� ���. ���.

MAXMINEXPERIENCE
(YEARS)

QUALIFICATION



��

                年，后疫情时代第一个完整自然年，

医疗行业发展空前迅猛，各细分赛道实现快速增

长。行业政策变化巨大，“4+7带量采购”，“一

致性评价”，“耗材的集中采购 ，二次议价”，

“注册人制度”，政策千变万化，影响了各家企业

未来的战略规划，但所有政策核心的目的只有一

点，度让利润空间，控制产品价格。据此种种，医

疗企业的战略规划，产品的策略制定都做出了相

对应的重大调整，同时也对外部人才招聘与企业

内部人才发展带来重要的影响。新产品的上市，

也伴随了销售及市场类岗位的火热，一线的销售

人员的需求度激增；新的产品，新的挑战，也吸

引了众多销售市场的候选人选择新的职业发展机

会；与此同时，越来越多外资的商务人员选择跨

越式发展，变换跑道进入国内创新型药厂，也带

动了整个人才市场的快速变化。同时政府事务，

注册，医学，临床等支持部门，不同程度也有一

定的扩张，来支持新产品的市场推广，特别是临

床部门作为推进新产品上市的重要一环，其战略

位置尤为明显，同时自身研发的定位在各家企业

都不尽相同，长时间的自身开发VS购买好的本土

早期项目，也催生了业务拓展这一领域的新热度。

���� 伴随国内的医疗企业的发展，产业升级，再加上

较大力度的政策扶持，外资企业在国内的发展空

间被一定程度压缩，人才的吸引力也相比过去有

所衰退，在与本土企业人才争夺的竞争中已显疲

态，如何调整人才招聘策略，调整用人招人心态，

已是很多外资企业不可回避的问题。

展望2022年，后疫情时代同时也伴随经济周期

下行的趋势下，如何在业务领域寻找新的突破点

已是各个企业的最大痛点，数字化，新产品研发，

渠道合作拓展，收并购，不同方法都是为了强化

业务升华的目标。与此同时，复合型的人才也越

加受到企业的青睐。在复杂外部环境下，候选人

本身的求职心态，求职意向是否有影响也有待观

察，但可以预见，人才发展趋势和企业间人才吸

引的竞争力，必将再次重新洗牌。“夫未战而庙

算胜者，得算多也。”，充足的预估困难并做好准

备，相信必将在此环境下脱颖而出，最后的胜利

终究属于那些踏实发展的企业。
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��������������WKH�ƉUVW�IXOO�QDWXUDO�\HDU�RI�WKH�SRVW�SDQGHPLF�HUD��WKH�KHDOWKFDUH�LQGXVWU\�LV�JURZLQJ�DW�DQ�
XQSUHFHGHQWHG�UDWH��ZLWK�KLJK�DQG�UDSLG�JURZWK�LQ�DOO�PDUNHW�VHJPHQWV��,QGXVWU\�SROLFLHV�DUH�FKDQJLQJ��LQFOXGLQJ�
�����YROXPH�EDVHG�SURFXUHPHQW����FRQVLVWHQF\�HYDOXDWLRQ����FHQWUDOL]HG�SURFXUHPHQW�DQG�VHFRQGDU\�EDUJDLQLQJ�
RI�FRQVXPDEOHV���DQG��UHJLVWUDU�V\VWHP���ZKLFK�DƈHFW�WKH�VWUDWHJLF�SODQQLQJ�RI�HDFK�FRPSDQ\�LQ�WKH�IXWXUH��
$FFRUGLQJO\��PHGLFDO�FRPSDQLHV�KDYH�PDGH�VLJQLƉFDQW�DGMXVWPHQWV�LQ�WKHLU�VWUDWHJLF�SODQQLQJ�DQG�SURGXFW�
VWUDWHJ\�GHYHORSPHQW��ZKLFK�KDV�DOVR�KDG�DQ�LPSRUWDQW�LPSDFW�RQ�H[WHUQDO�WDOHQW�UHFUXLWPHQW�DQG�LQWHUQDO�
WDOHQW�GHYHORSPHQW��7KH�ODXQFK�RI�QHZ�SURGXFWV�LV�DOVR�DFFRPSDQLHG�E\�D�ERRP�LQ�VDOHV�DQG�PDUNHWLQJ�
SRVLWLRQV�DQG�D�VXUJH�LQ�GHPDQG�IRU�IURQW�OLQH�VDOHV�VWDƈ��$W�WKH�VDPH�WLPH��PRUH�DQG�PRUH�FRPPHUFLDO�VWDƈ�
IURP�IRUHLJQ�FRPSDQLHV�DUH�FKRRVLQJ�WR�OHDSIURJ�DQG�FKDQJH�UXQZD\V�LQWR�LQQRYDWLYH�GRPHVWLF�SKDUPDFHXWLFDO�
FRPSDQLHV��DOVR�GULYLQJ�UDSLG�FKDQJHV�LQ�WKH�RYHUDOO�WDOHQW�PDUNHW��*RYHUQPHQW�DƈDLUV��UHJLVWUDWLRQ��PHGLFDO��
FOLQLFDO�DQG�RWKHU�VXSSRUW�GHSDUWPHQWV�DUH�DOVR�VKRZLQJ�YDU\LQJ�GHJUHHV�RI�H[SDQVLRQ�WR�VXSSRUW�WKH�PDUNHWLQJ�
RI�QHZ�SURGXFWV��,Q�SDUWLFXODU��WKH�FOLQLFDO�GHSDUWPHQWV�DUH�SDUWLFXODUO\�VWUDWHJLFDOO\�SRVLWLRQHG�DV�DQ�LPSRUWDQW�
SDUW�RI�DGYDQFLQJ�QHZ�SURGXFWV�WR�PDUNHW��7KH�SRVLWLRQLQJ�RI�HDFK�FRPSDQ\�LQ�LWV�RZQ�5	'�YDULHV��/RQJ�WHUP�
RZQ�GHYHORSPHQW�DQG�PHUJHUV�DQG�DFTXLVLWLRQV�RI�RXWVWDQGLQJ�ORFDO�HDUO\�VWDJH�SURMHFWV�KDYH�DOVR�IXHOHG�WKH�
IHUYRU�IRU�EXVLQHVV�H[SDQVLRQ�LQ�WKLV�ƉHOG�

$ORQJ�ZLWK�WKH�GHYHORSPHQW�RI�GRPHVWLF�PHGLFDO�FRPSDQLHV��LQGXVWULDO�XSJUDGLQJ��FRXSOHG�ZLWK�JUHDWHU�SROLF\�
VXSSRUW��WKH�GHYHORSPHQW�VSDFH�RI�IRUHLJQ�FRPSDQLHV�LQ�WKH�FRXQWU\�KDV�EHHQ�FRPSUHVVHG�WR�VRPH�H[WHQW��
DQG�WKH�DWWUDFWLYHQHVV�RI�WDOHQW�KDV�GHFOLQHG�FRPSDUHG�WR�WKH�SDVW��DQG�KDV�VKRZQ�ZHDNQHVV�LQ�WKH�FRPSHWLWLRQ�
IRU�WDOHQW�ZLWK�ORFDO�FRPSDQLHV��+RZ�WR�DGMXVW�WKH�WDOHQW�UHFUXLWPHQW�VWUDWHJ\�DQG�PHQWDOLW\�KDV�EHHQ�DQ�
XQDYRLGDEOH�SUREOHP�IRU�PDQ\�IRUHLJQ�FRPSDQLHV��

/RRNLQJ�DKHDG�WR�������WKH�SRVW�SDQGHPLF�HUD�LV�DOVR�DFFRPSDQLHG�E\�WKH�GRZQZDUG�WUHQG�RI�WKH�HFRQRPLF�
F\FOH��'LƈHUHQW�PHWKRGV�VXFK�DV�GLJLWDOL]DWLRQ��QHZ�SURGXFW�GHYHORSPHQW��FKDQQHO�FRRSHUDWLRQ�H[SDQVLRQ��0	$��
HWF��DUH�DOO�DLPHG�DW�VWUHQJWKHQLQJ�WKH�JRDO�RI�EXVLQHVV�VXEOLPDWLRQ��$W�WKLV�SRLQW��FRPSRVLWH�WDOHQWV�DUH�PRUH�
DQG�PRUH�IDYRUHG�E\�FRPSDQLHV��,Q�WKH�FRPSOH[�H[WHUQDO�HQYLURQPHQW��WKH�FDQGLGDWH
V�RZQ�MRE�VHHNLQJ�PHQWDOLW\�
DQG�MRE�VHHNLQJ�LQWHQWLRQV�DUH�DOVR�WR�EH�H[DPLQHG�ZKHWKHU�WKH\�DUH�DƈHFWHG��+RZHYHU��LW�LV�IRUHVHHDEOH�WKDW�WKH�
WDOHQW�GHYHORSPHQW�WUHQG�DQG�WKH�FRPSHWLWLYHQHVV�RI�WDOHQW�DWWUDFWLRQ�DPRQJ�HQWHUSULVHV�ZLOO�FHUWDLQO\�UHVKXƌH�
DJDLQ���7KH�JHQHUDO�ZKR�ZLQV�WKH�EDWWOH�PDNHV�PDQ\�FDOFXODWLRQV�LQ�KLV�WHPSOH�EHIRUH�WKH�EDWWOH�LV�IRXJKW���
,W�LV�EHOLHYHG�WKDW�LI�FRPSDQLHV�DGHTXDWHO\�DQWLFLSDWH�GLƋFXOWLHV�DQG�SUHSDUH�IRU�WKHP��WKH\�ZLOO�VWDQG�RXW�LQ�
WKLV�HQYLURQPHQW��DQG�WKH�ƉQDO�YLFWRU\�ZLOO�EH�ZRQ�E\�WKRVH�FRPSDQLHV�WKDW�GHYHORS�LQ�D�SUDFWLFDO�PDQQHU�

,Q
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MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

&RXQWU\�*0 %DFKHORU ��� ���0 ���0

%8�+HDG %DFKHORU ��� ���0 ���0

1DWLRQDO�6DOHV�'LUHFWRU %DFKHORU ��� ���0 ���0

5HJLRQDO�6DOHV�0DQDJHU %DFKHORU ��� ���. ���0

'LVWULFW�6DOHV�0DQDJHU %DFKHORU �� ���. ���.

&RPPHUFLDO�0DQDJHU %DFKHORU �� ���. ���.

.$�0DQDJHU %DFKHORU �� ���. ���.

&RPPHULFDO�([FHOOHQFH�'LUHFWRU %DFKHORU ��� ���0 ���0

6)(�0DQDJHU %DFKHORU �� ���. ���.

6DOHV�7UDLQLQJ�0DQDJHU %DFKHORU �� ���. ���.

6WUDWJ\	$OOLDQFH�'LUHFWRU %DFKHORU ��� ���0 ���0

6WUDWJ\�3ODQQLQJ�0DQDJHU %DFKHORU �� ���. ���0

%'�'LUHFWRU %DFKHORU ��� ���0 ���0

0DUNHWLQJ�'LUHFWRU %DFKHORU ��� ���0 ���0

0DUNHWLQJ�0DQDJHU %DFKHORU �� ���. ���0

6HQLRU�3URGXFW�0DQDJHU %DFKHORU �� ���. ���.

3URGXFW�0DQDJHU %DFKHORU �� ���. ���.

0HGLFDO�$ƈDLUV�'LUHFWRU %DFKHORU ��� ���0 ���0

6U�0HGLFDO�$ƈDLUV�0DQDJHU %DFKHORU ��� ���. ���0

0HGLFDO�$GYLVRU %DFKHORU �� ���. ���.

0HGLFDO�6FLHQFH�/LD,VRQ %DFKHORU �� ���. ���.

&OLQLFDO�5HVHDUFK�0DQDJHU %DFKHORU �� ���. ���.

&OLQLFDO�3URMHFW�0DQDJHU %DFKHORU �� ���. ���.

&OLQLFDO�5HVHDUFK�$VVRFLDWH %DFKHORU �� ���. ���.

5	'�'LUHFWRU %DFKHORU ��� ���0 ���0



��

MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

5HVHDUFK�3URMHFW�0DQDJHU %DFKHORU ��� ���. ���0

2SHUDWLRQ�'LUHFWRU %DFKHORU ��� ���0 ���0

4XDOLW\�0DQDJHU %DFKHORU �� ���. ���.

5HJXODWRU\�'LUHFWRU %DFKHORU ��� ���0 ���0

5HJXODWRU\�0DQDJHU %DFKHORU �� ���. ���.

*RYHUQPHQW�$ƈDLUV�'LUHFWRU %DFKHORU ��� ���0 ���0

*RYHUQPHQW�$ƈDLUV�0DQDJHU %DFKHORU �� ���. ���.

�

&RXQWU\�*0 %DFKHORU ��� ���0 ���0

%8�+HDG %DFKHORU ��� ���0 ���0

1DWLRQDO�6DOHV�'LUHFWRU %DFKHORU ��� ���0 ���0

5HJLRQDO�6DOHV�0DQDJHU %DFKHORU ��� ���. ���.

'LVWULFW�6DOHV�0DQDJHU %DFKHORU �� ���. ���.

&RPPHUFLDO�0DQDJHU %DFKHORU �� ���. ���.

.$�0DQDJHU %DFKHORU �� ���. ���.

0DUNHWLQJ�'LUHFWRU %DFKHORU ��� ���0 ���0

0DUNHWLQJ�0DQDJHU %DFKHORU �� ���. ���0

6HQLRU�3URGXFW�0DQDJHU %DFKHORU �� ���. ���.

3URGXFW�0DQDJHU %DFKHORU �� ���. ���.

0HGLFDO�$ƈDLUV�'LUHFWRU %DFKHORU ��� ���0 ���0

6U�0HGLFDO�$ƈDLUV�0DQDJHU %DFKHORU ��� ���. ���.

&OLQLFDO�5HVHDUFK�0DQDJHU %DFKHORU �� ���. ���.

5	'�'LUHFWRU %DFKHORU ��� ���0 ���0

MAXMINEXPERIENCE
(YEARS)

QUALIFICATION



��

 

5HVHDUFK�3URMHFW�0DQDJHU %DFKHORU ��� ���. ���0

2SHUDWLRQ�'LUHFWRU %DFKHORU ��� ���0 ���0

4XDOLW\�0DQDJHU %DFKHORU �� ���. ���.

5HJXODWRU\�'LUHFWRU %DFKHORU ��� ���0 ���0

5HJXODWRU\�0DQDJHU %DFKHORU �� ���. ���.

*RYHUQPHQW�$ƈDLUV�'LUHFWRU %DFKHORU ��� ���0 ���0

*RYHUQPHQW�$ƈDLUV�0DQDJHU %DFKHORU �� ���. ���.

&KDQQHO�0DQDJHPHQW�'LUHFWRU %DFKHORU ��� ���. ���0

&KDQQHO�0DQDJHPHQW�0DQDJHU %DFKHORU �� ���. ���.

6WUDWJ\�3ODQQLQJ�0DQDJHU %DFKHORU �� ���. ���0

0	$�0DQDJHU %DFKHORU ��� ���. ���0

MAXMINEXPERIENCE
(YEARS)

QUALIFICATION
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�

'LUHFWRU�2I�7KH�+RVSLWDO 0DVWHU ��� ���0 ���0

+HDG�2I�1XUVLQJ�'HSDUWPHQW %DFKHORU ��� ���. ���.

&KLHI�0HGLFDO�2ƋFHU 3K'��0' ��� ���. ���0

'LUHFWRU��+RVSLWDO�2SHUDWLRQ %DFKHORU ��� ���. ���.

)DPLO\�'RFWRU 0' ��� ���. ���0

/DE�0DQDJHU %DFKHORU ��� ���. ���.

MAXMINEXPERIENCE
(YEARS)

QUALIFICATION



��

                年，在“房住不炒”、“三条红线”、

以及“集中供地”等监管政策的持续调控下，整

个房地产行业面临着更多层次、更多维度的竞争，

尤其在融资难度上升引发的企业信用评级波动。

在这类环境中，不仅房企经历了大浪淘沙，而且

整个行业格局也在经受洗牌和调整。
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商业地产 
2021年上半年，商业地产领域复苏势头良好，不

少商业项目集中开业。不过，由此而造成购物中

心同质化严重，增速逐渐放缓，竞争进一步加剧，

项目方运营压力增大，精细化运营成为购物中心

下一步业绩增长的关键所在。从商业供给量来看，

人均面积超过警戒线 0.3平方米，商业存量市场

与增量市场并存；从当前受疫情影响来看，宅经

济、线上消费、互联网办公等成为最大的消费增

长点；从境外旅游受限来看，一线奢侈品牌和各

类奥特莱斯受到广大消费者追捧。

性增强，商业项目定位的不断调整等原因，导致

市场推广的投入明显减少，营销方式更加同化；

租户逐步成为买方市场，大趋势来看，商户对发

展线下实体门店趋于谨慎，倾向于更为多元化的

租金支付方式。

产业地产
近年来，产业地产逐步成为房地产领域中最热门

的领域之一。扶持政策越来越完善，为产业地产

升级和转型提供肥沃的土壤。中央及各地方政府

陆续出台各类政策，进一步优化营商环境，提高

用地产出效益，打造现代工业经济综合体，实现

产业集聚和高质量发展，形成区域发展新动能。

这些政策分别从产业地产概念界定、开发目标、

建设标准、投资主体、产业方向、招拍挂条件、

分割转让要求、扶持政策、融资支持、监管服务

和组织保障等十一个方面对产业地产的建设发展

进行了规范和奖励激励，扶持园区内小微、中小

企业的发展，最终促进区域内产业地产发展壮大。

 招商压力持续增大：诸多企业不断通过建立区域

和总部的招商平台、扩大集中招商团队来增强核

心竞争力；市场推广难度日益凸显：由于受到租

金回报率低、租户装补增加、租户的相互可替代

随着REITs (地产基金)的试点成功，为产业地产

发展注入活力。经过一年的试点，REITs为后续

有效解决如今产业地产退融资难、退出难提供了

有效的途径，打通了“融-投-管-退”各个环节，

也将倒逼产业地产运营商进行改革，适应未来发

展的需要。
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��������������XQGHU�WKH�UHJXODWRU\�SROLFLHV�VXFK�DV��WKH�KRXVLQJ�LV�IRU�OLYLQJ��QRW�IRU�VSHFXODWLRQ����WKUHH�UHG�OLQHV��

DQG��FHQWUDOL]HG�ODQG�VXSSO\���WKH�ZKROH�UHDO�HVWDWH�LQGXVWU\�LV�IDFLQJ�PRUH�OHYHOV�DQG�GLPHQVLRQV�RI�FRPSHWLWLRQ��

HVSHFLDOO\�XQGHU�WKH�ƊXFWXDWLRQ�RI�FRUSRUDWH�FUHGLW�UDWLQJ�FDXVHG�E\�WKH�ULVLQJ�GLƋFXOW\�RI�ƉQDQFLQJ��,Q�WKDW�FDVH��

QRW�RQO\�GHYHORSHUV�DUH�H[SHULHQFLQJ�FKDOOHQJHV��EXW�DOVR�WKH�HQWLUH�LQGXVWU\�ODQGVFDSH�LV�XQGHUJRLQJ�UHVKXƌLQJ�

DQG�DGMXVWPHQW�

&RPPHUFLDO�5HDO�(VWDWH�

7KH�ƉUVW�KDOI�RI������ZLWQHVVHG�D�JRRG�UHFRYHU\�LQ�WKH�FRPPHUFLDO�UHDO�HVWDWH�VHFWRU��

ZLWK�PDQ\�VKRSSLQJ�PDOOV�JUDQG�RSHQLQJ��+RZHYHU��WKH�UHVXOWLQJ�KRPRJHQL]DWLRQ�RI�VKRSSLQJ�PDOO�LV�ZRUVH��

JURZWK�LV�JUDGXDOO\�VORZLQJ�GRZQ��DQG�FRPSHWLWLRQ�LV�JHWWLQJ�VHYHUH�DQG�RSHUDWLRQDO�SUHVVXUH�LV�LQFUHDVLQJ��

$V�ZHOO��UHƉQHG�RSHUDWLRQ�KDV�EHFRPH�WKH�NH\�WR�WKH�QH[W�JURZWK�RI�VKRSSLQJ�PDOO�SHUIRUPDQFH��)URP�WKH�

SHUVSHFWLYH�RI�FRPPHUFLDO�VXSSO\��WKH�SHU�FDSLWD�DUHD�H[FHHGV�WKH�ZDUQLQJ�OLQH�RI�����VTXDUH�PHWHUV��DQG�WKH�

FRPPHUFLDO�VWRFN�PDUNHW�DQG�LQFUHPHQWDO�PDUNHW�FR�H[LVW��)URP�WKH�FXUUHQW�LPSDFW�RI�WKH�SDQGHPLF��WKH�

2WDNX�(FRQRP\��RQOLQH�FRQVXPSWLRQ�DQG�,QWHUQHW�RƋFH�KDYH�EHFRPH�WKH�ELJJHVW�FRQVXPSWLRQ�JURZWK�SRLQWV��

)URP�WKH�SHUVSHFWLYH�RI�RYHUVHDV�WUDYHO�UHVWULFWLRQV��ƉUVW�WLHU�OX[XU\�EUDQGV�DQG�YDULRXV�RXWOHW�VWRUHV�DUH�VRXJKW�

DIWHU�E\�WKH�PDMRULW\�RI�FRQVXPHUV�

7KH�SUHVVXUH�RI�LQYHVWPHQW�SURPRWLRQ�FRQWLQXHV�WR�LQFUHDVH��0DQ\�FRPSDQLHV�FRQWLQXH�WR�HQKDQFH�WKHLU�FRUH�

FRPSHWLWLYHQHVV�E\�HVWDEOLVKLQJ�UHJLRQDO�DQG�KHDGTXDUWHUV�LQYHVWPHQW�SURPRWLRQ�SODWIRUPV�DQG�H[SDQGLQJ�

FHQWUDOL]HG�LQYHVWPHQW�SURPRWLRQ��&HQWUDO�/HDVLQJ��WHDPV��,QFUHDVLQJ�GLƋFXOW\�LQ�PDUNHWLQJ��'XH�WR�ORZ�UHQWDO�

UHWXUQ��LQFUHDVHG�WHQDQW�ORDGLQJ�DQG�FRPSHQVDWLRQ��PXWXDO�VXEVWLWXWDELOLW\�RI�WHQDQWV��DQG�FRQWLQXRXV�DGMXVWPHQW�

RI�FRPPHUFLDO�SURMHFW�SRVLWLRQLQJ��WKH�LQYHVWPHQW�LQ�PDUNHWLQJ�LV�REYLRXVO\�UHGXFHG�DQG�PDUNHWLQJ�PHWKRGV�DUH�

PRUH�KRPRJHQL]HG��7HQDQWV�JUDGXDOO\�IRUP�D�EX\HU
V�PDUNHW��)URP�WKH�JHQHUDO�WUHQG��PHUFKDQWV�WHQG�WR�EH�

FDXWLRXV�DERXW�GHYHORSLQJ�RƌLQH�SK\VLFDO�VWRUHV�DQG�SUHIHU�D�PRUH�GLYHUVLƉHG�ZD\�RI�UHQW�SD\PHQW�

,QGXVWULDO�5HDO�(VWDWH�

,Q�UHFHQW�\HDUV��LQGXVWULDO�UHDO�HVWDWH�KDV�JUDGXDOO\�EHFRPH�RQH�RI�WKH�KRWWHVW�VHFWRUV�LQ�WKH�UHDO�HVWDWH�PDUNHW��

7KH�LQFUHDVLQJO\�SHUIHFW�VXSSRUWLQJ�SROLFLHV�SURYLGH�IHUWLOH�VRLO�IRU�WKH�XSJUDGLQJ�DQG�WUDQVIRUPDWLRQ�RI�LQGXVWULDO�

UHDO�HVWDWH��7KH�FHQWUDO�DQG�YDULRXV�ORFDO�JRYHUQPHQWV�KDYH�VXFFHVVLYHO\�LVVXHG�YDULRXV�SROLFLHV�WR�IXUWKHU�

RSWLPL]H�WKH�EXVLQHVV�HQYLURQPHQW��LPSURYH�WKH�HƋFLHQF\�RI�ODQG�RXWSXW��DQG�FUHDWH�PRGHUQ�LQGXVWULDO�HFRQRPLF�

FRPSOH[HV��DFKLHYLQJ�LQGXVWULDO�FOXVWHULQJ�DQG�KLJK�TXDOLW\�GHYHORSPHQW��DQG�IRUPLQJ�D�QHZ�G\QDPLF�IRUFH�IRU�

UHJLRQDO�GHYHORSPHQW��7KHVH�SROLFLHV�UHJXODWH�DQG�UHZDUG�LQFHQWLYHV�IRU�WKH�FRQVWUXFWLRQ�DQG�GHYHORSPHQW�RI�

LQGXVWULDO�UHDO�HVWDWH�LQ�HOHYHQ�DVSHFWV��LQFOXGLQJ�WKH�GHƉQLWLRQ�RI�LQGXVWULDO�UHDO�HVWDWH�FRQFHSW��GHYHORSPHQW�

REMHFWLYHV��FRQVWUXFWLRQ�VWDQGDUGV��LQYHVWPHQW�VXEMHFWV��LQGXVWULDO�GLUHFWLRQ��ELG�LQYLWDWLRQ��DXFWLRQ�DQG�OLVWLQJ�

FRQGLWLRQV��VSOLWWLQJ�DQG�WUDQVIHU�UHTXLUHPHQWV��VXSSRUWLQJ�SROLFLHV��ƉQDQFLQJ�VXSSRUW��UHJXODWRU\�VHUYLFHV�DQG�

RUJDQL]DWLRQDO�VDIHJXDUGV��VXSSRUWLQJ�WKH�GHYHORSPHQW�RI�PLFUR��VPDOO�DQG�PHGLXP�VL]HG�HQWHUSULVHV�LQ�WKH�SDUN��

DQG�XOWLPDWHO\�SURPRWLQJ�WKH�GHYHORSPHQW�DQG�JURZWK�RI�LQGXVWULDO�UHDO�HVWDWH�LQ�WKH�UHJLRQ�

7KH�SLORW�VXFFHVV�RI�5(,7V��UHDO�HVWDWH�LQYHVWPHQW�WUXVWV��KDV�LQMHFWHG�YLWDOLW\�LQWR�WKH�GHYHORSPHQW�RI�LQGXVWULDO�UHDO�

HVWDWH��$IWHU�D�\HDU�RI�SLORWLQJ��5(,7V�SURYLGH�DQ�HƈHFWLYH�ZD\�WR�HƈHFWLYHO\�VROYH�WKH�SUREOHP�RI�GLƋFXOW�ƉQDQFLQJ�

DQG�H[LW�RI�LQGXVWULDO�UHDO�HVWDWH��DQG�RSHQ�XS�WKH�OLQN�RI��ƉQDQFLQJ�LQYHVWPHQW�PDQDJHPHQW�UHWXUQ���ZKLFK�ZLOO�IRUFH�

LQGXVWULDO�UHDO�HVWDWH�RSHUDWRUV�WR�UHIRUP�DQG�DGDSW�WR�WKH�QHHGV�RI�IXWXUH�GHYHORSPHQW�
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                年是“十四五”的开局之年，对于

全球汽车市场而言，呈现“ VUCA”趋势下的

回暖复苏，变革继续，格局重塑的特点。汽车数

字化和智能化的发展加速；乘用车销量实现近10%

的增长；新能源汽车逐渐进入产品和需求拉动的

健康成长期；移动出行行业各大玩家加速创新业

务的开拓；自动驾驶产业链在优胜劣汰后已逐步

奠定格局； 二手车市场正在努力借助数据智能来

推进解决供需和交易中的痛点。

���� 我们预见2022年，中国的汽车行业将成为全球

市场的焦点，增长速度将逐步恢复到2018年以

前的速度，在汽车“新四化”的持续推动下，朝

着“全球碳中和”的使命努力前进，市场将呈现

如下几个特点：

1）新能源汽车行业销量持续上升，新势力造车

将呈现“弯道超车”，逐渐占据“汽车新格局”

下的重要地位；

2）“智能网联”将成为各大汽车制造厂商大力

开发的技术核心，“如何打造硬核研发团队” 以

及如何掌握“芯片”、“EE架构”和“算法”、“核

心技术”将是企业的业务战略重点部署；

3）“互联网行业”在赋能“汽车行业”的道路上

将逐渐趋于理性，各大“互联网”厂商将在某一

领域赋能“汽车行业”，“科技供应商”的定位

将越来越被“互联网公司”所接受。
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���������������\HDU������LV�WKH�RSHQLQJ�\HDU�RI�WKH���WK�)LYH�<HDU�3ODQ��DQG�IRU�WKH�JOREDO�DXWRPRWLYH�PDUNHW��LW�
VKRZV�WKH�UHFRYHU\�XQGHU�WKH��98&$�WUHQG��DQG�WKH�FKDUDFWHULVWLFV�RI��FKDQJH�FRQWLQXHV�DQG�WKH�SDWWHUQ�LV�
UHVKDSHG���7KH�GHYHORSPHQW�RI�DXWRPRWLYH�GLJLWDOL]DWLRQ�DQG�LQWHOOLJHQFH�DFFHOHUDWHG��SDVVHQJHU�FDU�VDOHV�
DFKLHYHG�QHDUO\�����JURZWK��QHZ�HQHUJ\�YHKLFOHV�JUDGXDOO\�HQWHUHG�D�KHDOWK\�JURZWK�SHULRG�GULYHQ�E\�SURGXFWV�
DQG�GHPDQG��PDMRU�SOD\HUV�LQ�WKH�PRELOH�WUDYHO�LQGXVWU\�DFFHOHUDWHG�WKH�GHYHORSPHQW�RI�LQQRYDWLYH�EXVLQHVV��
WKH�DXWRQRPRXV�GULYLQJ�LQGXVWU\�FKDLQ�KDV�JUDGXDOO\�ODLG�WKH�SDWWHUQ�DIWHU�WKH�HOLPLQDWLRQ�RI�WKH�EHVW�DQG�WKH�
ZRUVW��WKH�XVHG�FDU�PDUNHW�LV�WU\LQJ�WR�XVH�GDWD�LQWHOOLJHQFH�WR�DGGUHVV�WKH�SDLQ�SRLQWV�LQ�VXSSO\��GHPDQG�DQG�
WUDQVDFWLRQV�

:H�IRUHVHH�WKDW�LQ�������&KLQD
V�DXWR�LQGXVWU\�ZLOO�EHFRPH�WKH�IRFXV�RI�WKH�JOREDO�PDUNHW��DQG�WKH�JURZWK�UDWH�
ZLOO�JUDGXDOO\�UHWXUQ�WR�WKH�SUH������UDWH��:LWK�WKH�FRQWLQXHG�GULYH�RI�WKH��QHZ�IRXU�PRGHUQL]DWLRQV��RI�DXWRPRELOHV�
DQG�WKH�PLVVLRQ�RI��JOREDO�FDUERQ�QHXWUDOLW\���WKH�PDUNHW�ZLOO�EH�FKDUDFWHUL]HG�E\�WKH�IROORZLQJ�

�҂7KH�VDOHV�RI�QHZ�HQHUJ\�YHKLFOHV�ZLOO�FRQWLQXH�WR�ULVH��DQG�WKH�QHZ�IRUFH�ZLOO�RYHUWDNH�WKH�PDUNHW�DQG�JUDGXDOO\�
RFFXS\�DQ�LPSRUWDQW�SRVLWLRQ�LQ�WKH�QHZ�DXWRPRWLYH�ODQGVFDSH�

�҂7KH��LQWHOOLJHQW�QHWZRUNLQJ��ZLOO�EHFRPH�WKH�FRUH�WHFKQRORJ\�GHYHORSHG�E\�PDMRU�DXWRPRELOH�PDQXIDFWXUHUV��
DQG�KRZ�WR�EXLOG�D�KDUG�FRUH�5	'�WHDP�DQG�KRZ�WR�PDVWHU�WKH�FRUH�WHFKQRORJ\�RI�FKLS��((�DUFKLWHFWXUH�DQG�
DOJRULWKP�ZLOO�EH�WKH�IRFXV�RI�EXVLQHVV�VWUDWHJ\�GHSOR\PHQW�RI�HQWHUSULVHV�

�҂7KH�,QWHUQHW�LQGXVWU\�ZLOO�JUDGXDOO\�EHFRPH�UDWLRQDO�RQ�WKH�URDG�RI�HPSRZHULQJ�WKH�DXWRPRWLYH�LQGXVWU\��PDMRU�
,QWHUQHW�YHQGRUV�ZLOO�HPSRZHU�WKH�DXWRPRWLYH�LQGXVWU\�LQ�D�FHUWDLQ�ƉHOG��DQG�WKH�SRVLWLRQLQJ�RI�WHFKQRORJ\�
VXSSOLHUV�ZLOO�EH�LQFUHDVLQJO\�DFFHSWHG�E\�,QWHUQHW�FRPSDQLHV�

7KH
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MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

$VLD�3UHVLGHQW���0DQDJLQJ�'LUHFWRU 0%$ ��� ���0 ���0

*HQHUDO�0DQDJHU�Ń�&RXQWU\ 0%$ ��� ���0 ���0

&%8�*HQHUDO�0DQDJHU 0%$ ��� ���0 ���0

3ODQW�*0� %DFKHORU ��� ���. ���0

2SHUDWLRQ�'LUHFWRU 0%$ ��� ���. ���0

6LWH�0DQDJHU %DFKHORU �� ���. ���.

3URGXFWLRQ�0DQDJHU %DFKHORU �� ���. ���.

4XDOLW\�'LUHFWRU %DFKHORU ��� ���. ���0

4XDOLW\�0DQDJHU %DFKHORU �� ���. ���.

0DLQWHQDQFH�0DQDJHU %DFKHORU �� ���. ���.

,QGXVWULDO�(QJLQHHULQJ�0DQDJHU %DFKHORU �� ���. ���.

0DQXIDFWXULQJ�(QJLQHHULQJ�
0DQDJHU %DFKHORU �� ���. ���.

6DOHV�*0���6DOHV�'LUHFWRU� 0%$ ��� ���. ���0

5HJLRQDO�6DOHV�0DQDJHU %DFKHORU �� ���. ���.

3URGXFW�0DQDJHU %DFKHORU �� ���. ���.

�.H\��$FFRXQW�0DQDJHU %DFKHORU �� ���. ���.

$IWHU�0DUNHW�'LUHFWRU %DFKHORU ��� ���. ���0

$IWHU�0DUNHW�5HJLRQDO�6DOHV�
0DQDJHU %DFKHORU �� ���. ���.

$IWHU�0DUNHW�&KDQQHO�
'HYHORSPHQW�0DQDJHU %DFKHORU �� ���. ���.

$IWHU�0DUNHW�&KDQQHO�0DUNHWLQJ�
0DQDJHU %DFKHORU �� ���. ���.

ᵭᯈկ׀ଫࠟ�փᕹ



��

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

&XVWRPHU�6HUYLFHV�6HQLRU�
0DQDJHU %DFKHORU ��� ���. ���.

0DUNHWLQJ�'LUHFWRU %DFKHORU ��� ���. ���0

0DUNHWLQJ�0DQDJHU %DFKHORU �� ���. ���.

0DUNHWLQJ�,QWHOOLJHQFH�0DQDJHU %DFKHORU �� ���. ���.

'LJLWDO�0DQDJHU %DFKHORU �� ���. ���.

%UDQG�0DQDJHU %DFKHORU �� ���. ���.

35�	�&RPPXQLFDWLRQ�0DQDJHU %DFKHORU �� ���. ���.

&KDQQHO�0DUNHWLQJ�0DQDJHU %DFKHORU �� ���. ���.

6WUDWHJ\�	�%'�'LUHFWRU 0%$ ��� ���. ���0

3URJUDP�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���0

�3URJUDP�0DQDJHU %DFKHORU �� ���. ���.

3URJUDP�(QJLQHHU %DFKHORU �� ���. ���.

(QJLQHHULQJ�'LUHFWRU���5	'�
'LUHFWRU 3K'�0DVWHU ��� ���. ���0

(QJLQHHULQJ�0DQDJHU���5	'�
0DQDJHU 3K'�0DVWHU ��� ���. ���.

3URGXFW�'HYHORSPHQW�0DQDJHU 3K'�0DVWHU �� ���. ���.

$SSOLFDWLRQ�0DQDJHU 3K'�0DVWHU �� ���. ���.

5	'�(QJLQHHU� 3K'�0DVWHU �� ���. ���.

ᵭᯈկ׀ଫࠟ�փᕹ



��

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

/HDQ�����6LJPD���&,�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���0

/HDQ�����6LJPD���&,�0DQDJHU %DFKHORU �� ���. ���.

0DVWHU�%ODFN�%HOW %DFKHORU ��� ���. ���.

%ODFN�%HOW %DFKHORU �� ���. ���.

6XSSO\�&KDLQ�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���0

6XSSO\�&KDLQ�0DQDJHU %DFKHORU ��� ���. ���.

6RXUFLQJ�'LUHFWRU %DFKHORU ��� ���. ���.

6RXUFLQJ�0DQDJHU %DFKHORU �� ���. ���.

6XSSOLHU�4XDOLW\�0DQDJHU %DFKHORU �� ���. ���.

6XSSOLHU�'HYHORSPHQW�0DQDJHU %DFKHORU �� ���. ���.

/RJLVWLFV�0DQDJHU %DFKHORU �� ���. ���.

3URFXUHPHQW�'LUHFWRU %DFKHORU ��� ���. ���0

3XUFKDVLQJ�0DQDJHU %DFKHORU �� ���. ���.

&RPPRGLW\�0DQDJHU %DFKHORU �� ���. ���.

ᵭᯈկ׀ଫࠟ�փᕹ



��

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

(QJLQHHULQJ�'LUHFWRU� 3K' �� ���0 ���0

(QJLQHHULQJ�0DQDJHU 0DVWHU �� ���0 ���0

$OJRULWKP�(QJLQHHU 3KG�0DVWHU �� ���. ���.

6RIWZDUH�(QJLQHHU 0DVWHU �� ���. ���.

8;�(QJLQHHU %DFKHORU �� ���. ���.

%DWWHU\�(QHUJ\�0DQDJHPHQW�
0DQDJHU 0DVWHU �� ���. ���.

)27$�(QJLQHHU %DFKHORU �� ���. ���.

3URGXFW�3ODQQLQJ�'LUHWFRU 0DVWHU ��� ���. ���0

3URGXFW�0DQDJHU� ҁ$33� %DFKHORU �� ���. ���.

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

$VLD�&(2��0DQDJLQJ�'LUHFWRU 0%$ ��� ���0 ���0

&'2��&KLHI�'LJLWDO�2ƋFHU� 0%$�3K' ��� ���0 ���0

*HQHUDO�0DQDJHU�Ń�&RXQWU\ 0%$ ��� ���0 ���0

ፊ
Ꮈݎ

ᕪቘ
Ꮈݎ



��

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

3ODQW�0DQDJHU %DFKHORU ��� ���. ���0

0DQXIDFWXULQJ�0DQDJHU�
�6WDPSLQJ��3DLQWLQJ��$VVHPEOLQJ��
:HOGLQJ�

%DFKHORU �� ���. ���.

4XDOLW\�0DQDJHU %DFKHORU ��� ���. ���.

0(�0DQDJHU %DFKHORU ��� ���. ���.

6HQLRU�(QJLQHHU��0DQXIDFWXULQJ� %DFKHORU �� ���. ���.

6DOHV�2SHUDWLRQ�6HQLRU�'LUHFWRU�
��93 0%$�%DFKHORU ��� ���0 ���0

5HJLRQDO�%XVLQHVV�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���.

5HJLRQDO�6DOHV�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���.

5HJLRQDO�6DOHV�0DQDJHU %DFKHORU �� ���. ���.

$UHD�6DOHV�0DQDJHU� %DFKHORU �� ���. ���.

)OHHW�6DOHV�0DQDJHU %DFKHORU �� ���. ���.

6HQLRU�0DQDJHU��6DOHV�3ODQQLQJ�	�
2UGHULQJ� %DFKHORU �� ���. ���.

$IWHUVDOHV�6HQLRU�'LUHFWRU���93 %DFKHORU ��� ���0 ���0

5HJLRQDO�$IWHUVDOHV�'LUHFWRU %DFKHORU ��� ���. ���.

$UHD�$IWHUVDOHV�0DQDJHU %DFKHORU �� ���. ���.

$IWHUVDOHV�7HFKQLFDO�6XSSRUW�
0DQDJHU %DFKHORU ��� ���. ���.

3DUWV�%XVLQHVV�0DQDJHU %DFKHORU �� ���. ���.

&XVWRPHU�6HUYLFHV�0DQDJHU %DFKHORU �� ���. ���.

:DUUDQW\�0DQDJHU %DFKHORU �� ���. ���.

$IWHUVDOHV�3URPRWLRQ�0DUNHWLQJ�
0DQDJHU %DFKHORU �� ���. ���.

7DULQLQJ�&HQWHU�'LUHFWRU %DFKHORU ��� ���. ���.



��

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

7HFKQLFDO�0DVWHU�7UDLQHU���
7UDLQLQJ�0DQDJHU %DFKHORU ��� ���. ���.

&RPPHUFLDO�7UDLQLQJ�0DQDJHU %DFKHORU �� ���. ���.

&02���0DUNHWLQJ�93 0%$ ��� ���0 ���0

6HQLRU�0DUNHWLQJ�0DQDJHU %DFKHORU ��� ���. ���.

5HWDLO�0DUNHWLQJ�6HQLRU�0DQDJHU�
�1DWLRQDO� %DFKHORU �� ���. ���.

5HWDLO�0DUNHWLQJ�0DQDJHU�
�5HJLRQDO� %DFKHORU �� ���. ���.

'LJLWDO�0DUNHWLQJ�0DQDJHU�
�,QWHJUDWHG�0DUNHWLQJ�0DQDJHU� %DFKHORU �� ���. ���.

(YHQW�	�([KLELWLRQ�6HQLRU�
0DQDJHU %DFKHORU �� ���. ���.

6SRQVRUVKLS�6HQLRU�0DQDJHU %DFKHORU �� ���. ���.

3URGXFW�0DUNHWLQJ�0DQDJHU 0DVWHU�%DFKHORU �� ���. ���.

%UDQG�'LUHFWRU��&DU�6HULHV� %DFKHORU ��� ���. ���0

%UDQG�	�3URGXFW�&RPPXQLFDWLRQ�
6HQLRU�0DQDJHU� %DFKHORU �� ���. ���.

$GYHUWLVLQJ�	�0HGLD�6HQLRU�
0DQDJHU %DFKHORU �� ���. ���.

&RQVXPHU�,QVLJKW�0DQDJHU %DFKHORU �� ���. ���.

&50�6HQLRU�0DQDJHU %DFKHORU �� ���. ���.

/R\DOW\�0DUNHWLQJ�0DQDJHU %DFKHORU �� ���. ���.

35�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���0



��

MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

1HWZRUN�'LUHFWRU 0DVWHU�%DFKHORU ��� ���. ���0

1HWZRUN�3ODQQLQJ�6HQLRU�
0DQDJHU %DFKHORU �� ���. ���.

1HWZRUN�2SHUDWLRQ�6HQLRU�
0DQDJHU %DFKHORU �� ���. ���.

1HWZRUN�'HYHORSPHQW�6HQLRU�
0DQDJHU %DFKHORU �� ���. ���.

5	'�'LUHFWRU��7UDGLWLRQDO� 3K'�0DVWHU ��� ���. ���0

5	'�'LUHFWRU��&RQQHFWHG�&DU�
6HUYLFHV� 3K'�0DVWHU ��� ���0 ���0

5	'�0DQDJHU 3K'�0DVWHU ��� ���. ���.

3URJUDP�'LUHFWRU 3K'�0DVWHU ��� ���. ���0

(	(�0DQDJHU 3K'�0DVWHU �� ���. ���.

%,:�0DQDJHU 3K'�0DVWHU �� ���. ���.

&KLHI�(QJLQHHU 3K'�0DVWHU ��� ���. ���.

0RGHO�'HVLJQ�'LUHFWRU 3K'�0DVWHU ��� ���. ���0

7ULDO�	�7HVW�0DQDJHU 3K'�0DVWHU �� ���. ���.

'LPHQWLRQ�(QJLQHHULQJ�0DQDJHU 3K'�0DVWHU �� ���. ���.

*HQHUDO�/D\RXW�6XSHUYLVRU 3K'�0DVWHU �� ���. ���.

9HKLFOH�6DIHW\�3HUIRUPDQFH�
0DQDJHU 3K'�0DVWHU �� ���. ���.

3ODWIRUP�'LUHFWRU 3K'�0DVWHU ��� ���. ���.

6\VWHP�,QWHJUDWLRQ�0DQDJHU� 3K'�0DVWHU �� ���. ���.

6HQLRU�(QJLQHHU 3K'�0DVWHU �� ���. ���.



MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

6XSSO\�&KDLQ�'LUHFWRU�93 0DVWHU�%DFKHORU ��� ���. ���0

6XSSO\�&KDLQ�0DQDJHU %DFKHORU ��� ���. ���.

6RXUFLQJ�'LUHFWRU %DFKHORU ��� ���. ���0

6RXUFLQJ�0DQDJHU %DFKHORU �� ���. ���.

6XSSOLHU�4XDOLW\�0DQDJHU %DFKHORU �� ���. ���.

6XSSOLHU�'HYHORSPHQW�0DQDJHU %DFKHORU �� ���. ���.

/RJLVWLFV�'LUHFWRU %DFKHORU ��� ���. ���.

/RJLVWLFV�0DQDJHU %DFKHORU �� ���. ���.

3URFXUHPHQW�'LUHFWRU %DFKHORU ��� ���. ���0

3XUFKDVLQJ�0DQDJHU %DFKHORU �� ���. ���.

&RPPRGLW\�0DQDJHU %DFKHORU �� ���. ���.

��



MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

*HQHUDO�0DQDJHU 0%$�%DFKHORU ��� ���. ���0

6DOHV�0DQDJHU %DFKHORU ��� ���. ���.

([KLELWLRQ�0DQDJHU %DFKHORU �� ���. ���.

6DOHV�6XSHUYLVRU &ROOHJH �� ���. ���.

6DOHV�&RRUGLQDWRU�6XSHUYLVRU &ROOHJH �� ���. ���.

6HFRQG�KDQG�6XSHUYLVRU &ROOHJH �� ���. ���.

��



MAXMINEXPERIENCE�
(YEARS)

QUALIFICATION

0DUNHWLQJ�0DQDJHU %DFKHORU �� ���. ���.

&XVWRPHU�5HODWLRQVKLS�
0DQDJHPHQW�6XSHUYLVRU %DFKHORU �� ���. ���.

$IWHU�6DOHV�0DQDJHU %DFKHORU ��� ���. ���.

6HUYLFH�0DQDJHU %DFKHORU �� ���. ���.

:RUNVKRS�0DQDJHU &ROOHJH �� ���. ���.

%RG\�	�3DLQW�0DQDJHU &ROOHJH �� ���. ���.

3DUWV�0DQDJHU &ROOHJH �� ���. ���.

7HFKQLFDO�6XSHUYLVRU &ROOHJH �� ���. ���.

��



��

      场营销领域近5年来随着数字媒体和大数据

的驱动，以及消费者对品牌的期望越来越高的前

提下，在公司服务模式上相比过去10年，发生了

颠覆性变化。如今的市场营销呈现如下几个特点：

૱

分析ROI途径更有效：AI接管传统营销业绩表现

分析。个性化进入一个新水平：ABM（Account-

Based Marketing ）的核心是精准数据分析以

及个性化的内容创作，Content Marketing的

关注度将越来越超越 Mass  Communication。

如何运用好BGC，PGC和UGC将成为CMO的战

略部署。

营销人必须是咨询顾问：正因为如今市场投放的

效果可以更加精准地得到，CMO必须是产品和

服务的优化建议贡献者。

回首2021年，更多企业开始自建创意团队进行

品牌传播和市场营销。随着消费者对于品牌的要

求变得越来越苛刻，广告主和广告公司们都着力

部署“内容营销”领域。与此同时，BAT从媒介

的下游方走向上游，进入4A的领地。电商从渠道

变为品牌和MNC，都在不断搅动广告行业的人才

流动。咨询公司跨界广告行业，广告公司也着手

为客户提供业务转型咨询服务。我们预估2022

年营销专业服务行业的人才缺口会在战略规划类

职能、服务整合类职能以及AI智能分析职能。
传播渠道新思考：行业的趋势变化导致营销人对

于传播渠道必须做出新的思考。随着无人驾驶车

辆的量产化，司机将拥有更多自由关注时间，车

内营销将是新渠道。



���������������PDUNHWLQJ�ƉHOG�KDV�XQGHUJRQH�D�GLVUXSWLYH�FKDQJH�LQ�WKH�FRPSDQ\
V�VHUYLFH�PRGHO�LQ�WKH�ODVW���\HDUV�

FRPSDUHG�WR�WKH�ODVW����\HDUV��GULYHQ�E\�GLJLWDO�PHGLD�DQG�ELJ�GDWD��DV�ZHOO�DV�FRQVXPHUV
�LQFUHDVLQJ�H[SHFWDWLRQV�

RI�EUDQGV��7RGD\
V�PDUNHWLQJ�LV�FKDUDFWHUL]HG�E\�WKH�IROORZLQJ�

$QDO\]LQJ�52,�LV�PRUH�HƈHFWLYH��$,�WDNHV�RYHU�WUDGLWLRQDO�PDUNHWLQJ�SHUIRUPDQFH�DQDO\VLV�

��

3HUVRQDOL]DWLRQ�KDV�ULVHQ�WR�D�QHZ�OHYHO��7KH�FRUH�RI�$%0��$FFRXQW�%DVHG�0DUNHWLQJ��LV�DFFXUDWH�GDWD�DQDO\VLV�

DQG�SHUVRQDOL]HG�FRQWHQW�FUHDWLRQ��DQG�&RQWHQW�0DUNHWLQJ�ZLOO�LQFUHDVLQJO\�VXUSDVV�0DVV�&RPPXQLFDWLRQ�LQ�WHUPV�

RI�DWWHQWLRQ��+RZ�WR�XVH�%*&��3*&�DQG�8*&�ZLOO�EHFRPH�WKH�VWUDWHJLF�GHSOR\PHQW�RI�&02�

1HZ�WKRXJKWV�RQ�FRPPXQLFDWLRQ�FKDQQHOV��)DFHG�ZLWK�WKH�FKDQJLQJ�WUHQGV�LQ�WKH�LQGXVWU\��PDUNHWHUV�PXVW�PDNH�

QHZ�WKLQNLQJ�DERXW�FRPPXQLFDWLRQ�FKDQQHOV��:LWK�WKH�PDVV�SURGXFWLRQ�RI�GULYHUOHVV�YHKLFOHV��GULYHUV�ZLOO�KDYH�

PRUH�IUHH�DWWHQWLRQ�WLPH��DQG�LQ�YHKLFOH�PDUNHWLQJ�ZLOO�EHFRPH�D�QHZ�FKDQQHO�

0DUNHWHUV�PXVW�DFW�DV�FRQVXOWDQWV��&02V�PXVW�EHFRPH�FRQWULEXWRUV�WR�RSWLPL]DWLRQ�UHFRPPHQGDWLRQV�IRU�

SURGXFWV�DQG�VHUYLFHV��EHFDXVH�LW�LV�PRUH�SUHFLVH�WR�JHW�UHVXOWV�LQ�PDUNHWLQJ�SODFHPHQWV�WRGD\�

/RRNLQJ�EDFN�WR�������PRUH�FRPSDQLHV�DUH�VWDUWLQJ�WR�EXLOG�WKHLU�RZQ�FUHDWLYH�WHDPV�IRU�EUDQG�FRPPXQLFDWLRQ�

DQG�PDUNHWLQJ��$V�FRQVXPHUV�EHFRPH�PRUH�GHPDQGLQJ�RI�EUDQGV��DGYHUWLVHUV�DQG�DJHQFLHV�DUH�IRFXVLQJ�RQ�

GHSOR\LQJ�FRQWHQW�PDUNHWLQJ��$W�WKH�VDPH�WLPH��%$7�LV�PRYLQJ�XSVWUHDP�IURP�WKH�GRZQVWUHDP�VLGH�RI�PHGLD�

WR�HQWHU��$�WHUULWRU\��$OO�WKHVH�DUH�FRQWLQXRXVO\�VWLUULQJ�XS�WKH�WDOHQW�ƊRZ�LQ�WKH�DGYHUWLVLQJ�LQGXVWU\��&RQVXOWLQJ�

ƉUPV�DUH�FURVVLQJ�RYHU�WR�WKH�DGYHUWLVLQJ�LQGXVWU\�DQG�DG�DJHQFLHV�DUH�PRYLQJ�WR�SURYLGH�EXVLQHVV�WUDQVIRUPDWLRQ�

FRQVXOWLQJ�VHUYLFHV�WR�WKHLU�FOLHQWV��:H�SUHGLFW�D�WDOHQW�JDS�LQ�WKH�SURIHVVLRQDO�PDUNHWLQJ�VHUYLFHV�LQGXVWU\�LQ�

�����LV�LQ�WKH�VWUDWHJLF�SODQQLQJ�IXQFWLRQ��WKH�VHUYLFH�LQWHJUDWLRQ�IXQFWLRQ��DQG�WKH�$,�DQDO\VLV�IXQFWLRQ�

7KH



��

MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION

&KLQD�&(2 0%$ ��� ���0 ���0

&OLHQW�6HUYLFHV�'LUHFWRU %DFKHORU ��� ���0 ���0

%XVLQHVV�'LUHFWRU %DFKHORU ��� ���0 ���0

*URXS�$FFRXQW�'LUHFWRU %DFKHORU ��� ���. ���0

6HQLRU�$FFRXQW�'LUHFWRU %DFKHORU �� ���. ���.

$FFRXQW�'LUHFWRU %DFKHORU �� ���. ���.

([HFXWLYH�&UHDWLYH�'LUHFWRU %DFKHORU ��� ���0 ���0

*URXS�&UHDWLYH�'LUHFWRU %DFKHORU �� ���. ���0

6HQLRU�&UHDWLYH�'LUHFWRU %DFKHORU �� ���. ���.

6HQLRU�$UW�'LUHFWRU %DFKHORU �� ���. ���.

3ODQQLQJ�'LUHFWRU 0%$ �� ���. ���0

&KLQD�&(2 0%$ ��� ���0 ���0

%XVLQHVV�'LUHFWRU %DFKHORU �� ���. ���0

*URXS�$FFRXQW�'LUHFWRU %DFKHORU �� ���. ���0

6HQLRU�$FFRXQW�'LUHFWRU %DFKHORU �� ���. ���.

0HGLD�'LUHFWRU %DFKHORU �� ���. ���.

3ODQQLQJ�'LUHFWRU %DFKHORU �� ���. ���.

6(0�'LUHFWRU %DFKHORU �� ���. ���.

&RQWHQW�'LUHWFRU %DFKHORU �� ���. ���.

&UHDWYLH�'LUHWFRU %DFKHORU �� ���. ���.



��

&KLQD�*HQHUDO�0DQDJHU 0%$ ��� ���0 ���0

%XVLQHVV�'LUHFWRU %DFKHORU ��� ���. ���.

6HQLRU�$FFRXQW�'LUHFWRU %DFKHORU �� ���. ���.

$FFRXQW�'LUHFWRU %DFKHORU �� ���. ���.

&UHDWYLH�'LUHWFRU %DFKHORU �� ���. ���.

3URGXFWLRQ�'LUHFWRU %DFKHORU �� ���. ���.

3URMHFW�0DQDJHU %DFKHORU �� ���. ���.

MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION





��

5HJLRQDO�2SHUDWLRQ�'LUHWFRU 0%$ ��� ���0 ���0

7HFKQLFDO�'LUHFWRU 0DVWHU ��� ���. ���.

3URMHFW�0DQDJHU %DFKHORU �� ���. ���.

3URMHFW�(QJLQHHU %DFKHORU �� ���. ���.

6DOHV�'LUHFWRU %DFKHORU ��� ���. ���0

MAXMINEXPERIENCE 
(YEARS)

QUALIFICATION



��

2020年以来，复杂的全球疫情形势和深刻变化

的宏观经济环境给银行业发展带来显著影响，资

产质量与盈利能力进一步承压。但中国银行业在

疫情冲击下呈现出持续复苏、稳健发展的经营趋

势。在此次疫情倒逼之下，中国银行业数字化转

型步伐加快，金融科技赋能提速，绿色金融聚焦

发展，为银行金融机构新一阶段数字化转型和高

质量发展带来契机。

对于外资银行而言，其在华资产稳健增长，但低

于中国银行业金融机构总资产的整体增速。截至

2020年三季度末，外资银行占比也仅有1.46%。

在中国数字金融、移动金融发展迅猛的当下，在

与互联网相关的金融产品和服务创新上，外资银

行明显落后于中资竞争对手。如何去扭转这一局

面，对外资银行会是一个新的挑战，也是决定其

未来能否进入中国银行业主流的一个关键所在。
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在疫情冲击下，银行业仍保持经营态势总体平稳，

资产负债规模继续扩张，信贷结构持续优化，资

产质量相对稳定，风险抵补能力充足。但未来银

行依然是经营风险的机构，对风险进行识别、衡

量、防范和定价的能力仍然是未来银行的核心竞

争力。
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%DQNLQJ
6LQFH�������WKH�FRPSOH[�JOREDO�SDQGHPLF�VLWXDWLRQ�DQG�WKH�SURIRXQGO\�FKDQJLQJ�PDFURHFRQRPLF�HQYLURQPHQW�

KDYH�KDG�D�VLJQLƉFDQW�LPSDFW�RQ�WKH�GHYHORSPHQW�RI�WKH�EDQNLQJ�LQGXVWU\��ZLWK�DVVHW�TXDOLW\�DQG�SURƉWDELOLW\�

XQGHU�IXUWKHU�SUHVVXUH��+RZHYHU��WKH�&KLQHVH�EDQNLQJ�LQGXVWU\�KDV�VKRZQ�D�WUHQG�RI�VXVWDLQHG�UHFRYHU\�DQG�

VWHDG\�GHYHORSPHQW�RI�LWV�RSHUDWLRQV�XQGHU�WKH�LPSDFW�RI�WKH�SDQGHPLF��,Q�IDFH�RI�WKH�EDFNODVK�RI�WKH�SDQGHPLF��

WKH�GLJLWDO�WUDQVIRUPDWLRQ�RI�&KLQD
V�EDQNLQJ�LQGXVWU\�KDV�DFFHOHUDWHG��ƉQWHFK�HPSRZHUPHQW�KDV�JDLQHG�VSHHG��

DQG�JUHHQ�ƉQDQFH�KDV�IRFXVHG�RQ�GHYHORSPHQW��EULQJLQJ�QHZ�RSSRUWXQLWLHV�IRU�D�QHZ�SKDVH�RI�GLJLWDO�

WUDQVIRUPDWLRQ�DQG�KLJK�TXDOLW\�GHYHORSPHQW�RI�EDQNLQJ�DQG�ƉQDQFLDO�LQVWLWXWLRQV�
8QGHU�WKH�LPSDFW�RI�WKH�SDQGHPLF��WKH�EDQNLQJ�LQGXVWU\�VWLOO�PDLQWDLQHG�DQ�RYHUDOO�VWDEOH�RSHUDWLQJ�SRVWXUH��

FRQWLQXHG�H[SDQVLRQ�RI�DVVHW�DQG�OLDELOLW\�VFDOH��FRQWLQXHG�RSWLPL]DWLRQ�RI�FUHGLW�VWUXFWXUH��UHODWLYHO\�VWDEOH�DVVHW�

TXDOLW\�DQG�VXƋFLHQW�ULVN�RƈVHWWLQJ�FDSDFLW\��+RZHYHU��LQ�WKH�IXWXUH��EDQNV�DUH�VWLOO�ULVN�PDQDJHPHQW�LQVWLWXWLRQV��

DQG�WKH�DELOLW\�WR�LGHQWLI\��PHDVXUH��SUHYHQW�DQG�SULFH�ULVNV�UHPDLQV�WKH�FRUH�FRPSHWLWLYHQHVV�RI�EDQNV�

)RUHLJQ�EDQNV
�DVVHWV�LQ�&KLQD�JUHZ�VWHDGLO\��EXW�DW�D�VORZHU�UDWH�WKDQ�WKH�RYHUDOO�JURZWK�RI�WRWDO�DVVHWV�RI�

&KLQHVH�EDQNLQJ�LQVWLWXWLRQV��7KH�VKDUH�RI�IRUHLJQ�EDQNV�ZDV�RQO\�������DW�WKH�HQG�RI������4���$W�D�WLPH�ZKHQ�

GLJLWDO�ƉQDQFH�DQG�PRELOH�ƉQDQFH�DUH�GHYHORSLQJ�UDSLGO\�LQ�&KLQD��IRUHLJQ�EDQNV�DUH�FOHDUO\�ODJJLQJ�EHKLQG�WKHLU�

&KLQHVH�FRPSHWLWRUV�LQ�WHUPV�RI�LQQRYDWLRQ�RI�,QWHUQHW�UHODWHG�ƉQDQFLDO�SURGXFWV�DQG�VHUYLFHV��+RZ�WR�UHYHUVH�

WKLV�VLWXDWLRQ�ZLOO�EH�D�QHZ�FKDOOHQJH�IRU�IRUHLJQ�EDQNV�DQG�D�NH\�IDFWRU�LQ�GHWHUPLQLQJ�ZKHWKHU�WKH\�FDQ�HQWHU�

WKH�PDLQVWUHDP�RI�&KLQD
V�EDQNLQJ�LQGXVWU\�LQ�WKH�IXWXUH�
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2022年互联网保险产品、数字化转型和健康管

理是保险公司的发展重心。随着电销渠道的没落、

银保产品的限制、代理人的监管新规、团险竞争

激烈，各家保险公司都在开拓自己的网销渠道。

网销渠道考验的不仅是产品本身，还需要有互联

网平台和流量，这就需要互联网思维和扎实的技

术支持。不少保险公司都在充实自己的科技团队，

从上而下地开展数字化转型，打造自己的数字化

中台，打通所有业务流程，实现全线上业务操作。

保险业务的发展整体处于良性发展阶段，机遇与

挑战并存，但业务发展最重要的还是合规性。

�ᴾכ

同时头部保险公司为了提供更好的增值服务，吸

引高端人群，纷纷成立了健康管理板块，期望能

在跨境医疗服务、重疾一体化服务、健康养老服

务等方面提供优质的产品和服务。
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,QVXUDQFH

,QWHUQHW�LQVXUDQFH�SURGXFWV��GLJLWDO�WUDQVIRUPDWLRQ�DQG�KHDOWK�PDQDJHPHQW�DUH�WKH�IRFXV�RI�LQVXUDQFH�

FRPSDQLHV�LQ�������:LWK�WKH�GHFOLQH�RI�WKH�H�VDOHV�FKDQQHO��UHVWULFWLRQV�RQ�EDQF�DVVXUDQFH�SURGXFWV��QHZ�

UHJXODWRU\�UHJXODWLRQV�IRU�DJHQWV��DQG�ƉHUFH�FRPSHWLWLRQ�LQ�JURXS�LQVXUDQFH��DOO�LQVXUDQFH�FRPSDQLHV�DUH�

GHYHORSLQJ�WKHLU�RZQ�RQOLQH�VDOHV�FKDQQHOV��7KH�RQOLQH�VDOHV�FKDQQHOV�WHVW�QRW�RQO\�WKH�SURGXFW�LWVHOI��EXW�DOVR�

WKH�,QWHUQHW�SODWIRUP�DQG�WUDƋF��ZKLFK�UHTXLUH�,QWHUQHW�WKLQNLQJ�DQG�VROLG�WHFKQLFDO�VXSSRUW��0DQ\�LQVXUDQFH�

FRPSDQLHV�DUH�HQULFKLQJ�WKHLU�WHFKQRORJ\�WHDPV��FDUU\LQJ�RXW�GLJLWDO�WUDQVIRUPDWLRQ�IURP�WRS�WR�ERWWRP��

FUHDWLQJ�WKHLU�RZQ�GLJLWDO�PLGGOH�SODWIRUP��RSHQLQJ�XS�DOO�EXVLQHVV�SURFHVVHV�DQG�UHDOL]LQJ�IXOO\�RQOLQH�EXVLQHVV�

RSHUDWLRQV��0HDQZKLOH��WKH�WRS�LQVXUDQFH�FRPSDQLHV�KDYH�VHW�XS�KHDOWK�PDQDJHPHQW�VHJPHQWV�LQ�RUGHU�WR�SURYLGH�

EHWWHU�YDOXH�DGGHG�VHUYLFHV�DQG�DWWUDFW�KLJK�HQG�FRQVXPHUV��H[SHFWLQJ�WR�SURYLGH�TXDOLW\�SURGXFWV�DQG�VHUYLFHV�

LQ�FURVV�ERUGHU�PHGLFDO�VHUYLFHV��LQWHJUDWHG�FULWLFDO�LOOQHVV�VHUYLFHV��DQG�KHDOWK\�VHUYLFHV�IRU�WKH�DJHG�

7KH�LQVXUDQFH�EXVLQHVV�DV�D�ZKROH�LV�LQ�D�EHQLJQ�VWDJH�RI�GHYHORSPHQW�ZLWK�ERWK�RSSRUWXQLWLHV�DQG�FKDOOHQJHV��

EXW�WKH�PRVW�LPSRUWDQW�WKLQJ�IRU�EXVLQHVV�GHYHORSPHQW�LV�FRPSOLDQFH�
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本土券商：财富管理业务逐渐替代传统零售经纪
业务，从人员结构和配置上来看，多数券商减少
了针对经纪业务团队的人数占比，转而将重点服
务对象聚焦在了中高净值个人客户以及对公机构；
传统业务竞争日趋激烈，大幅提升服务效率与质
量，多数头部平台开始着手搭建类信息技术中心
综合服务平台的建设，并投入了大批的人力及物
力，试图抢占大部分的市场；研究所、资管&投
行业务板块，受限于对个平台资源及渠道的储备
要求，头部效益越发明显，中小型券商不得不寻
求特色化转型，或者结合自身股东优势，专注投
身于资深相对擅长的业务板块以寻求健康发展。
不再追求全业务，全条线发展。

资管行业：越来越多的平台重视网络营销和宣传，
开始打造自媒体品牌；提升自身公司影响力；因
此具备一定互联网思维，且了解金融产品的营销
人员，将备受人才市场关注；结合近两年市场环
境，权益类的产品依然会在2022年受到更多的
关注与竞争，对应的股票研究及投资的人才，将
继续保持较高的市场价值；越来越多的外资背景
金融机构选择在国内开展业务，势必保证了财务、
合规、风控等多条线的中高端人才稳定的市场供
需环境。

外资券商：2021年进入中国的外资或合资证券
（如瑞信证券、大和证券、野村证券、法巴证券、
星展证券等）普遍已经拿到牌照并且进入大规模
扩张阶段。已进入中国的证券（如瑞银证券、摩
根大通证券、摩根史坦利证券、高盛证券等）也
已进入业务发力期或转型期，大量有经验员工流
向了新晋证券，也有大量的现有人员更新迭代，
2022年应该算是进入外资券商的黄金时期。

ᦤڭᩒᓕ�

近些年公募牌照业务申请的开放，打破了行业壁
垒，更多的金融机构被卷入这块市场蛋糕的争夺，
保险、银行、券商、互联网均先行在这块领域布
局，作为传统公募基金机构，如何持续维持自身
优势，将是各大机构高管思考的问题；疫情影响
下，同时结合监管机构对在国内设立金融机构中
外资股权部分的开放，虽为外资投资机构进入中
国提供了便利，但相较于国内大型金融机构，产
品募集渠道方面的困难，前期开拓市场高额的市
场费用及用人成本，仍将成为这些外资机构短期
内收回成本，逐渐走上业务正轨的最大障碍。

2022年，各类理财公司将会进一步加大在华投资。
证券、银行、基金、信托等都普遍瞄准了在华的
个人理财业务，市场竞争压力也在进一步扩大。
高度内卷的环境下可能会使财富管理行业进入一
个很大的瓶颈期。不同机构纷纷像优秀的理财专
家开出不菲的offer，但在有限的资源下，业务
扩展难度也在进一步扩大，因此2022理财行业
跳槽更需谨慎。



��

/RFDO�EURNHUDJH�ƉUPV��:HDOWK�PDQDJHPHQW�EXVLQHVV�LV�JUDGXDOO\�UHSODFLQJ�WUDGLWLRQDO�UHWDLO�EURNHUDJH�EXVLQHVV��,Q�WHUPV�RI�VWDƈ�
VWUXFWXUH�DQG�VWDƋQJ��PRVW�EURNHUDJH�ƉUPV�KDYH�UHGXFHG�WKH�QXPEHU�RI�VWDƈ�LQ�WKHLU�EURNHUDJH�EXVLQHVV�WHDPV�DQG�KDYH�LQVWHDG�
IRFXVHG�WKHLU�VHUYLFHV�RQ�PLGGOH��DQG�KLJK�QHW�ZRUWK�LQGLYLGXDO�FOLHQWV�DQG�SXEOLF�LQVWLWXWLRQV��$JDLQVW�WKH�EDFNJURXQG�RI�
LQFUHDVLQJO\�ƉHUFH�FRPSHWLWLRQ�LQ�WUDGLWLRQDO�EXVLQHVVHV��PRVW�RI�WKH�WRS�SODWIRUPV�KDYH�VWDUWHG�WR�EXLOG�,7�FHQWHU�OLNH�LQWHJUDWHG�
VHUYLFH�SODWIRUPV�DQG�LQYHVWHG�D�ODUJH�DPRXQW�RI�PDQSRZHU�DQG�PDWHULDO�UHVRXUFHV�LQ�DQ�DWWHPSW�WR�FDSWXUH�PRVW�RI�WKH�PDUNHW�
LQ�RUGHU�WR�VLJQLƉFDQWO\�LPSURYH�VHUYLFH�HƋFLHQF\�DQG�TXDOLW\��$V�WKH�UHVHDUFK�LQVWLWXWH��FDSLWDO�PDQDJHPHQW�DQG�LQYHVWPHQW�
EDQNLQJ�EXVLQHVV�VHJPHQWV�DUH�OLPLWHG�E\�WKH�UHVRXUFH�DQG�FKDQQHO�UHVHUYH�UHTXLUHPHQWV�IRU�HDFK�SODWIRUP��WKH�GRPLQDQW�HƈHFW�
RI�WKH�WRS�SOD\HUV�EHFRPHV�PRUH�DQG�PRUH�REYLRXV��ZKLOH�VPDOO�DQG�PHGLXP�VL]HG�EURNHUDJH�ƉUPV�KDYH�WR�VHHN�FKDUDFWHULVWLF�
WUDQVIRUPDWLRQ�RU�IRFXV�RQ�WKH�EXVLQHVV�VHJPHQWV�WKH\�DUH�UHODWLYHO\�JRRG�DW�LQ�FRPELQDWLRQ�ZLWK�WKH�DGYDQWDJHV�RI�WKHLU�RZQ�
VKDUHKROGHUV��VR�DV�WR�VHHN�KHDOWK\�GHYHORSPHQW��LQVWHDG�RI�SXUVXLQJ�DOO�EXVLQHVV��DOO�OLQH�GHYHORSPHQW�

)RUHLJQ�EURNHUDJH�ƉUPV��)RUHLJQ�RU�MRLQW�YHQWXUH�VHFXULWLHV�HQWHULQJ�&KLQD�LQ�������H�J��&UHGLW�6XLVVH��'DLZD�6HFXULWLHV��1RPXUD�
6HFXULWLHV��%13�3DULEDV�6HFXULWLHV��'%6�6HFXULWLHV��HWF���KDYH�JHQHUDOO\�UHFHLYHG�WKHLU�OLFHQVHV�DQG�HQWHUHG�LQWR�D�ODUJH�VFDOH�
H[SDQVLRQ�SKDVH��6HFXULWLHV�WKDW�KDYH�DOUHDG\�HQWHUHG�&KLQD��H�J��8%6�6HFXULWLHV��-3�0RUJDQ��-3�0RUJDQ�6WDQOH\��*ROGPDQ�
6DFKV��HWF���KDYH�DOVR�HQWHUHG�WKH�EXVLQHVV�VWDUW�XS�RU�WUDQVLWLRQ�SHULRG��ZLWK�D�ODUJH�QXPEHU�RI�H[SHULHQFHG�VWDƈ�ƊRZLQJ�WR�
WKH�QHZHU�VHFXULWLHV�DQG�D�ODUJH�QXPEHU�RI�H[LVWLQJ�VWDƈ�UHQHZLQJ�DQG�LWHUDWLQJ��7KHUHIRUH�������VKRXOG�EH�FRQVLGHUHG�DV�WKH�
JROGHQ�SHULRG�IRU�HQWHULQJ�IRUHLJQ�EURNHUDJH�ƉUPV��

&DSLWDO�0DQDJHPHQW��0RUH�DQG�PRUH�SODWIRUPV�SD\�DWWHQWLRQ�WR�RQOLQH�PDUNHWLQJ�DQG�SXEOLFLW\��DQG�VWDUW�WR�EXLOG�WKHLU�RZQ�
VHOI�PHGLD�EUDQGV�WR�HQKDQFH�WKH�LQƊXHQFH�RI�WKHLU�RZQ�FRPSDQLHV��VR�PDUNHWLQJ�SHUVRQQHO�ZLWK�FHUWDLQ�,QWHUQHW�WKLQNLQJ�DQG�
XQGHUVWDQGLQJ�RI�ƉQDQFLDO�SURGXFWV�ZLOO�EH�RI�JUHDW�FRQFHUQ�WR�WKH�WDOHQW�PDUNHW��&RPELQHG�ZLWK�WKH�PDUNHW�HQYLURQPHQW�LQ�WKH�
SDVW�WZR�\HDUV��HTXLW\�SURGXFWV�ZLOO�VWLOO�UHFHLYH�PRUH�DWWHQWLRQ�DQG�FRPSHWLWLRQ�LQ�������FRUUHVSRQGLQJ�WR�WKH�WDOHQW�RI�VWRFN�
UHVHDUFK�DQG�LQYHVWPHQW�ZLOO�FRQWLQXH�WR�PDLQWDLQ�D�KLJK�PDUNHW�YDOXH��0RUH�DQG�PRUH�IRUHLJQ�EDFNJURXQG�ƉQDQFLDO�LQVWLWXWLRQV�
FKRRVH�WR�FRQGXFW�EXVLQHVV�LQ�&KLQD��ZKLFK�ZLOO�LQHYLWDEO\�HQVXUH�D�VWDEOH�PDUNHW�VXSSO\�DQG�GHPDQG�HQYLURQPHQW�IRU�PLGGOH�
DQG�KLJK�HQG�WDOHQWV�LQ�WKH�ƉHOGV�RI�ƉQDQFH��FRPSOLDQFH�DQG�ULVN�FRQWURO�

7KH�RSHQLQJ�RI�SXEOLF�RƈHULQJ�OLFHQVH�DSSOLFDWLRQV�LQ�UHFHQW�\HDUV�KDV�EURNHQ�WKH�LQGXVWU\�EDUULHUV�DQG�LQHYLWDEO\�LQWURGXFHG�
PRUH�ƉQDQFLDO�LQVWLWXWLRQV�WR�EH�LQYROYHG�LQ�WKH�EDWWOH�IRU�WKLV�PDUNHW�FDNH��3OD\HUV�LQ�LQVXUDQFH��EDQNV��EURNHUDJHV��DQG�WKH�
,QWHUQHW�DUH�DOO�OD\LQJ�RXW�LQ�WKLV�DUHD�ƉUVW��$V�D�WUDGLWLRQDO�SXEOLF�IXQG�LQVWLWXWLRQ��KRZ�WR�VXVWDLQ�WKHLU�RZQ�DGYDQWDJHV�ZLOO�EH�D�
SUREOHP�IRU�H[HFXWLYHV�RI�PDMRU�LQVWLWXWLRQV�WR�WKLQN�DERXW��8QGHU�WKH�LQƊXHQFH�RI�WKH�SDQGHPLF��DQG�FRPELQHG�ZLWK�WKH�SDUWLDO�
RSHQLQJ�RI�WKH�UHJXODWRU�WR�VHW�XS�ƉQDQFLDO�LQVWLWXWLRQV�ZLWK�&KLQHVH�DQG�IRUHLJQ�HTXLW\�LQ�&KLQD��IRUHLJQ�LQYHVWPHQW�LQVWLWXWLRQV�
KDYH�JDLQHG�FRQYHQLHQFH�LQ�HQWHULQJ�WKH�&KLQHVH��EXW�FRPSDUHG�ZLWK�ODUJH�&KLQHVH�ƉQDQFLDO�LQVWLWXWLRQV��WKHLU�GLƋFXOWLHV�LQ�
SURGXFW�UDLVLQJ�FKDQQHOV��DV�ZHOO�DV�WKH�KLJK�FRVW�RI�GHYHORSLQJ�WKH�PDUNHW�LQ�WKH�HDUO\�VWDJH�DQG�HPSOR\PHQW�FRVWV�ZLOO�VWLOO�EH�
WKH�ELJJHVW�REVWDFOH�IRU�WKHVH�IRUHLJQ�LQVWLWXWLRQV�WR�UHFRYHU�WKHLU�FRVWV�LQ�WKH�VKRUW�WHUP�DQG�JUDGXDOO\�JHW�RQ�WKH�ULJKW�WUDFN�
RI�EXVLQHVV�

6HFXULWLHV�DQG�&DSLWDO�0DQDJHPHQW

,Q�������DOO�NLQGV�RI�ZHDOWK�PDQDJHPHQW�FRPSDQLHV�ZLOO�IXUWKHU�LQFUHDVH�WKHLU�LQYHVWPHQW�LQ�&KLQD��6HFXULWLHV��EDQNV��IXQGV�DQG�
WUXVWV�DUH�JHQHUDOO\�WDUJHWLQJ�WKHLU�SHUVRQDO�ƉQDQFH�EXVLQHVV�LQ�&KLQD��VR�WKH�FRPSHWLWLYH�SUHVVXUH�LQ�WKH�PDUNHW�LV�IXUWKHU�
H[SDQGLQJ��7KH�KLJKO\�FRPSHWLWLYH�LQWHUQDO�HQYLURQPHQW�PD\�SXVK�WKH�ZHDOWK�PDQDJHPHQW�LQGXVWU\�LQWR�D�YHU\�WULFN\�ERWWOHQHFN��
'LƈHUHQW�LQVWLWXWLRQV�KDYH�EHHQ�RƈHULQJ�JUHDW�RƈHUV�WR�RXWVWDQGLQJ�ZHDOWK�PDQDJHPHQW�SURIHVVLRQDOV��EXW�ZLWK�OLPLWHG�UHVRXUFHV��
WKH�GLƋFXOW\�RI�EXVLQHVV�H[SDQVLRQ�LV�DOVR�H[SDQGLQJ�IXUWKHU��VR�SUDFWLWLRQHUV�QHHG�WR�EH�PRUH�FDXWLRXV�DERXW�FKDQJLQJ�D�MRE�LQ�
WKH�ƉQDQFLDO�LQGXVWU\�LQ������
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2021年是PE&VC行业的一个大年，行业经历着

巨大的变化，反弹势头明显。

募资端来看，2021年的前三个季度，中国股权投

资市场总规模超过1.27万亿，同比上升了50%；

新募基金数超过4500支，同比上升82.7%。但

是整个行业，“马太效应”也依然明显。头部基

金的募资规模越发庞大，热钱也更集中在一些有

着优良track record的基金。相比之下，规模不

足1亿元的基金约占基金总量的60%，单项目基

金的数量相比去年进一步提升，募资市场正在发

生结构性变化。这意味着，一些中小投资机构募

资还是面临着不同程度的困难。

ᐺ۩ᙎಭᩒ�ᷚᴾಭᩒ�

投资端来看，疫情之后，中国的投资市场出现了

“反弹”式增长，前三季度的总投资额超过了1万亿

元，案例数和总投资金额同比涨幅均超过了70%。

这在创投行业的历史上都是很少见的。

从行业来看，未来最受欢迎的前三大行业应该依

然会是IT、生物技术/医疗健康、半导体及电子设

备，目前的集中度超过了60%。生物技术和半导

体行业依然在持续升温。在中美局势影响、国家

政策响应下，主流基金都在投半导体，而这在5-

10年前是无人问津的领域。

从地域数字来看，长三角的投资首次超过了北京。

上海、浙江、江苏三个省市的占比达到了40%，

北京只占到了全国的1/4。 整个经济和商业的中

心在往南方转移，也是一个非常大的变化。

最后，从退出来看，科创版被投企业IPO数量在

不断上升。尤其是先进制造业的 IPO数量最多，

其次是医疗健康和半导体。而互联网项目的IPO

大幅度减少，我们也在见证着行业的历史交替。

PE&VC行业对于 IPO企业的支持是显而易见的，

有超过70%的上市公司在成长过程中收到来自

风投行业的支持。我们也将持续与创投行业的人

才保持紧密的沟通，陪伴行业一同成长。
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金融科技是基于大数据、云计算、人工智能、区

块链等一系列技术创新，全面应用于支付清算、

借贷融资、财富管理、零售银行、保险、交易结

算等六大金融领域。目前大型中资银行基本都成

立了科技子公司，完成了金融科技的布局，自2021

年开始大型外资银行也开始发力，加大在科技板

块的投入，整体招聘需求较以往有不小的增加。

同时随着政策开放，外资券商资管也在逐步进入

中国市场，在开展业务的同时，科技团队的搭建

也是必不可少的。近两年由于新冠疫情，各大跨

境电商的业务发展迅速，也促进了跨境支付的需

ᰂᣟᑀದ�

在互联网爆雷、监管趋严的背景下，一些互联网

公司的IT人才更倾向于大型传统金融机构，其中

券商、银行、保险、国有金融机构、持牌金融机

构是人才流入的主要方向。

求，整体招聘需求巨大；今年美国运通拿到了人

民币支付清算牌照，中国市场是其战略发展的重

心。科技已经成为金融行业不可或缺的一部分。
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